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Sample Email
communication with
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Dear Mr. Vaibhay,

Congratulations.....

We are glad to inform you that you have been
>elected to undergo training as a “Trainee

Software” in our company for a period of six

months. During this training period you are
required to undertake all duties and activities as
assigned 1o you by your reporting head

Your training date starts on 20" January, 2022

Office timing is 9.00 am - 6.00 pm (including one
hour lunch break in between 1pm - 2pm)

Due to COVID19 pandemic, you have the
option of working from home or reporting to
office. For WFH (Work From Home) system
and internet connectivity to office systems
are to be arranged by you and remote
training will be provided

As a trainee you will be receiving Rs 20,000/-
per month ( TDS will be applicable). Your
performance will be reviewed every month
till completion of the training period . Training
period may be extended if performance is
non satisfactory. You will be absorbed only if

L e, mw Fnirimd wnbinl i nbnens




non satisfactory. You will be absorbed only if
your performance is found satisfactory
during the training period

Your place of training will be in Chembur,
Mumbai

Kindly acknowledge the email indicating your
acceptance

You are requested to send the following
documents along with the acceptance email

1. Marksheet copies for Academic &
Professional courses
Photo image(Self)
Address Proof
4. 1D Proof - PAN card is a must
. Aadhar Card copy is a must
Cancelled cheque copy or bank passbook
copy

7. COVID Vaccination certificate
Thanks & Regards
sumati - A/c's Executive & HR/Admin Dept
B: +91 (22) 2522 9720 Ext: 283
Mobile: 9769005436

Website

cCMOTS

DISCLAIMER: This message, including any
attachments may contain proprietary, confidential and

privileged information for the sole use of the intended
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HEXAWARE
Lettor of Intent
March 08, 202
Sanket sathe
RC Patel institute Of Management Rossarch and Developmant. Sharper
Dear Sanket sathe,

W e plaasad 1o mlom you Tt you Rawve Deen provisonally shocr-dsied lor smployment 25 * Trainee™.

Wo will ko0p you posted with raspact 10 the stan of 1w raining programme, whanin you wil be commissioned o
attond e Tewning Programme of our Hexswane office » Chennal

Dunng the rening penod you will be anted for & siipeset of Ra 15000/-pem for the perod of ) months and on
successid complebon of your Yening you wil be paid & salary of Ra. ) Lac per anoum.

You are required 10 sign & servios agreement of 24 Monihs ko the date of joining, » the svant of sevicos
agreement brealage you will be reguired 1 DRty @ sem of Rs. 2 Lec

You wil recetve # Sormal letter of apposiiment (on probiation bass) with all the lemms and condtions post joaning
#e organisaton

As & token of your acceptance. that you have rsad and understood Tes Letior of intent, ploase countorsign, scan
and amal the documant as your confmmation wilthin & week of receidng this iter
CAMDUEOONGCIIRNS AW R (0D

Yours lethiay,

Mo ca. Mallale.

Mosica Matter
Vioe President, Recrufiment-india & APAC

4 TECHNOLOGIES LTD.
' 4 Rt office: By Mo 152, Miaenrihsen Bissins Park, Sactor - B, & ok, 11C inwstrint Arna Mataim.
b N Marea Ted. - o914 22 4791 9995, Fax <71 226791 9500
'Oa DOIND £ L 729000011 7929 CDEFEH 2 URL . ww Sesiawr e com
acsg o
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20233878375/Pune
Date: 24/05/2023

Mr. Sanket Sandeep Sathe

Balajl Nagar ShirpurKarvand Naka,
Chamunda Mata Mandir,
Shirpur-425405,

Maharashira.

Tal# -

Dear Sanket Sandeep Sathe,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Sarvicas Limited (TCSL).
You have successiully completed our initial selection process and we are pleased 1o make you
an offer of amployment,

This offer 5 based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be ¥1,90,926/- per annum, as per the lerms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accapt Offer letter”. If not
accepted within 7 Days, this offer s lable to lapse at the discretion of TCS this offer will be
automatically withdrawn,

Alter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting, The Joining letter will be issued 10 you only upon successiul
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appointment at the time of your joining after complating joining
formalities as per company policy, Your offer is subject 10 a positive background chack.

BASIC SALARY
You will be eligible for a basic salary of T7,950/- per month, < \
- Vy
TCS Confidential ~// 1
TCSUDT20233878375 TATA CONSULTANCY SERVICES '

Tata Convaltancy Services Limted
oy wt] Thaea, Gomnrsd Flood, S No FOVA/T M, CTS 1995 Nagar Raad, Yerwada Fune 411 004 ndie
Tk 99 20 6508 7777 Fax 91 20 6508 7107 Wbt wwwics com
Hegratmat Oicn Nimad Buficling, Sh Flooe Nanman Polnt, Murobal 400 521
TS Carmers Serviceline: 1000 209 711 ) Unall. careonirics.com
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TATA

Offer: Computer Consultancy
Ref: TCSLDT20233877827/Pune
Date: 24/05/2023

Ms. Snehal Mano| Patil

104/34, Gurukanniya Ng Suman Society Mandal Shivar ShirpurBehind Saheba Hotel,
Mandal Shivar,

Shirpur-425405,

Maharashtra.

Telt 918806775640

Dear Snehal Manoj Patil,
Sub: Letter of Offer

Thank you for exploning career opportunities with TATA Consultancy Services Limited (TCSL),
You have successiully completed our inital selection process and we are pleased to make you
an offer of employment.

This offer is based on your profile and performance in the salection process. You have been
selected for the position of Graduate Trainee in Grade YG, Your gross salary Including all
benafits will ba ¥1,90,926/- per annum, as per the lerms and conditions set out herein.

Kindlly confirm your acceptance of this offer online through the option 'Accept Offer letter”. If not
accepted within 7 Days, this offer is liable to lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the detads of your joining
date and initial place of posting. The Joining letter will be issued 1o you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria,

You will siso be issuad a letter of appointment at the time of your joining after complating joining
formabties as per company policy. Your offer is subject to a positive background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥7,950/- per montn.

TCS Confidential

TCSUDT20233877827 TAYA CONSULTANCY SERVICES
Tats Consultancy Sarvices Limfted
Wty Thara, G Bown 380 100A/Y12%, CTS 1994, Nagaw Soed. Yerwada, Pure 411 008 e
Tel 91 200608 7777 Fox 91 20 G804 V07 Websae: wwwics com
e Numnal Maelng S8 Flom, Narman Pt Mumtul 830 021
1CS Caronrt Servicatine TE00 200 1711 Dinall careers@ers com
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Byjus || Selection for InsideSales Pune SSP Onboarding 24th September joining

4 f£1509¢

<akash chandrsbar@typis coms Sot Sep 23,2023 ot 507 PM
To gurgermugege2002@gmad com

Dear

1 am writing o you on bebalf
Sales) in Pune. We regret (v Ui
planned

{ Wypa s regarding your application for the robe of Bustness Develogunent Assockate (Enside
T Yoo mhat, Bor certaln reasons, your jodning with us han pot been possibie 23 uriginally

Howover, we woudd Lhe 10 extend our sincere uterest having you as part of our exganization. Your skills and
qualdications kave left a positrve tmpresshon on s, and we believe you could be a valuabis addition to our team

Fhe next steg i your juursey & 1o partcipate m an office tor followed by three weeks of on-thejob training During this
period, you will receive a weekly stipeod of 2500/week. Additlonally. upon jolniag, you will be provided with a ane-time
sllowance of 2500, separete fram the stipend

Upon succesaful completion of the three weeks of eo-the-job tratning, you will be offeced the rode of Business
Development Associate (BDA). Iaitlully, your salary for the Sirst three months will be 16000, and starting from the fourth
maneh, your annual package will be 4 LIFA « 3 LPA (incentives

Furtivermare, an addicionsd amogst of 15000 will be rewarded (f and unly o voms achieve 2 valld sales and &
vald conductions during the oevthe-job training penod (three weeks)

hefore jotasng, it s mandatery 1o complete the office toar, as it 1s an essential part of the onboarding process, along with
completing the necessary documenzation. Oncr the office 1our Is compieted ee Sunday, you will receive a sparam small
from the anboarding team detailing the enbosrding process

II you have not recerved any communacation regarding the esboacding process, plasse reach out 1o yuur recrulter

Date & Time of Office Tour © 24h September 12 'M
Office Tour Address: Sammer Court, Jrd Goor Magarpanta Cty, neat (o Seasons Mall, Pune, Mahseashers 411028

Date & Time af Onboarding: 26th September 290 AM
Onbearding OMce Address: Sununer Court, Jod Soor Magarpaeta Clty, nest o Seasons Mall, Pune, Maharashers 411025

Eegards
Akash Chandrakar
Sales Developmert Mansger
Referral Link (Agply fur Jolb) Yops o vpplehes comu s hmXvs
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Gurgen Muage <gurpanmujage?002@gmand coms Fn, Oct 6, 2023 o2 576 PM
To: guafanmigage09@omal com <gunjanimu age0i@gmal come

Paaded W hddeny
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¢ casepoint

Dote 11-Sept-2023

n-wmuwmm“mnnmmm.mmmu—nd
Technology, Shirper.

Intership is schedibed tontanvely fom Jan 2%, 2024 to Jus 30, 2024,

nmmdwm.liwmmnmmmmcmmumumh
Ut interests, your nterrahip Wil Be effectiee only Mer you read. sign and Unconciceally accect the teems ang Conditions
prer 8o beginning of Intemahip.

lwbmnmswmumM-mmdMMM
anwzmammnuaqmmuwm-mm
L3 employrment agroement.
lﬂnduwnmﬂnwm-munmmﬁnm
mw*wmunmnnmhmmanmunm
Sx months intemship). Duing an inlershin, stioend wil not be provided on & monthy bosis. The stisend will not be
Provided 55 those Iems who are rejected in the sclection pecess for permanent employment. As an egkayee, you have
0 b confirmed employes (O assessment poriod ) 10 get B vigens smourt.
Munnmluumummmmwnmm»n
Plrmatp progect 0 any digital Eatfor on the rtomet.
Intorrteg and b location would be Sorst (Gupne),
Refarencs package range after rermatig: CIC R, 2,70,0007 to CTC Ry, 360,000/ per yeor,
mnmnmunhmwummmuummmm
Sccommpdation, as well as all Iving exptri, wil D bomme by me.
ubmummm.l‘uumnm--um.m.lmvul
mwwmnumehnnmmm“mnMNwh hours of
L.
10, lnmmnﬁmdmmqwmmnnmnmw,mmnqu
“twmmummmmuﬂmummdumdhm
forfotng.

AW M=

S ENPp oW

1. M\WMaMmmuhumdumwm
Lo At

u»mmmumumu—mg—mmmwmw
nlmumnpmuaumwnmumdummdq.

\rtarradip.
36 ¥ 1 engaged in vy wiokinon ctielies, mesconduct then Casepoind e, Lid, have Fgit S0 SeTINate an ntervahg wethout
any netice period,

T UNDERSTAND, ACCEPT, AND AGREE YO THE ABOVE TERMS AND CONDITIONS,

Date Student's Name Student’s Signature Mobide Number

nmmuu—mmm-mm
WO SRt 0o | Infioesepant | S00- 20 STUANEI | CoN U

e e————————————————————————————————————————
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Q‘M

Date: Sep 11" 2023

nnmnammmmuwmmmmum*d

, Shirpur,

Intemsng s schedulen Sertativnly from Jan 2%, 2024 = Jun 30, 2024
knmdwm,lslqmm-‘ntmmncmmmu.hm

the

mmmm—umwhmmwnwwmnum

i 1o begrenng of Kterehp.
fegards,

Rakesh Sarvarya
Manager — R Oporotions:
Casepoint Ve L2t Sargt

. L agresd for Casepolne VL B4 Intar g program and sedection procems 03 permanernt employme of Casspoirt PV, Lid
lwuw)mdwwnmawmuwm-w:m
agreesent,

I8 emgloyment

!
3
i
?
5
|
z
!

1o be corfirmed employss (Coar assessment penad) 10 got thw sipend amourt.

lernahvp project s any digal slatiorm on the Intoenat.

Internship and b beation woukd be Surst (Guganat),

Reference packoge range after intemship: CTC Rs. 2,70,000/- % CTG &5 1,60,000¢- per yoar.

sccommocation, as well as all Iving expenses, will be Borme by e,

e ENp g

mcm-mtummmmmmmummmuq

Casepoint PAL Lo2. will et pay me for mry Intermsdis; o mcwnses, Inchiding the cost of Yavel, personal insurance and
Whie working & Caseport Ve Uil, | will not be considered an ofMcal or & Staff member, Howewr, | understand that |

-muumnmmhnmmummunmmmmd

P L,

Casapont

10, lﬂmhnamdw(l)ﬁnmwbnmhqw.mmmuu
uunmmmmmwnuu—nnmunmnum
forferted. o

1L mmm-wlﬂlnbmmmnhmdhww’m

Pt Lie,
2 Mhmmnnumn_mnmu“upm -
13 1 agree 1 accept the Job scle Tt wil Be provided by the Crsepordt Pt L3, after sucoessfily compation of

.

my

nterrehig. -
14, ¥ [ engagest In ary viokation activiies, misconduct then Caseport IV, LS. have night (o termnate i intermshie withaut

oy nolice period,
TUNDERSTAND, ACCEPT, AND AGREE TO THE ABOVE TERMS AND CONDITIONS.

Date Rudent s Maeve Student's Segeature

IR Barvaih Wemters D P Sevand Raad Adape, faiel  YPSI00 Gopart, Bt
W LARRREN e | iiadeasencne i | o2 M) OSSN | CINE UTIS000IR0I 2P TCST IS

12
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Mr.Badal Prakoch Borse
AL post komitheda, To Sedhiheoa
Disz Dile, MONGIGINLID 425404

Subx Offer Lotter for “Jr. AS2NET Developer

Doar Rokesh, with ralorence 1o your OPPHCOTIoN and subsecuent INteview with Ls, we
ore pleased 1o offer you the folowing pasition

Postion Training period | Solary | Jokning dcie

I ASPIET Doveloper | Throe Monghe | 8000/~ " March, 2023
Note:

1) A%ter B completion of the oining pariod your sokary wil De revised according 1o Yo
porformance oy,

2) Ary Jecwe & ot illowsd dring the trainkg period eitept for medical
s)wnmowdmawwwm

mmmmuwanWM¢um
of joling:

o 2Pon Cord & Acthor Cord photocoples

o 1 pastpiet-sle photogrophs
maomﬂbmmmp&mwm.dmw
momdmmmed&mmmwmm
mmmwumuowwwm

Yours Sinceraly,
CYGNUX SOFTTECH PVT.LTD.

CYGNUX SOFTTECH PVT. LTD.

N o) PR 76 200, Dlamndt Wk,
LR Mt Rl e
@ www i sgre o nelle - Y08

13



R:arding Invitation for Campus Placement Drive

TPO IMRD <tpo.imrd@gmail.com> Jui 23, 2018,
1:22 PM

to Deapak

Dear Sir,

Greetings from RCPIMRD, Shirpur!

As per our earlier conversation, I am most happy to invite you to
conduaCmmHmmDﬁveforowMCAﬁndeWMCA
final year (2019 batch) at our premises.

Wemmﬂn.fmﬂnmwwhclwedmﬁmmmjob
profile, cligibility so 1 can prepare the list of students and forward you according.

Kindly find sttached Placoment Ebrochure.
We are looking forward for your positive response,

Thanks and Regards,

Archana Jade

Training and Placement Officer
RCPET's IMRD, Shirpur
9765502899

14




Deepak Patil <deepak@sSinfotech.com> Jud 23,
2018, 3.03
PM

to me

Hello,

Mesne find the nlerview schodule detalls 26 Selow

1. Owline Aptitude Exam (26-July-2018 at 10:00 AM)
= This will b an cnbne spttode wxam, (his axam wil be 50 min aurstron

2. Technical interview round (26-July-18)
—mmm--ummmmmd&mmm.

3. Final round
= Ainst rownd of thase Landidaton who shortiicted in technical roung.

Criteria

:.Mmmnx.mmwunmm

2 Mmmmummnmmmuzm bacdegs n

currant ©

1. Candidate should te medicaly 7z, Nave 12 submie medical MNess cerficam w he tame of confivasen

Job Protile
« . Developer
« Technologes: Jova, Net, PP, MySQL

The Interviewsr panel
1. Dewpak Patd_

15



004 VAT AM Gt - Hingansng MCA 221 burwm.

N Gmail TPO IMRD <tpo.imrdigmat. com>
Regarding MCA 2021 freshers
srmbregihaadwaylochios
et <yogta com> 18 Mawch 2021 at 1737
wmwm
i Archana Masen,

$¢. No Stident name Suinls Interview Date | Time
1 | Mukesh Badgujer Py 23 Marech 2021 | 10.30am
2 | Pranak Balsssheb Kadam | Jwa'OOPS | 23 March 2021 | 12:00pm
3| vabhay Rajondrs Sanga P 23 March 2021 | 200pm

3. St in a quite roomm, with paper sod pen handy,
AMnmmmmmm
5. Mike suro your ptop i charged Al befors nterview.

6. Maka sure there i no rcise and TV disturbancs during interdew

Following is the TEAMS nvitation for the same
mwumamm--.

Tl Motwets Irlemsreg Srtervew
Time: 20210323

Join on your competar or laptop
Chck rwen 10 jon the mewtng

i

16



A, WA A Gl - Regantrg MCA 202t busvhars
To: yog ambire <Yogks smirofiheadwiytectine com>
Subject: Fagardieg MCA 2021 teshers

Dwar Mazam,
R ]

17



MV OSSN Grrue - Shor tieted cavSOauns (o Mooty eoMecy Arergebied

Shortlisted candidates for Rephysofttech, Aurangabad

akshay abir <abshuyBate @reptysofiech coms A Novembar 2019 af 1658
Tor TPO IMRD <ipoimmd@gmail com»

Doar Archana Madam,

among heao 9 candidaten, wn have selecied the ldlowing 4 for an onkine imerview,
1. Dipab Ko

2 Shubhangi Choudbary

3. Uzearshs Patl and

4 Priyasias Subhash Savkare

Tomomow a1 11 AM we will have an online Interveew with INase 4 candicales
for that Skype o Zoom wo will use. kot me know how the oendidaies ars able 10 connect?

Thanks and Regards,
Akshay Ahi,
+R19762061430

Rephy Softech

bt .

— On Wed. 23 Oct 2018 17.55:06 ~0530 TPO IMRD <tpo imrdigmail. com> weode —
JDrhnt tnet eddng

18



204, 100 AN Lt AR Crweses Ry Mo vESTIROY A angetwe!

" Gmail TPO IMRD <tpo nvéiigmat.com>
WWMWW
Mp&bmw 5 Noverrter 2019 o1 1108
To: TPO IMRD <tpo imed gl com

wm-mmnommm

Tegic: dernship 201920 Irdorview with IMRD
Tiene: Now 8§, 2019 11.00 AM Murmbal, Kolkata, New Deth

Joan Zoom Meoting
Iigs Masddweb zoom. us'y 764760000

Mesting ID: 744 760 900

W T44T600008 US (San Jose)
* 16465538656, 7447600008 LIS (Now York)

Dl by your kecation
+1.408 638 0088 US (San Jose)
+1 646 558 B656 US (New York)
Mocting ID: 744 760 800
Find your local number: Mips 04wt 200m stk iCLwF

K(Rephy))
o — _,-')

Rep cli

e On Tuk, 05 Nov 2019 10:32 08 +0530 akshay ahir
e |

19




VM 1035 AM Grmwi - Rugadeg Carvpus 3Macaman Drwe

" GM TPO IMRD <ipo. imrdiigmal com>

Regarding Campus Placement Drive
Yogesh Thakwr <indoicstecrnclogy coms 21 September 2018 at 16.23
To: TPO IMRD <o inediomall o>
ummw,mwm

Dt Marm,

mwhummw.mbmmumumm.

Mnmmuumm-whmmmm

The Terms and Conditions for Joining will be as eerfie:

mnmuwmmmnn—“
I you have any query then leel free 10 cortact us.

20




SO 21 Govad - VRNO Seftwarn Solvtions TV LIS Cavgus e Sov 2010 sassad

M Gmail TPO IMRD <ipe imwddgmai. com>

VRAIO Software Solutions Pvt Ltd! Campus drive for 2019 passout
3 massages

Ruchi <ruchilathiipeniagb. coms> 9 October 2018 t 1008
Ta: milor <mileripabiaob com>, mibler krandhargigmall com

Daar Sk,

Request you to kindly update us on the date of the online test latest by 11" Oct 2018..

Greeting from VRAIO Saftware Solutions Pyt Ltd!

WRh respect to above subject, we take pride In introducing our organization. We're focated In the
south of Bengaturu oty; The Siicon Valley of India®,

Company name: VRATO Software Solutions Pvt Lid!
Job Location - Bangalore

m-xumcm(umwmwmpmxuumn
annum after the training period)

Eligibility ~ BE/Btech - IT/CS/EXTC (2019 passout)

Interview Rounds
«  1Ist round - Online test

NOTE; Post completion of 1% round based on the number of students shortlisted,
company will come to the campus to finalize the candidates

We offer the best development, support and service provider since from 2012 which has skils and
expartise on modern technologies and tools to faclitate complex business solutions. Our business
MMmthWWWMomeMQMof
high quaitty, cost effective and on time delivery of solutions,

Our core area !

1, Wab Applcation Development

2. Server Hosting and Maintenance
3. Mobile App Development

A. Data Analytics & Digital Marketing

RS vt Qiogie cr kAl | T HT 1 e -t e v sk AGorTrened <4 e £ 901 350 1057 1002 MANAMr gt rg I 1473854 1 827100 R

21



AN, 211 Gral - VIAID Sotears Solvors Pyl L Cammgun Swe Ay 2018 peunot

5. Software Consulting Services

Our clients :

1. ¥antisweets LR waw kartswents. o

2. Mree I hip Mersecrdine com

3. Hematsingka t Epciwears hematsingias ooy

4. PMI Bangalore Chapter :  hop ihwww ambangaloeschapter i
5. Steel Beach L Mpistseteech.

6. Gopalan Skl Academy hitn fwww gopalansiillocasemy in/
7. JacemMC D hipUaciene. com

8, Unicar Projects T Mip Nunkcaneproects. com

9, CVX Hi Point I tpievkhipoint in

and mary more,

mmmmmuwdwumwmmmmum
yoear 2019 passout candidates,

Sr. No. | Job Opening No. of Openings | Pre-requisites Branch
' 5 Java Web Developer 15 No scademic sulject back logs | CS/IS/FAC
(Server end /Client end) and reguire Core lave Ese/E8l

Krowiedge

2. Androsd 12 Mo ecademic sublject back ‘ogy | CSAS/ERC
ad regare Core  Java
Knowledge

2 105 10 No academic seiject bock logs, | CS/IS/ERC
d require C and Cee
Knowhedge

"1 Digex Marketiog 15 No scademic subject back logn, | BEM/MBA
good system  (PC)  warking
knowlodoe

Please note:

T, The canddates wil undargo @ Benos of 0SS On BDOVE MERboNed chnologes tueng Pl Farng penod.

22



NG D 1P Ol « VIAKO Sufears Schaions Py LA Camgus S for 2090 pesnnd
zwmnmummnmmnumunum

3 115 0ot only T tnchmical knowledge Wil COUT, ovan Be chrscist and e AB000s will matler the most

A Roruneraton package will range from !Anxunmnnmmucmnnm
pecod wil te provided with 10K based on the project.

5 Work location € Sesgatuna.
6. Day Shiv.
¥, Candidute 970uld De ready 1o riocste © Dengafur,

B torview wil have Onling et on GK. Core Jeva, HTML-8,C55-3, MySOL Electrunics and aher hat Face % Face
foctrical

M.-umwdﬂm“mmmm--nw“
MEA tearch stlonding intervisw

Thanking you in advance.

Thanks

Regards,
Ruchi

Pehla Job | Treetec £ Solutions Pve. Ltd
710, T'Wing, Trade World Buiidng, Kamita Ml Compound,
5. B R, Lower Parel, Mumbal - 400011

peba®
Mob: I1+3967476040 | Visit us @ Pehlajob com

:mmmmmmummmum
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Lo Rl Gl - WRAO Scftwars Schators et L) Casrpus Srwe for 2010 pessad

Dear Studorns,

e |

TPO IMRD <1po. imrdgmasd com > 11 October 2018 at 12:15
Ta tuchi <ruchl lath@pehiagb. com>

mmumu»mwmvmm“mmnm

Thanks and Regecds,
Archarm Jode
Trawning and Placement Officar
RCPET's WAD, Shipur
76550800

Fdo vt vt Sedte

4 sttachments
peblajlf megeco1 3
::ﬂuﬂ

pebla ¥ image001 jog

:xm“

Wﬂmwmmmm. da
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A Azt P Gorad - WES 2320 Apttune Sasesarons- 24 tav 1)

" Gmail TPO IMRD <tpo imrd@gmal. com>

IMS 2023 Aptitude Assessment-25th Jan'23

Deepad Urumkar <Deecaris it exawars com> 25 Januery 2023 ot 0741

ﬁmnhuu“mumwmm-a‘mumwm-o

Kindly ask candiclices % lake assessment with oul fal

mwmmmnmum-“mzﬁmmn

Warm Regards,
Deepux Urumiar

M.‘Mﬂn“ll-m-*h“‘ g e s, ol cevy b W prrncrd el
TR G S f D ek whe] oot # ) Ve el stve ¥ yvis % vk Pw rowisted TeCDAY of SAE RESAage. peas ww Swweiny v Pt
*-—\uumiuunﬂmumbu

Pt ity £ 3arvie eatanh, wel by @i cugwn f i PEALGE Y W STt P

BookT xtsx
L 157

mem 25 Janary 2023wl 1044

Wirm Greetngs o RCPET s IMED, Shirpur®

anmmwunmwummmmﬂmm
Supecset id: 2067276

Nbta Bhivan Patil

Please 0 the needfl. Waitng for your reply.

Thanks and Regards,
Mrs. Archana M. Jade

Training and Placement Officer
RCPET's IMRD, Shirpur
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A2 A7 PN Gl - IS 2073 Acemuts Aamwnareri-290) Jen T3
RCTIMRD Facchook: hitps:fiwww. laceboak comyRopemnd Shirpur/

RCPIMRD Wetsite:  hitps ropim—d.ac. iV
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AN w2 Ornad - Brvploprwes offer Later S ACPETY MIR0D. Srges

M Gmail TPO IMRD <tpo imraggmail. com>

Employment offer Letter for RCPET's IMRD, Shirpur

;-nmm 2 August 2024 ot 22.19
To: TPO IMRD <o iredDarad. com»

Hullo SeMam.
Hape You're doing welt

As per lewt Tedaphon: Conversation and Madl Plase find bolow detale.

To.

The Director,

REPET's IMRD,

Srwrpur, Dst. Ddwde

Rospected S / Mam,

Subect | Offor for Softwire Develogpwe Traines Positions

We o pieased (0 nform yeu thil he folowing sfudents of MCA and MCA (Integeed) in
A Y. 201818 from RCPET's IMRD, Shigpur huivvn been soloctod as Software Develegar
Truinens ot Arete Technology, Nashik And Mitws Edutech Nashk

27



AADE 1000 A Gt - Ernployment e Later far RCOE TS IR0 Sl
ctficaton from Arete Technology, Nashik recogalzing ther scqured Wity and
portcgebar
£ Employment Terrrs. Tesnaes mosting the peromance ontera o the eed of the
traunng pencd wil be ofiered » full-time positon wih Arete Technology, Nasték at
the specfed packege.

Rogaeds,

Anand Shirse

Asule Technology and Mitwa Edutech Nashix
+51-9505845030

Mt poomad com

ot taet Ydtey)

SRRl GO T 1N eI | 7T hew A seasc e sl Agw e na gui g £ TI0BIUAST L 1174 Therpirag H I0RIREIHTIL ) 22
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Brain Vision Technology Pune
Offics No <1* Floor, Near Domifion,

Websae- www beaam maomtechmology . com

We are pleased 10 mfoem vou the ¢
ALY 200122, 2022-23 from RCPE
Tradnces at Hrain Vision Teck
will be offered o full-time position w
per company policy

Selected Students Mst:

Offer Letter

Hus Swp, Karve Nagss, Pune, ML -~ 411042

29

¥ Brain Vision

TECHNOLOGY

SN | AV, ] Name

| 2212022 | Sovawanc Privanka Declip
2 N22-2023 Horwse Hemant Onkar |

= 222023 | Somawane Prathaedsh 1

' 1 20222023 | Bhavesr Gauri Bhika _
S | 2022-2023 | Patil Nerasyay |

{ 6 20222023 | Rajput Kaasiesh Dilpsing i
T |202-2023 |  Sosawanc HarhalSanjey |
5 | 2022.202% Soevwunshi Tapswi Japdish |

following studenes of MCA and MCA (Integrated) in the
IMRD, Shirper have boon selecied an Software Develaper
Pane. Upon successiul completion of the trainig, trainees
an sonwal package of TLE! LPA (Lakh Per Ansum), 2s




4819960417938 ’Well
mestictearoutionsogmat o MWell Software Solutions

Offer for Software Diveloper Trainee Positions

Wcmpltmdb-fumynuhmnfoﬂowm.muolllC&-lMCA(lw
in the AY. 2021.22, 2022-23 from RCPET s IMRD, Shirpur have been selected as Software
Developer Trainees a8 Mwell Software Solution, Puse.

Offer Detaibs:

I, Position: Software Developer Traimee
2. Stipend: During the traiming period, trainees will not be provided with a

sipend.

3. Post-Training Employment: Upon successful completion of the walning,
trainoes will be offered a full-teme position with s annual package of 21.9 LPA
(Lakh "er Anmum), as per company policy.

Lint of the students Selected:
Sr. No, AY. Name of students Course
I 2021-2002 Borase Divya Ramesh MCA-
2 2021-2022 Borse Vivek Rajacam | MCA
3 2021-2022 Dxore Harvhada Dnyaneshwar MCA-I
4 20212002 _Desale Jyotsma Sasjerao MCA |
5 2021.2002 Girase Roshanibal Virpalsing | MCA
6 2021-2022 Mabajun Roshami Nitim MCA
7 20212002 Patil Javsbwoo Shridhar MCA
L 2021-2022 Salunkhe Rahul Ragenden MCA-I
9 2021.2022 Putil Asfvwini Chbotulal MCA
10 2022-2023 Patil Gaurav Kailas MCA
Bet wishes
Strearehy,
From MWell Software Sahutions Puse
Me. MLS Pl
(Dwenan)

30



DATE: 30772024

To,
The Director,
RCPET s IMRD,

Respected Sir / Mam,
Subject = Offer For Software Developer Tralmee Positions
We are pleased w mfoems you

AY2018-19, 2020-21 from
Trinces 2t Maestro |

following students of MCA and MCA (Istegrated) in the
, Shi sclecied as Software Developer

List of the students

Sr. No. AY. Course
i 2018-2019 : MCA
2 2018-2019 ' MCA
3 2018-2019 MCA
4 20182019 MCA
5 20182019 MCA
o 2018-2019 | MCA
7 2018-2019 |8 IMCA
] 20182019 | Wani Priyanka _1___MCA
0 2020-2021 | Patil Charushils Jaywant IMCA

JIMCA
IMCA
IMCA
IMCA
MCA

S M

Comeact Ma. - 717551075 | Ganal © e gimoesucimtinct coom | WeDSHD | www. masebontatoct com
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Offer Detalls:

L. Posithon: Software Developer Trance

2 Truining Duration: Six months

3. Stipend: During the training period, trainces were not heing provided with any stipend.

4 Post-Traiming Employment: Upon socecssful completion of the iniining, trminees has
been offered & full-time position with an annual package of 22 LPA (Lakh Per Anmum), as
per conmpaary policy

Company Policies and Tralning Program:

L. Training Curriculam: The tminees will undergo 4 comprehensive training program
covering essential aspects of software developenent, including coding, testing. dobugging,
mdpmjeamw

2 Enluth-. Trainees willbeaulunad periodically Based on their

mpmmmm

training program will receive a

m&mﬁm
Mud&nﬂdﬂnmm

pedodwmhe with Maestro Intelleet, Puse ol the specifiod
@ MAESTRO INTELLECT

YG-IM -l

MR Momager

Maestro Intellect

At Aoor, Atwove mamwgm”m
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EARNWEALTH Solutions Pvt Ltd
Kamate Raho

To,

The Durector,
RCPET s IMRD,
Shirput, Dist. Divale

Respocted Sir / Mam,

Subject :  Offer for Software Developer Tramee Positions

We are plessad %0 inform vou that 2 tetal of 8 students of MCA and MCA (Integrated) in the
ALY 2020-21, 202122 from RCPET"s IMRD, Shirper have been scleted as Software Developer
Trwsees wt Earawealth Solution, Pune

Offer Details:

1. Pusition: Soflware Developer Tramee
2. Tralmiag Daration: Six mooths
3. Stipend: During the training penod, trainees will not be provided with a stapend

Company Pelicies and Training Program:

. Training Currienlum: The traimees will undergo a comprebensive traiming peogram
covenmg cascntial aspects of software development, incloding coding, testeng, debuggmng,
e project managemont

2. Performance Evalustion. Trmainees will be evaluated penodically based om their
performsance, with coestructive feedback provided o help them enbance thair skillx

3. Cortification: Trainces who successfiddly complete the truiming program will receive a
ceralicaom from Earmwealth Solution, Pune rocognizing thesr aoquired skills and
participation

4 Emplovment Terms: Trainees meeting the performance criteria al the end of the traiming
period will be offered a full-time position with Earmwealth Selathen, Pune at the spocified
package
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'S EARNWEALTH Solutions Pvt Ltd

Kamate Raho

Stadents Selected are Listed below

S-r. No., AY.

T 20002021 |
2000-0001 [
)();ﬁ);(‘{";]‘ |
2020-2021 |

| 021202

20212027 |

0012002 |

20212022 |

!..-.-..

Wl w

Name

Pooga Patil

Komal ;::.u

\,',':E‘.th“ indra Pacil
M.xlhu_n Paul

Baviskar Jayesh Sambhay:
Patil Karishma Subbash
Patil Yogita Arun

Thakare Ashwim Abhiman

34

CIN : U74500PN2014PTC152269

Course
MCA
MCA
MCA

_MCA

MCA-IT1
MCA-II




A2 2 W G+ Ot beter Sor Trawam

M Gmail TPO IMRD <xpo. imrd@gmail com>

Offer lettor for Trainee
1 menage

Jasmeon Shalkh <pemeen@icodingbil com> 3 August 2004 at 1434
Yo: THO WARD «tpo mmaggmal.com>

Hello Team,

We are pleased to mform you that the following snademts (PFA) of MCA and MCA (Integrsted) in A. Y.
2019-2020, 2020.2021, 2021-2022 and 2022-2023 from RCPET's IMRD, Shirpur have been selected as
Software Developer Trances at Coding bit IT Sobution, Naskik . During traming period we have not
mw?l:uun-mmmnmmmrummm
package | A

— Jusmwon Shakh

Founder & CFO, Codngfit IT Sclusons
A51E511-80-3047 | Skypw  fmdmesoshaddh 10
wetn 0OBNGIL com | warn linkedin

.rnmw

LU
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@ CodingBit
IT Solutions
Te,

The Diroctor,
RCPET's IMRD,
Shirpue, Dist. Dhule

Respected Sir / Mam,

Subject: Offer for Saftware Developer Trainee Positions

We are plensed to infoem you that the

students of MCA and MCA (Integrated) in

AL Y. 20192020, 2020-2021, 2021-2022 and 2022-2023 from RCPET s IMRD, Shirpur have
MM:WWM.C&.&H%M.M
trxining period we bave not provided any stipend but as per their performance we have
continued them for employment with pay package 1.8 LPA.

Students List:
L 20192020 | Mahajan Dhanshri Rajeoden MCA.I
2. | 20192020 | Newsdkar Himani Ravindra MCA
3. 20192020 | Nerkar Aishwarya R. MCA
4 120202021 | Pail Shubham Kailas MCA
s. || Sonawane Roshan Chihotu MCA
6. | 20202021 | Rajpur Bhagyashree Rujendra MCAI
7. | 20202021 | Dorik Gayatri Sunil MCA-I
8. (20202021 | Dharmadhikari Mobini Nitin MCA
9. |2020-2021 | Patil Nikita MCA
10. | 20202021 | Lathi Pooja Ompenkash MCA |
11, 12020-2021 | Pasil | isewhali Arwn MCA
12, 120202021 | Chwudhari MCA
13, 12020-2021 | Pusil Dyanesh Tukarsm MCA
14, [ 20002021 | Pawar Paresh Sunil MCA
15, 12021-2022 | Pasil Rustups Sunil MCA
[ 16 [ 20012022 | Borse Hembant Dilip MCA
17. [20013622 | Borse Switl Rajendra MCA-L
1%, [ 2021-2022 | Putil Bhavea Ravindrs MCA-l
19. 20212022 Borse Shweta Chandrashekbar MCA
20, 120213022 T Panil Ruchita Anil MCA
21, [2021-2002 7 Patil Harshads Prakash MCA
22, 20222023 | Ahire Pallavi Shantilal MCA
3. | 20222003 Shubham Rajendra MCA
24 120222003 | Phamare Chetan Pandlik MCA
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2022-2023 | Patil Dinanath Vijay
20222023 | Badgujar Homiata Ratilal
~-2023 Pavithran Anushika Kk

Pardeshi

2022-2023 | More Lalit Abhiman
20222023 Pawar Vikas Shobharam
A122-2023 Patll Nikesh Samosh

CEEEPEET
8
z

Jiidididididldididie
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Sample Offer Letter
2018-2019
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TATA

Peaesiornd Offer, SUSINESS PROCISS SINWNCES
sw: 3101 =2 01§

o YOGESH RAMSWARVP JTANGTD

S Lemee of rewsicnsl Offer src Teree of Errploymers

Thaek wou for exporng cpoorTaevmes Wi TATA Comsitancy Serviem Lraes (TORU You hase mercesshdly complnted our
el wheloe Tons B we 412 pledund 10 Tdbe vou 3 rovaicnal st of TrnteTg.

Sou heve teen seiected i3 o Tawive MO SIneesive oAt e 3t giade P05 Your wil receive 3 Euad mantNy iLpesd
Aring o PmeeNg You! it smourt wi te deuided 01 (0 biss of Jarig BCatien 30¢ the procem i wheh you wil
Bet thalon. The saree wil be oveuviated 10 yas skeg »80 the Jetated oot witer.

Ty SR yEu J00epRance o0 the Traesh offered by gring Ancemay L If not scongied witwn 7 dap of recelat, (b
after of 1aireshts b batio 19 Lagee i the dacretion of TCH.

Th & 3 provisons’ cier of Mameeh 002 WNnds cot Be Consirsed a1 #e Ofer of Emereymsant bae TEL & Artaime offer of
THANND wed Axlow wtan 7 diys Hom compietion of o focamaviasen Mamelles arl yOu' #Omesas] JCTRITINGCE 3N LA
Sroesianal offer, The OMer of trameeship wil be Wiade 55 you peaviind T - cqaortanily COTMLWY 1O SE avelble WIS TCS

PO THTIeINE WM TOLIN by 90 your Sewg Geclired medicaly It arg retaning DUt MRsesy Sonng the terwre i the
(D38t 420 YOur BACARIsewl | Arlereate (hack buing trvn a3 1 IIRIINE 10 The Compary

hmn“ﬂ*d‘“““unm“nﬂh“‘_
of Appartrmere by TCN.

Your appcirerrans wil be goretenad by She polices, e, IGAICIons, IRCTORL, PCessts ted procedures of TS as applcadie
0 wiw g D Chamges Sherer Som thve 0 tive

Fease sho com, 103 UPL provdes csmgary TGN UMY w180 § fre-defrwd odon 490 sach Iscten s defred b the
GGy 1REg0T oY Thene drng Leyead these bou ndaries was ¥ e 100ued 10 ek thew cam MTIngeTerSs 1 raach
Dhe rearont KXaLon Corweriont 1O Thery MIvw where [Ny Ca8 e 2Lieie 42 a1 Srogped. *

Y acerely,
Por TATA Corastiamcy Servcat Lamited

R B Ao

Buriom Boner e Sigarpors
van Resees
ANNDXLRE 1

Tots Comuitancy Sarviens Limbed
Comglen Pount e 13 Gate Mo 4 LIS Mg Vikhoot Wovst Mhsiins 430 67% e
T 206770 D08 Fam 01 226770 1390 %1 236779 100 R e
mwmn—mw
_“—-m

N

Seunnad by MamQrannae
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TATA

Offer: Computor Consultancy
Ref: TCSL/CT20182499141/Pune
Date: 27/092018

Ms. Paumina Ashok Patil

25 B.Balajl NagarKarwand Naka,
Near Water Tank,
Shinpur-425405,

Maharashira.

Ted¥ 910511252259

Dear Psurnima Ashok Pad,
Sub: Letter of Offer

Thank you for sxploring caresr opportunities with TATA Congultancy Services Limiled (TCSL)

You have successhully compieted our initial selection process and wa ate pleased 1o make you
an offer,

This offer is based on your profile and performance In the sefection process. You have been
salected for the position of Assistant System Engineer-Trainee in Grade Y. You will be
assigned a role in e Engineering & Industrial Services and Internet of Things (EIS & 10T) Unit
which is subject 1o change a3 per the businass requiremants of TCSL,

Your gross salary ncluding all bensfits will be 3,53,569/« por annum, as per the terms and
conditions set out herein. Annexure-1 provides the break-up of the compansation package

Kindly confiem your acceptance of this offer online through the option "Accep! Offee letter If not
ocauwmnn«mnummmmmmnmmpnmwm
s offer will be aulomatically withdrawn,

After you accept thes offer you will be issued & joning letler indicating the details of your joinng
diste and inttial place of posting. You wil also be msued a lotter of appainiment st (he time of your
joining after complating joining formakties as per company policy. Your offer is subject 1o o
positive background check

TCS Confidential

TCSL/ICT20182499141 TATA CONSULTANCY SERVICES

Tata Conmaltancy Sarviees Lot
St Thade, Comeaul 0| N U A 00 PN 7 i Rt e
Pl 9 J0wi 1) o Blemim T e '
Mrgrasrmd (s M’ iy T 1o, N mas Pow? e dut 4. 20
PN Sarwwrs Sawanuobvonr 100U JO% 2100 Loretd carstnntt e bown
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TATA

COMPENSATION AND BENEFITS

BASIC SALARY
You will be efigbie for a basic salary of T11,000V- per month.

BOUQUET OF BENEFITS (808B)

Bouwquet of Benefits offers you the floxibility 1o design this part of your compensation within the
defined framawork, twice In a financial year. All the components will be disbursed on 8 monthly
basis

The components under Bouguet of Banefits are listed below, The amounts given here for each of
the componants below are as per pro-defined structure, However you may want o re-gistribute
1he BoB amount batwean the componants as per your tax plan, once you join TCSL. To design
your Bouguet of Banatits, you may access the ink to Bo8 In the "Employee Self Service™ link on
“Ulimat”, the internad portal of TCSL. Taxation will be governad by the Income Tax rules. TCSL
will be deduching ax &l SOUNCE 88 per Income Wx guidelines.

1. House Rent Allowance (HRA)
Yaur HRA will be T4,400/- per month. While restructuting your BoB amount to
varous componaents, it is mandatory that at least §% of monthly basic pay be aliocated
towards HRA

2. Leave Travel Allowance
You will be elgible Tor annual Leave Travel Allowance which is equivalent to one month's
basic salary of 8 pro-rata amount in case you gin during the financial year. This will be
disbursec on a mandhly basés along with the monthly salary. To avail income tax benefits,
you need 1o apply for o minimum of theee days of leave and submil supporting travel
documents

3. Personal Allowance
You will be eligible for a monthly personal allowance of of T7,640/- per month, This
component is subject 10 review and may change as per TCSL's compensation policy.

4. Food Card
You will be elgible for 8 Food Card. It can be used to purchase food ilems at all domestic
VISA enabled rastaurants and fast food restaurants including TCS calelarias As per the
Pre-Defined structure you will be eligible for & Food Card with an amount of 500/«
being credited 10 this card per month. However you may want 1o re-gistribute the Bo8
amount between the components as por your tax plan, once you join TCSL,

TCS Confidentisl SEN
TCBLICT20182499141 TAYA CONSULTANCY SERVICES OFF
Tats Cmmissltarwy Sorwhind | mtedd

Wt Toagn Gaow e TRom ) e TIEEAT I CTR 2990 Niagar Road Werneaty Murss 47 1 108 il
L | C Y .. - > Wty ey (™
N EET S T P e - Potrone Preert Viardom 400 4}

FON Carmte Tt vt dboms THOO 20N 3111 Ivial oaneerssrtes Came
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TATA

PAY

Monthly Performance Pay

You will receive a monthly performance pay of €1,700/- The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis yout own
ongoing individual perfotmance.

Quarterly Variable Aflowance

Your variable allowance will be T600/- per month, and will be paid a1 the closure of each
Guarter based on the performance of the company and your unit and 1o the axtent of your
allocation to the business unit,

Quarterly Variable Allowance is subjoct 10 review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business und and your own
ongaing indvidual performance. The paymant is subject 1o your besng active on the company
rolls on the date of announcement of Quarerdy Varadle Allowance

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus
Performance Pay will be effective upon successful completion of the Initial Leaming Programme

CITY ALLOWANCE

You will be abgitie for a City Allowance of 2200/« per manth, This is specdic to India and =
linked to your base branch, In the event of a change (n your base branch this amount may
undergo a change. It will stand to be discontinued while on International assignments. This
allowance is fully taxable and subject to review,

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover 10 you and your depondants under the
company's Health Insurance Scheme{HIS),

HIS offers the foliowing benefits:
1. Basic Cover
I. Enlitlement - Inclutdes domiciliary expenses up 1o T8, 000/- por insured person per

annum and basic hospitalization expenses up to T2,00,000/- par insured persca por
anaum.

il. Premium - Basic promium for self, spouse and theee childran is sntirely borte by TCSL,

1CS Confidential
TCSUCT20182499141 TATA CONSULTANCY SERVICES
Tote Consuttancy Vervices Lamuted
Soiyer Tiara Gronewd Floee S50 SOUAS 120 CTS 1WA Negper St Mrwsssa Mas 400w ol
el W1 JOMAUN JITT Ran 1 JUBBON 2 \B) Wetate weitw bt | e

Megatw ] D0 Nimal Dishdoag % Mo Mprieen: Paaid Ve o g 00
1038 Cammuns Servnbign TOT0 0% 101 Lol e

42



I

TATA

Gratulty
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972

TERMS AND CONDITIONS

1

TCS Confidential
TCSL/CT20182490141 TATA CONSULTANCY SERVICES

Aggregate Percentage Requirements

Your appointment will b subject to your scoring minimum sggregate (agaregate of all
subjocts In all semesters) marks of 50% or above in the first attempt in each of your
Standard Xth. Standard Xilth, Oiploma (if applicable) and Graduation examenation which
Includes successful completion of your final semester/year without any pending
arrears/backlogs. As per the TCSL obigibility onterla, marks/CGPA oblained duting the
normal duration of the course only will be considerad to decide ¢n the aligibility 1t is
mandalory o pass in ol the subjects mentioned In the mark sheet in ciass Xih and ciass
Xiith by securing minimum passing marks in the first altemp!t tsell as specified by the
respective board of examinations

As communicated 1o you through various forums during the recrultment process, your
appointmant is subject 1o completion of your course within the stipulated lime as specified
by your University/Institute and as per TCSL seleclion gukielnes,

It Is mandatory to declare the gaspsiarrearsibacklogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the
offer/appointment ot any time at its sole discretion in case any discrepancy or false
information is found in the details submitiec by you,

Disclaimer

Candidates who have apphod to TCSL and who have not been successful in clganng the
TCSL selection process are not eligible 1o re-apply to TCSL within six montha froen the
cate on which the candidate had stlended such selection Test and/or IMerview, In case
you are found 1o have re-spplied to TCSL within six months of previous unsuccessiyl
oltempl. the managemont reserves the right 10 revoke/withdraw the offer/appointmant,
without prejudice o ils other rights,

Training Period

You will bo required o undargo class room and on tho job training in the lirst twelve
months (incluging the Inltial Learning Programme as se! oul herein belaw), during which
period you will be appralsed for satisfactory performance during/after which TCSL would
normally confirm you

This confirmation will be commumicated 10 you In writing. If your performance s found
unsatisfaciory during the training period, the company may afford you opporiunities 1o

Yatn Cumuftancy Services Limthad
it Toden, Diomamnt P00y S TUUAS T 1Y "
IV 21 0 -
Rogua il OML v NYw o Qatiboag i s, Mew ot

J
TN Cormtos Sammtnadyne 2000 259 1710 4 d st
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TATA

possession or knowledge unless spacically authorized to do $0 in wiling by TCS. This

Confidentiality Clause shall survive the termination or earlier determination of this

x:ohlmm. The detaded Confidentiality related lurms and conditions are sot out n
wxure 3,

10. Service Agreement
As TCSL will be Incurring considerable expenditure on your training, you will be required
1o execule an agreement, 1o serve TCSL for a minimum pariod of 1 year aftar joinng,
faling which, you (and your surety) will be lable to pay TCSL 50.000/-1owards the
training expenditure. Service agreement duration of one year relars 10 ConbNUouSs Service
of 12 months from date of joiring TCSL and excludes the durstion of Leave without pay
- [LWP) andior unauthorized absence, If any

11. Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an intemational assignment. Accordingly, you will be required o sign the
Oversoas International Assignment Agreemaent/s and any other applicable rolated
documents pertaining to the intemational assignment for which you gre baing placed In
case of every infernational assignment that exceeds 30 days. you will be required to
sorve TCSL as per the Notice Period clause mentioned below,

This is to ensure thal the knowledge and information gained by you during your
assignment is shared and available 1o TCSL and Its associates. This transfer of
knowledge and information is essential for TCSL 1o continua 1o serve 15 clionts and
customers balter. If you are deputed internationally for training. you will be requed o
sign an agreement to serve TCSL for & minimum period of  months on completon of

12. Terms and Conditions
The above terms and conditions are specific 1o India and there con be changes to the
sald terms and conditions In case of deputation on international assignments.

13.TATA Code of Conduct
You are requirad 1o sign the TATA Code of Conduct and follow the same in your
day-lo-doy conduct as an associate of TCSL.

14.Notice Period
In an event If the traineeship is discontinued/terminated no notice or payment o liou
thereo! shall be payable by TCSL. Upon Confirmation, during your tenure with TCSL,
either you ar TCSL can terminate the appoiniment by giving 90 calendar days’ wetten
notice or three months' basic satary in lieu of the notice, If your services, behavwor and/ or

TCS Confidantial
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- Postgraduate degroe cartificate and mark sheets for all semesters (f you are a
)

Posigradunte
-~ Blrth Certificate / Proof of Age
- Work permit sndioe any olher documantation as prescribed by Government of India
- Passport
- § photographs
- Medicai Cerntificate
-An aflidavitnotarised undertaking staling:
“There is no ariminal offence regisiered/pending against you
“Thare Is no disciplinary case panding aganst you in the university
*if you ware employed, 3 formal release lettor from your provious employer

The original documents will bo returmad 1o you after varfication,

20. Initial Learning Programme (ILP)
On poining TCSL, you will be given the benefit of formal and on the job training {Inital
Leaming Programme) al our offices. as dentified, for such period as TCSL may decide.
Tho said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and conlinuing education of ils
professionals, This will be of immense value 1o you as a professional and a large part of
the ownenship and commitment has o come from you,

As TCSL progresses with these inftiatives, monitoting performance will be an ongoing
process and & formal evaluation will be cared out during the training The evalustion
criteria which will be very transparent will be used as a basis for allocating people o
projecis/roles. We would request that the training be taken very sanously 1o enatde you 1o
add maximum value 1o your professional and personal growth

If you remain unauthorizedly absent for a consecutive penod of 10 days duning the
training programmae, you shall be deemed %0 have abandoned your traineeship and your
name will automalically stand discontinued from the kst of ILP trainees without any further
insmation/separate communication o you.

21. Letter of Appointment
You will be issuad a letter of appaintment at the time of your joining and after completing

joining formadties as per TCSL policy.

22. Rules and Regulations of the Company
Your appeointment will be governed by the policies, rules, regulations, prachices.
processes and procedures of TCSL as applcable 1o you and the changes theres from
time to time. The changes In the Policies will aviomatically be binding on you and no
separate individusl communication or nolice will be served to this eifect. However, the

TCS Coafidential
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Withdrawal of Offer
I you fail to accept the offer from TCSL within 7 days. (| will be construed that you are not
interested In this employment and this offer will be automatically withdrawn

PoumptamoﬂcaonumnmldlemNdoupmioedhmeTc&Jdm
letier, the offer will Stand automatically terminated al the discretion of TCSL.

We lock forward to having you in our global team
Yours Sinverely,

-~

For TATA Consultancy Services Limited

¢

K Ganesan GR3% b 0 st & CR Godle ssmmnen’ e i ovite
Global Head Talent Acquisition & AIP 13 veclets 30 Sfr lovee

Enck Annexure 1: Benofids and Gross Sadary
Annexure 2: List of TCSL Cantres
Amnexure 3. Confidentiality and IP Terms

TCS Conflidemtial "
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Annexure 2
Regionsl O ces
Areaedatisl Nangaime
Amad Talest Adpatvion Lead Tadwit Acqundson
Tats Contultancy Sarvioes Tars Condifancy Servams
Indacity, irde Tewer 1, 3" Neer, VDI AC-L MO, B2, L3P, Wratwhanl,
Airport Roac, Gandunagar - 12 009 Ratgeiore - 360 066

Tel 080 - 0TMP000
it L 8 L]

Teb 911« sanowssy
oo Qak-z330070

Deceam Park, Ng, 1 sedtwerw Liwes Layoirt,
Madhaput, Hydersbed - 500 01

Tali 04D . S8E72000

Faw DIO - GAST1222

L

Lead Tabent Acouishion

TALA Canmstancy Services

OOC 1K1, Grangah Park,

ITATES L Mot 1F [ & Avien Ares - i Naw Town,
Calate . J00 19, West Aengsl

Tel 033 .- 0679 0000

Fan i ON) - 0033 DCOR

[T TR

Lot Y abowt Acqpeinition

Tata Canialtarcy Marvioss

I\T, Wittt whand, Gues Nagar,
Lucknow 226010

Tel 0823 - 6641001

Aot iy o

Lead Taberd Adspuaialtion

1#ta Conmtarcy Serviees

Yantra Park, Opa. Wefas HAD trg. Conter
Sutihant Nagar, P an heod Ne. 2,
Trasel Wen), 200801

Fae: 050 . 8663001 Teb OX2 . a7702000/222)
Fay 932 - 677021%0

Fune TRb oy anrans Shiaproit arm
Luad-Talent Acguisition Lewd - Talent Acqgeinition
Tata Conulancy mrvess Tats Comsulancy Serviees
Nipatt Taava, Gouured Tliee Fecpul Mark, Technoswr s Cevpan
SNe TO0/ASLIE2S, CTS 199, Nager Mosd. Saryavattom ge.
Yerwada, Pune - 411 008 Thyuwsnantiasram - 685 S5t
Yab 020 -500877 1y Tol . oars. v
Fax 000 - M40ET107 Pas - DETE- 3192

TCS Confidential
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Rotainer/Consultant's Obligations

Retainer/Consultant agrees to treat the Confidential Information as strictly conficential
and a trade secret of TCS. Tha Retalner/Consultant agrees not 1o use, or cause 1o be
used, or disclose or divulge or part with either directly oe indirectly the Confidential
Information for tha banefit of or to any third parties except for or on behalf of or as
directed or authorized by TCS or to 8 parson having a valid contract with or need undor
TCS, any Confidential Information. Upon termination of Retainer/Consultant-ship, the
Retainer’Consullant agrees 1o surrender to TCS all Confidential Information that he or she
may then possess or have under his or her control,

Intellectual Property Rights

The Retainer/Consultant agrees and confirms that all mtolectual property nghts in the
Canfidential Information shall at all times ves! in and remain with or belong to TCS and
Retainer/Consultant shall have no right tithe or claim of any nature whalsoever in the
Confidential Information. The Retainer'Consultant shall promptly disciose to an authorized
officer of TCS all inventions, ideas, mnovations, discavenes, IMprovaments, SUQEestons.
or reports and anhancements made, created, developad, concelved or devisad by hn or
her arising out of his or her engagement with TCS, including In the course of provision ol
services 1o the Clents of TCS and the Retainac/Caonsultant hereby agress and confirms
that all such intellectual peoperty rights shall at all ¥mes veat in and remain vested in TCS
and agrees 10 transfer and assign 10 TCS any intecests the Ratainer/Consultant may have
In such intellectual property rights including any inferest in and to any domestic o foreign
patent nghts, frademarks, trade names copyrights and trade secret nghts therein and any
renawals therecl. On request of TCS, he Retainer/Consultant shall execute from tme o
time, dunng or after the lermination of his of her RetainerfConsultant-ship, such further
mstruments, including without imitations, applications for letters of patent, trademarks,
irade names and copyrighls or assignments thereof, 88 may be doemed neossary or
desirable by TCS to perfect the title of TCS in the intellectual property rights and 1o
effectuate the provisions hereol. All expenses of Hilling or prosecuting any application for
patents, trodemarks, trade names, or copynghits shall be borne solely by TCS. bul the
Retainer/Consultant shall co-ordnate in filing and / or proseculing any such apphcatons
The Ratainar/Consultant haraby expressly walves any "arlist's rights” or "moral rights”,
which the Retainer/Consultant might otherwise have in such inlellectual property nghts.

TCS Confidentis! 1"
TCSUCT20182499141 TAYA CONSULTANCY SERVICES
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9. Equitable Rights
The Retainer/Consultant acknowlodges that any Confidental Inforrmation that comes nto
the possession and / or knowledge of the Retainer/Consultant is of @ unigue, highly
confidensial and propriatary nature. It is further acknowledged by the RetamornConsultant
hat the dsclosure. distribution, dissemination and / or release by the Retalner/Consultant
of tha Confidential Information without the prior written consant of TCS or any breach of
this Agreement by the Retainer/Consultant will cause TCS 10 suffer severe, immediste
and rreparadle damage and that upon any such breach or any threal thereof, TCS shall
without prejudica 10 any other romodies avaliable 10 1, be entilled 10 Bpproprite oguilable
relief Including the relief of specific performance and injunctive relief, in addition to
. Whatever remedies it might have at law.
10.General
(a) The provisions hereof shall be imerpested, determined and enfarced in accordance
with the laws of India.

(b) In the avent of any dispule or dsagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred 1o a person to be nominated by TCS, whose decision shall be final and
binging upon the partios hereto, Subject 1o the above, the aritration shall bo govermed by
he Arbitration and Concilliation Act, 1998 or any modifications of re-enactmant thereol
The Retainer/Consultant confirms that the fact that the arbitrator shall be a nominee of
TCS shail not be a ground for objecting 1o such arbitration or challenging the decision of
the arbitrator. The venue of acbitration shall be Mumbai, Subject to the abave arbdrstion
clause, the Partias agreed o the binding jurisdiction of the Courts at Mumbas under the
laws of Indis.

(c} I anvy provision hereol shall be found by a judicial ribunal 1o be contrary 1o governing
faw, It shall be deemed rull and void without annulling of rendering invalld the remander
of the Agreement and If the invalid portion s such that the remainder cannot be sustained
without &, the Parties herein shall find o sultable replacament 1o the invalid portion that
shall be legally valid.

(¢) This Confidentiality cluuse along with other documents sxeculed by the
Reatainor/Consultant or roferencod in any such documaents constitutes the ontire
understanding belween the parties and supersades all prior agreements and
understandings periaining 1o the subject matter thereo!. No delay of omission of aither
mmmum«u«mmwwnmwm conshitute

2 warver thoreof,
TCS Confdential
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WMMmemmywmmm.m.n
you wish to cover depancent of remmning chikiren, the agplcable
premium per iInsured parson is to be borme by you.

2. Higher Hospitalisation
Cwmgoumrmﬂommbmm.mmm.mmm
enrolled dependents will be automatically covered undes Higher Hospitalisation benefits.

i. Entilomnent - You and your enrclled depandants will be antitied for T12, 00,000/ as @
famuly floater coverage towards hospitalisation cxpenses, over and above the Indwidual
basic coverage.

tw-FummlmdemhMMM
salary and the differental prosium will be borne by TCSL.

Matornity Leave

Women employees are eligible to avall maternity leave of twenty six woeks. Adopling or
commissioning mother, may avad maternity leave for twelve weeks. For more detadls oo the
benefis and eligibilty, once you join, please refer TCS india Policy - Maternity Leave,

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
wammmamembuorhm.mwumdwmmamw
from the date of joming TCSL. A nominal annual membership foo of 2250/~ will be recovered
from you for the same, The Trust provides financial assisiance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for moedical and educationsl
purposes and in case of death of members while in service,

Loans
You will be eligible for loans, ss per TCSL's loan policy.

Professional Memberships
You will be shgable for remmbursamant of expense-s tlowards professional memberahip as per
TCSL's policy.

RETIRALS

Provident Fund
Youmnuanmdunwwmawnmot'ﬂ-&mw
Fund and Miscellancous Provisions Act, 1852, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the sasd Act.

) or—

o
1CS Confidential » ",":' B
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assisl you and enable you to improve your performance. If your porformance Is still found
unsalisfactory, TCSL may terminate your traingeship forthwith.

Howeaver, TCSL may even otherwise at its sole discretion terminate the trainceship any
lime d your performance is nat found satsiaciory, The lerms and conditions of the training
will be governed by TCSL's training policy, TCSL reserves the right to modify or amend
the training policy.

If you remasn unauthorizedly absent for a consecutive penod of 10 days during the
tramning programme, you shall bo deemed 1o have abandoned your traineeship and your
name will 3utomatically stand discontinued Iram the list of ILP trainges without any further
ntimation/separsie communication 1o you.

4. Working Hours
Your working how's are govorned by applicable law. You may be required o work in shitis
andior over hme depending upon the business exigencies as parmitied by law.

5 Mobility
TCSL resarves the right 1o transfer you ot any of its offices, work sies, or associated or
affioled companies in India or outside India, on the terms and condilions as applicable to
you ot the ime of fransfer,

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as por TCSL's
compensation policy from timae 1o time at s sole discretion,

7. Incremonts and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promobions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.

8. Alternative Occupation / Employment
Elther during the period of your traingeship or dunng the paniod of your employment s &
confirmed employod of TCSL, you are not permitted 1o undertake any other empioyment,
business, assume any publc or private office, hanorary of remunerative, without the prior
written permission of TCSL

9. Confidentiality
As part of your acceptance of this appointment as an employeo with TCS you are
required o maintain strict confidentiality of the Intellectual property rights protected
information and other business nformation of TCS and Its clients which may be revealnd
to you by TCS or which may in the course of your angagement with TCS come your

TCS Contigential
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performance are not found satisfactory, TCSL may lerminale your services by giving
nolice s menboasd herein above,

You will be Bable to pay TCSL T50,000/- In case you fail to serve TCSL for 3 minkmum
penod of 1 year aller joineng in accordance with the Sarvice Agreemant clause.

I you ave covered under International Assignment Agreement, oither you or TCSL can
terminale the raneeship/appointment by giving 90 calendar days written notice as set oul
n the Separation Policy of TCSL. TCSL resarves the right If It is in the interest of the
business and currant assignmeant, to ask you 1o complete your natice period.

15. Retirement
You will retire from the services of TCSL on reaching your 80th birthday as per the proofl
ol age subemtiod by you al the time of joining.

16. Pre-omployment Medical Certificate
You are required 1o submit a Medical Certficate of Fitness (in the format prescribed by
TCSL) which needs 1o be veribed by & regstered medical practitioner having a minimum
qualification of MBBS to the Inducticn Coordinator.

17. Employment of Non Indian Citizens
In case. you are not a otizen of India, this offer is subject to your obtaining a work permit
and | or any othor parmissions and / or documentation as prescrided by the Government
of Inda

18. Background Check
Your associstion with TCSL will be subject 1o a background check in Ene with TCSU's
background check policy. A specally appoinied agency will conduct internal and external
background checks. Normally, such checks are complated within one month of joining i
the background check reveals unfavourable resulls, you will be liable to disciplinary action
ncluding termination of traineeshipfsarnice without notics.

19. Submission of Documents

At the trme of your joining, photocopy of the following documents should be submitted. Please
carty the original coples for verification,

- Pormanent Accourd Number {PAN) Card
You are requirod 1o aubmit a copy of your PAN card alcng with other joining
farms, mmediately on joining. As per Indian Income Tax nules, the PAN number is &
mandatory reguirement for processing salary.

- Standard X and X/l mark sheets equivalent

« Dagree cerlificate and mark sheets for &l samestars

1CS Confidential
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sime shal be communicated an ntamal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Fallure 1o
Mumamdimmmmthnnbdwmwmm
successfully would entitle TCSL Lo withdraw this offer letler anytime al s sole discretion.

TCS Conhdential 10
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GROSS SALARY SHEET Asnexure 1

Designation Assistant System Engiaser-[raince

Vintaute Neme R.CPatal Institute Of Technalogy, Shirpur
Tatle 1 Compuraation Dotals (AN Componants in INR)

Component Category | M

1) Fixed Compensation
Bawc Ssay 11000 1,32.000
Bouguet Of Denedts 3 05 1,651,480
2) Performance Pay** = |
Moriivy Pestormanon Pay 1,700 20400
Quaredy Varkbls Niowanco* e &0 7200
3) City Allowance 200 2400
4) Annual ComponentsiRetirals
Hauth Inracce®™
Provident Fung
Geonuty

twdw_wgm N
TOTAL GROSS _ = .
¥ fusler o Tadim 2 for TG 00fn0d STUCKIE W case. you wish ot be semtructans pocr Tald, 1CS5L

Oedte Saucton s yen in Tadde 2 Wi e appicalie.

* Arraunt depaind wil b Laid-anl o0 & ety L (0N MCCssai Compeion of P Iniw L earing Progranese
“The Porfammance Pay B sp0cote upon suctessid canpicion of the Evid Lneming Programee.

T For I Note St Re. TH00 € e srvpityes is Sigle, If the smployes 5 mamiod or mumied wits Chlitres

e W 3500 pey erefesety seeds 10 b scted 15 1 abowe mansoned amouet

Tatio 2 TCS{ dafrmd structure b Boll (NI Components in INR)

~omponeni Cate:
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Confidentiality and IP Terms and Conditions

1. Confidential Information
"Confidantial Information® shall mean all Inventions and Know-how, Information and
materiaf of TCS (including for avoldance of doubt any Confidential Information of its
Chenls) that comes into the possession or know of the Retainer/Consuftant and shall
Include the followsng:

() Any and all information processing peograms, software, peoperties, tems, information,
data. material or any nalure whatsoever or any parts thereof, additions thereto and
materials rolated thereto, produced of created at any time by TCS or the
Retainer/Consultant in the course of or in connection with or arising out of the
RetanedConsultant's association with TCS. ProgramdSoftware shall mean source code
andfor machane instrucbons wherever resident and on whatever media and all retated
documenlation and software,

(b) All other information and materisl of TCS relating 1o design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, inciuding, but not imited 1o, enginoering and laboratory notebooks, reports,
process dala, 166t dota, performance data, inventions, rade secrets, systems, software,
abject codes, source codes, copynighted matiers, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documontation therefore
and all copies thereof (Including for avoidance of doubt any such material belonging 1o the
Clients of TCS})

(e} Corporate strategies and ofher confidential and proprietary matenal snd information,
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(8) AN othar information and material, which may be created, developed, conceived,
Galhared or collectad or oblained by the Retalnar/Consultant in the course of or arising
out of the association with TCS or while in or in connection with or for the purposes of
his/her association with TCS or any of the opacations and entrustad by TGS to the
Retainer/Consultant,

TCS Coatidential
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4. Priot knowledge

The Ratainer'Cansultant acknowledges that prior to his or her appaintment by TCS, he or
she hag no knowladge of the Confidential Information of TCS and that such Confidantial
Information is of & confidential and secrel character and I8 vilal & the continued TUCCRSS
of TCS's business. The Retainer/Consultant further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or
part of such Confidential Information. In order to safeguard the legSimate interests of TCS
in such Confidential Information, 4 is necessary for TCS to protect such Confidential
Information by holding it secret and confidential,

. Use of third party material

The Retamer/Consultant expressly agrees that it shall not in the course of his or hor
assaciation with TCS and while working on the pramises or lacilities of TCS or its Cllents
ar in connacton with the development of any intellectual property rights or wark for or on
behalf of TCS. use any third party matenal or intollactual property rights except those
ntelectual property rights pravided by TCS or exprassly suthorised by TCS or without
having proper authorisation or icense or approval of the respective owner of such
intellectual proparty rights.

. Security policies and Guidelines

The RetaineriConsultant agrees to abide by and be bound by any and all policies,
documents, guidelines and processes inclhuding IP, Socurity and Confidentiality of TCS in
farce from time 1o time whether exprassly endorsed or not.

. Restriction on Retainer/Consultant's Rights

The Retainer/Consultant agrees that he or she shall not make, have made, replicate,
reproduce, use, sell, incorporate or otheewise exploit, for his or her own use or for gny
other purpose, any of the Confidential Information including intellectual proparties of TCS
that is or may be revealed to him or her by TCS or which may In the course of his of her
engagement with TCS come ino his or her possession or knowledge unless speciically
duthonzed 10 do 50 in writing by TCS.

. No License

TCSNNRM«MWMMIWMWWuWM
ausling or herealter obltained by TCS is granted, agreed to be granted, or iImplied by the
terms of this Agreement, or by the disclosure 1o Ratainer/Consultant of the Confidential
Information.

1CS Confidential "
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(e)%MﬁMWMMyMMMMhMWWM
represontatives of both parties.

(1) The obligations of the Retainer’Consultant in terms of this Confidentiality clause shall
conlinue during the term of or in the course of the Retainer/Consultant-ship of the
Retaner/Consultant with TCS and shall continue thereafter in perpetuity.

11.Non-Compete
The Retainer/Consullant acknowledges that he/she Is roquired on behalf of TCS 1o
provide service 10, or solicit business from various chents of the TCS (each such client
herein after reformed 1o as Customer). The Retainer/Consultant agrees that for a period of
~ & (Sex) manths following the expity or early fermination of his/er Ratsiner/Consultant-ship
with the TCS for any reason, will not accept any offer of employment / Retainer /
Consultant-ship from any Clent or Competitor of TCS. where he/she had worked in a
professional capacity with Client peojects during the course of his / har Retainer /

Consultant-ship with TCS.
~
1CS Confdential m
TCEL/CT20132499141 TATA CONSULTANCY SERVICES
Tata Connilancy Servnas Lamired
Wl Tttt Commm e B T A e AT 0 CTS el hicn Pt Yersesde M 11 | 008 Snin
e [N Tan ¥ J20NM " L S T IS U]
ST U Nl bty W | b INaramsans Pt Miaryitas 900 an
105 Corvam Sorviiaboe LOTO 209 2111 Binalf [T L PRI TS
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Offer mail Candidate Name - Tejaswini Patil and Vaishnavi

Sharma
Inbox

accounts@cmots.com Fn, Nov 2
2015 2 45
P

We would like 10 inform you that the below candidate My Tegaswini Patid and My Vadshewys
Sharma has been shortlisted.

ﬂlddﬂb.udwmmbemmrbuh&exwwidmu:

DO = 17* December, 2018,
Designation - Software Developer
Location 2 Chembur, Munshai

Salary  Rs 150000 Giross per manth

Probation period - 6 months
Office timing = am 10 Gpm (0o 17122018 ihey can cume by .30 am)

Kindly collect the documents from the candidates and you may suboit the same to Mr Gopal
Walhe -

I Markaheet (Academic & Professional) (Originals and Copies)
2) Passport siae photograpls - Sng's.

3) Addiress Proal’

4D Proof « PAN cand is & must.

5) Axdhar Cord copy is o must.

Thanks & Regards,

Sumat! - Ajc's Exvecutive & HIUAGn Degn.
Bl 491 (22) 2522 9720 put; 283
Mobile. 9765005435

Webaite : DRI WMok, com
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Offer mail Candidate Name : Sachin Patil and Pooja
Desale

accounts@cmots.com Sat. Noy 17
2018, 7 11 PM

to me, gopal

Dear madum,

WeMManmhumMr.mmllmthl'oujchulclmNm
shontlested.

mwmucﬂmnm»mmmm-

Dar : 17* December, 2018
Designation : Software Developer
Location : Chembir, Mumbai

Salary ¢ Rs 150005 Grows por moath

Probation period - 6 myonths
Office tinving * Sam 1o fpm (on 17.12.2018 they can come by 9.90 am)

Mmﬂmﬂummm%dywm' subymit the same 4 Mr. Gopwl
Walke :

) Markabwet (Academic & M)(oumucmx
2) Passport size photograph - Ine's.

3) Address Proof

41D Proof - PAN cand copy i & must.

5) Aadhar Cand copy ks 4 musy

Thanks & Regarts,

Sumati « Afc’s Executive & HR/Admin Depx.
Bl 451 (22) 2522 9720 Cxt: 293
Mobthe: 765005434

Websits | WD/ wnw CmSEE.c0m
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Sample Offer Letter
2019-2020
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Short Listing Letter

Date - 21 (01' 2040
pear(ix08f. Shontaiha Mhoju sy

nmrwhmnmmumm
of. -

CsE
| #m pleased to Inform you thet you have been shortfisted for the positsanal ... ... ..

T HACN W R ) Mﬂumbmwﬁwmumdﬁunm as
ma«.wmwn«mnuMMonummummom
Cn same day. Youanmedtonnyalmm certificates for qualification and

14k -
Vomnmwsd-ynhmmk.. - To Rs....... In probation fcontract period
o1 sk months OR e year \‘w\h‘r«mmmmuorhdonf‘dmmm

smumnmawhmm“tnwonmmmwnumrwmnm
mmmmmmmmﬂummmmmwm
m&‘wmnwmlfmmnnomhunmmd

Looking forward lor a grest and long professional retationship
Yours fasthfuny,
Qo Rhongash s "

——re ey

m-vmm;.‘-..ﬁa“ge_ﬁ_;_{d ‘
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Short Listing Letter

. Date - »:-q,oa |2
Dear . Jangic). Hoadshkumar Bhajanlal
Mm&mmmhmw
o ose

13 pleased to Inform you that you have been shortiisted for the position of . C-SE
m.mmu“ﬂhhmwmmwmnndhumu
MMMMM&&“NWWW&MNM

mwwnumméﬁo Rs..... In probation/contract periog
w*mﬂwmﬂwum“mnwuhfdmm

Tangizl Haaluhkiooae. Bhajanlal.

Company Name -.ﬂ.ﬂi‘..‘?...# o
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Short Listing Letter

Date - 24 - Feb 2019
Dear At Tubon  Agrlik,

M'whmmmhrhm
N 4

2

Vannmuuynummuh..._nmm
wsumhﬂmyw.vwhlm”mmubdwvfﬁmmh
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Short Listing Letter

Date - 214 Jo2/20ig

S .\Sdmp”feajb&o

Mmsammmmmmm
- CSE

1 am pleased to lnform you that you have boen shortlisted for the pasition of & O
_..........-..N...“wmuwwmnwmmuwmumu
MMMNMMhMIuoﬁeMWhhMMW
mmdw.?wmwmmwﬂmuwmmmm

% previous salary slips Appointment ptc.

T
v”mmwuwmum..u&_m.nmwmum
of six months OR one yesr, You shall receive your payment on or before 7 of evary month.

mmththmmemMmmm
mmmmmmnwummmmmmm
Mulzhwom.ﬁmhmmﬁmmu

mmmammmmmm
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Dear Johoe Koval y_gw

pasien noaer , Shigus
Mol nis - 2673351388

Mmhmuchmmﬂmmbnhwwmmﬂmmﬂmmw

Position:
Vou are appoicted as.a Health Advisor froma Ly / 2. /2019

Documnets For Joining Formalities
1)Resume

2)Adhar memmmwm
ekl serox cogy)
A)Passport size 2 Photy

mwummmmm-mtmm
mmnmmmmNdmwhnmmadmmmmm«omommbhmw
1) WHealth Advisor
2) Tainer
3} Teamloader
4) Branch Manager

66



Dewr B avishar vigh »
madhadCury  Meve 95619 7238

Munwmouetmmc%mmmhow

Position:
You are appointnd as a Mealth Advisor from L for 200 8

mmmm

1|%a3eme
zwuumucmmmmw
3Markfist{esrox copy)

~

muhmmuhwxom-(unvmm

melmmwonhadwwfwmwmmwmlmmum
1) Health Advisor

2) Trainer
{ 3) Team Leader
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Jlmwax epeiys jes ] ,’@"—————.
{ Q -

An IS0 9001:2018 Co,

Offer Lotter

nelyer

Al Dot Now Blreeges

. ’ 1p . |
Mﬂhaa%af‘w?m%mnwrowummhmwmm“mmw i

Peeition:
Yo are appointed s 4 Heatth Advisor from 2.¢, / U m\j

Documnets For Joinirg Formaliting :
1)Resume :

Adhae Card/Vioter i Card/Fassport] xeeox copy )

3)Mackiat|xerox copy)

A)Passport sze 2 Photo

You wit! be offerd manthly saiary 10,000/ (In Training ['erod]
Yoo will get promations on basts of your performance and comuamy criteria There are 4 hieraechy levels i company
1) Health Advisor
2) Tradner
3) Teamleader
4) Branch Manager

"mﬂnmﬂﬁl«mﬁwmcmm sround 2 to & monthy. And you will getaround 22,000 /-pm
Al Secision of promaotions Is purely based on performacce snd dedcation towards comgamy. Company reserves
FIgs 10 promate or damote.

We @ Pristies Ayur india Committed For Your Setter Future \Wish you all the best
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Dl - Deole ekale pin t. P 5644557/

.
hmhomuoﬁummhmwmwmmnonwnhmMm;mmmwﬂ:
Position 1
ﬁmmmmmal, /o 2009
Documnets For loining Formalities
1)Reszme ‘
2)Adhar Card/Noter id Card,Passpon(serax copy)
3)Marklistfrercx

copy)
4)Passport size 2 Phato

w-uwunmr,mwmo/-mmmm;
hu:’.mmlonunhdsdpwm«-mmpnm Snra Theee are & hierarchy levels in company
2) Trainer
3) Team Leader
4) Branch Manager

JYou wiiget promoted 10 Branch manager level efter 220008 7 19 6 mionths. Ang you will pet around 22,000 f-pm
«decision of promotions is purely based on pertormance and doucaten towards company. Company reserves
rights to promote o demote.

We @ Pristine Aywr incha Committed For Your Detier Futis Wish vou o the baw

.

_ Kindly letus have the duplicate copy of this letter signed by you in toaen of yeur acceptance of t A' e
. L \‘.'“ . _",'-..‘

wa
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‘e (47 . <2

Wbmhumboﬂum!hlom mbobmummmmmmwmmm

Position:
#Suaeappointed a1 s Health Advisor from 206/ 2 noy

Documnets Fer Joining Formalities

1)Resumeo

2)Adhar Card/Vater i Card/Passportiverox copy)
IMarkiiawercoc cogy)

4)Passport size 2 Photo

You will be offerd monthly salary 10,000/ {In Training Pericd)

buﬁlmMdemWw“mwm.Mnm‘MMhm
1) Mealth Adviser

2) Tralmer
3) Teamleader
4) BernchManager
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Short Listing Letter

Date - 3 4) 02/14

ummmmdmunummmmmwm
Mﬂhc&mlhnsmmm&w\mm

tooking forward for a great and long professional retationship

Yours faithfudy,
M Seadock. .

WMI%LQQ"/
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Short Listing Letter

Date - 3 4)e 2l 19

vear AKghay Mabate .

M.Yw'umﬂmmwhmn
of Maclepfi oy

nmm»mmmmmmmummam..mw
“M....h_“_andv‘betmulomwﬁmlmnwomams

72



Short Listing Letter

Date - 2 4 03314
ear N iclhd ﬁ;&gH’-

mnmmmmomwmm
o B ,l k.1s

A s\
Your wmnummlymm‘i. To m!"nmuwmmo«u
wﬂumnmonmom.voudnumvwwmu before 7° of every month.
mwwfuammmmmam

Yours faithfully,
Lol Saatect

Company Neme ..K‘.L"‘ﬂ_(f.’f be

73
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Short Listing Letter

oate = 24 )ead 19
M.A‘Lh.l": Bﬂ'ﬂ.

Thank You fumlmm!cmnhrmm
Of..&r.ﬁJ.KP“

lmMnMwﬁanMWfalmmdM._mm
ﬂwﬂhwwmwwmﬂuuwoﬁwumu

MWMMhkaWthmﬂww
mmmmmmnnuwummmwm
mmwmn&mhmmmmm

mwhammmmm

Yours faithlully,

My Soadech

company tarme St l2f]_ Celehof

qls4220%53
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Short Listing Letter :

oste 24 )02 )17

(e <“‘j“” Dosky AT

Thatk You for your Recant spplication for the position
o 2¥a [ Teaho,

nmmwmmwmmmm&mmmmmu ..... pvrveiden
s SG Wl bie Invited (o attond to fimal interview st our offica 71 5000 as
MAMMMMﬂhmmmhmm&shwamnm

mmdq.?wmmdbmdmorvnamﬂmm«mm
pravious sakary sfips Agpokatment st

’
¥our monthly salary will be approximately CTC st vq h‘:.;bnhmkmmm
umm&nﬂmm.YmemmmmwmnPdnwm.

mmmmusmm-mmhmmwmumw
mmmmwmuuhmwmmmwv
Hh%m%l&mhmmhmmﬂ

mmmu-mmmmwuwmm

Yours faithfully,
M Santoes

;mm..ﬂa.@...él“'(-
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Short Listing Letter

Pl Date:- y4)02)) 4
oear. Poge _ PaW

hank You lwmmmbuhm

o Bty). Jara. cleclepey.

lthMmMmmmmhmmdMW
_Mm.mmdulhp.mbmpmdmuuoﬂhama

Lm&qudhomwmwm

Yours faithfully,
Py Saefes

Campany Namg -&JQL 6"’“’ !
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Short Listing Letter

Date 24/ /19

tesr Lohog Kemal vj-;,_

Mmtmmmhmm
of

nmmwmmmmmmwmmma....ﬂmsiy Ot ade
- -»._.mdwﬂbcmmnundmﬁrdmmuowoﬂauma
possible. Once cleared final interview will be giving the offer letter with fix satary and DOJ
mmay.vumfwwamdmmmberud

- previous salary slips Appolntment otc.

L (0,00
Your monthily salary will be approximately CTC Rs.. . roh.‘......hmmmm
aﬁmmmyw.uuﬂmmmmamr‘dmmm

MmmwhthMthmumm
mmmmwmunummummmwh
mmwrMKMhmwmmm

mmwammmmmm

Yours fanhfully,

Cnmwhu-}i.skfﬁ...???':ﬂn”f LRV

Fortengoun, Fang
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.
Documere § WATAITER/0 oo 89 L0863 Clrnwsuss Lietur of 1o l
Letter of loterost

Navigate your nent

To

Grwatings. from [nfosys BPM)
We refer 10 your appication for smployment ardd e setmeguent indoraos frocess you had with infiosys S0M Limitod

Wo are ploased 10 inloem you Bt you heve Uesred the selection process hekd o your college, You would aow e
eapaciod 1O attend our DRNNG peogram & (he Infosys Campas i Mysore for 2 duation of 1520 days, FoR aining,
YOou will Undengo an assestment and 00 cearing the Same, You may be offered 2 rolgf'ioh o the Company. Wisle this
letter dows nOt dhrectly constitite 0 emgioyment offer, If you do Cesr Lether rtnds of Our selection rooms. sndd
compinte Bhe Other Ny fanraities, & ooy of amplopment will De st 10 you with ll your joising delais. Theew
B cortain Serms and Londtions el & candelite must know while exokoning emproyment ogtions with the Compasy.
Given befow |5 8 non-eeautive let of these termm and conditions:

L Acanddate may be seagned % work at, Geputed o be transiemed to any of the Company's unts | departuments,
ocations, MBSt emtbes o subradary comaanies. The Company expects Uhe Candidaste to be wiling Lo undertake
the repanubities as8goed (0 Noyher in the oationdeptimmel/unt o may te telaminad by Dw Coenpany,

2. A candidate Iy renured 8o st cortan Gocuments ot thy tme of jorng Be Coogeew. The Corgany il
communcate 1o the canddane D lat of ihose documents once &t duodes to ke an offes of emgloyment o
himdher. It is expecied that the candidate wel submiteach of those doosments, fafing which the Compeny may
e propriste mton(s) boading the withdrawal of the alfer of employine,

3 The Comgsanry My £5 Own ransport Sacity (e e Devef® of ol srvplopess. A0 emglopee Can avall ths faciity,
Preoviing hedsho abaden by the Comapmny’s trarsgert polcy. Onte an offer of enmpiopment s made 20 » candidete,
1he terms of the above stated polcy will he communicated 1 Mmy/ter.

4, Hedore joining employmens of the Company & candiatn hus 50 bl 8 modicnl cortficate i1 e fores and manner
prescibed by the Comgany. tn 208000 10 this, 0 Company resenes the noht 1o conducs fusther varificston of
your madcl condion aad/or recends I £ s desmed nodessary i b of She work Dt Wil be performed By you.

5 Bach oareddiate who w swde an olfer of sployment Sy e Company s tagered 10 regater evadiiherse® on
[wawwr. et onatieitregintry £om) bedore jolneg mmpioyrrent of (e Compary ot Nesfher own oo, Tasirg wisch the
Company may ke approprians sros(s) mcudng the withdaws of te offer of employynent

The Company reloratas that This better i Deing Ssusd 10 PMS0s YOu 2hot The ecseniial tirms wiich you st be
avan of while condigarng empioymnerl opporturities with v You ane therefore raguested (D enire Ut a8 thime

TANTA Are adiverad 10 80 ewiry point during The selaction frooess. Wi look farwmd 1o your participhtion o e further
rownds of sofection and Tops L0 %00 you #t Infoss B9,

Tor soy furtiwr Ganfications, plasen @0 1each et ts us 3t bpm_campusteanviinfosys.com. 08040670670
Yours sincorsty,

For Infosys B'M Lid. Tsnaped By Acknowiodgoment of receipl
2= Lk

& 3 /

Raghavandra K Signature. Namepimol 1Taxesh Plankor)

Senior Vice President & Lsswer's Name: [ Mane Date: scwaivela

Cletul Head- HRD Issuer's Emp. No.: &:M! Location %y s { REPET-

IR 0)
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Crimend # MRVTA Townd XN bbows 904 L A 2 Cagns hootos o Beberwnd l o I

Latter of Inturast
Havigate your next

Gowetirgs hom (nlosps BPvY
W reer (0 your aophcation i exmpROPINL AN Hhe S ORI termes procss 1ou o e Irfuses [PM Lited
(“Comrpany™).

We re pleasod t ifons you ot you fisve clesesd the slcticon poocess Sehl o yuur cstege. You would now by
wbmwnhqmghl»ﬁmmunf-vhnmwwnmmum
You we a0 avisnnent and on Oesdng the you may de offevesd o role/joh i O Comapiany, Wisle tey
-t NI e onptonont offer, I you Q0 Cesr Arther e of s selection pracesy and
compiote the necetsary o, 4 ter of SMpoFIent vt 1e 52 1 yoek weth af your okiess detats, Thare
e cotan «mu-mmmmmmmmum
Ghvors DEbow (5 3 I conaustia mt of Diese b W comdions.

L AMmh“bﬁtMuumondtomm;m
1OCAtIN, Wfiiotir entys Of SDotry ceatiwries. The COmpany =xncls 2w Curowdiens 1o he wifing t udertake
the reponshBties srsgned o vt I Cson e tmontng 23 may b desrmviad iy the Campany.

2. A candidaty % rogurel U0 Wi carten Sooamenth # e T of gy (e oty The Cromgany wi
m.hﬂmnlMMuﬂnm&nnnwmdeh
m.khmﬂ“hmﬂ.ﬂuﬂvﬂh-hmqunnwﬁmm
e angropriate action(s) (netusiag du ritlidrowst of the offcl of coplopmes

b 8 mmmnmwmmmwmdwmm Wi ek e Ty,
provided heysher asors by far Conpsry™ Wntngeet gy Cren e oie 18 @ ibe miar = = ab UT 5 (asily,
The tortm of B swve stateet e ¢ Whl 56 commmnetoates (5 by

4 Defre janes ey met of the Company # CAniate hars (9 sl o mdi ol (ol e (v oo and oy
frescritud by the Comaany, 1n sddton bo Wi, M Company ieoeves O gl (e woode) Tt v foation of
your medicul condton anillor TS i 1 1 destned mecessary n G of (i ek v vt O pmrfonmel By you.

5. Foch candidate wiho bs mak: s offor of wesghapment Dy S Commsdny 18 magueed & iepeder teronidtorsedt on
Twww ameratddbwrygtstry com | before ornghdoyrrnt Gf e Conpan at [/ es dem ek, Gatieg which G
m“ummmuanmcnw W eghyen!

The Compary relevates that &0 Wity is ey et 10 GOm0 Mout e coetiiu s waD you I he
vt of Wiy timbdenng oToYTIONE Dppertres Wit (5. You @0 thereda gl o envare et Ml Sese
LTS e adhoesss 15 a imeery et Banng T SN Srotme. Wi bk Awwird 8 Wl (v xidetion i S Sty
mtntds OF slechion ! e L wee yuu ol Sefotys 2P

FOr any Aty chmications, gheam @ roacd. ud i vb 3t D) Cantmprustesama G s Loen. CROAEAY B

Yours socavsly,
For Infosys BM (1, Taswedd By \J L o usedgement uf recaipt:

[ and .
&.—f’, u"f&,‘ ' (,"3;%’
Raghavend:a i nm. name: Fryosh V.:,‘g ler-u
Senior Vice Provebeat & tssunr's Wames  Kyny [ Moo Dae: 23 /9s/3en
Mmm Tssuer's Envp. Mo “'m" Location .\‘N'w eltﬂﬁ fﬁlD]
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MmhMWmnmvaMh‘m
wmm.vummuuummmmnnmb
make you an ofer of employment. This offar is bused o0 your profile and perdonsanco in the seloaction
process.

You have bean selecied for M posison of Programmer Traines

memmwzmmmwmmmuumum
Annual Totw! Remunemtion (ATR) of INR 251 998%, This indudes an annusl Incerfive of INR 12,000
f= o well s Cognizants contribution of INR 19,500/« rwards benefits such as Acciderd and Life
hmm“mmm.wmwmumm
M““mmmnmmmﬁl*hu
Wummmnnmmmmmlwmmw.

On succensful completion of the probation percd, clearing M0 reqUNOG Ny BIBTSSMONS and subject
%0 you being part of & deltvery project, your Annual Totsl Remuneration (ATR) would stand rovieed 10 INR
R5.284,111/-, This includes an annusl teget Ihcantive of INR 12,000/- &= woll 2 Cognzant's contridusion
owards benefits such as Medcal. Accident and Life insurance, as applcatie.

Your appolsiment wil be governod by e lenms and conditons of wmployment as presaniod in
Wﬁ.—unuu!chohmwnmm.wnmam
and thoso that may change from Sme 1o Sme.

m*uw-mnmmumm-u-unumn
other communcations shared with you.

Pwase noto:

1.mmnmummmmmmmom
dﬁwwmmmw)mmmmnmm

m*mwumh:mwmmmwumumum
through the company’s onfine portal within the Sme-peniod. In case we do not caive anry response from
you within this time-poriod, this Offer shak stand withdrswn and wil be considared as void. Any uxtonsion
10 the ofer validty will b af the sole disoretion of Cognizart

Z.MwmmmwmmmmmMUm
Fight 50 work in India and other such documents os Cogrizant may reguost.

1mum¢whtmmmwmmw~ Contrwous Skl
Davelopment (CSD) program  as detaled Dulow

Nmmmhd‘mmmnudwm&csmwmmﬂ
This is thrsugh Cognizant Mteenship and Continuous Skl Development (CS0) progras. Thess geograms
focuses prenanty on technical siills covelopmant You could enroll in either of thess as per your college
Frocessas whiks in the fioad semesiur and continue with skl bulding unil you join Cogaizant. This forms a
mmdmmmWYummwwhm
based on e succeishil complotion of same. In event of ror-completion of the Intematip o Corginuous
Sh Devalogrmant program, Cognizant may ot 28 sole dBcroton revore this offer of smployment.

Rf'ge Offica: 115535 Okd Mahabalpuram Roag, Ok Thoempakiam, Channa - 600 087
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Cognizant

3.1 Cognaant Intermahe:

nwm-umanmuommm e
mmmuummwmmmnm
m.mmmmuwmmmuw.

nm-ummwmwmmbm-mm
mmmnuuwmwnnummmn
program.

3.2 Contnyous Skit Development (CSD) Program

3.3 GenC Training Post joining:
O)WWthﬂMdnm*!“MMhan-
mmm»m-n-umnmmmm The larms and condions
of this training wit be governad by Cognizant GenG program guicelings,

b)hWWuhMﬂWM)MmMuh
mm»nmmuum.ummmnm

We look forward 10 you jcinkg us. Should you have soy flurther GUOsSONS o clarfications, ploase log no
s licareus2Cograranl cognizant, com

Yours sincerely,
v:';o.—t“.mwmm

Mays Sroekumar
Vice President - Human Roscurces
| have read P offer, understnod and accept the sbove mantioned larms and condBons.

Signature: Dwte:

Arod. Ofice: 115535, Ok Mahabakpuram Road, Oxkam Thorsipakkam, Chenns - 800 097
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As a0 associate you A also entifed (o the Tolowing sdditional bonedis:

Flasting Medical insurance Caverage

Round e Cock Group Persoral Accdent Insumnos coverags

Growp Term Like Insurance

Employsss’ Compansation insurance banelt as per the Emgloyess’ Compensation Act, 2010
MQmﬁrlmnwmmdmmaﬂl-n
Payment of Geatuty Act

Leave & Vacation:

+ From the Date of your Jokng, you wil be entiled with the bolow mentionod leaves as per your elgitily
nhmnmmwuunﬁubmnmwmmmm
your Manager

|5t no | Catogory of Lowve {No. of leave days
Eamed Loave 18
Sack Loavo 12

|Cassdt Loave |6

“U-‘.

-'mhd“mmnumummmmw-w
" e Materrsty Beneft Act
-hl‘abhm-nwm.nn*mdﬂmhn—m
mwm»nm-wmnwumm

Rfqd, Office 115535, Old Mahatwiouram Road, Okkiam Thorsipskkam. Chennal - 500 097
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Cognizant

-quwdm#moWﬁmliEwmwm
sl be MM-.:MAGIN.WM'MMW&
“House Rom uumma—mwmmmw

-deMhhmdmwm“han
sarned PF wages or PF wages a3 per this lethe, whichever & leaser

Employees State insurance:

Provident Fund Wages:

+ Eigitiley 1 ESI shall be docdod by deducting the Acvanced Statutory Bonus. Employer PF & ESI
conlribusicn froe the monthly Groes Compensation (AGC/12) as per Annesurs A of this lutier,
-mumnummmmmnm“uam
mmmmmmpmwmmnm
-mmumumuumww»awlwnmlnm
contrbutas oven for ane month in the aaid contnibution perod.

'MMMYMMMMM»MM)&“M
wnmmdmmnnmmmwummm-
onatie you o

1. Choose from a bouquet of sfowance or banelis

2. Redefne your salary shructure within prascribed guidelmes

3. Opbimize your saenings

~mmmmmum.m.uuuwnmwm
nummm-m.mummn-nmmumm
perfarmance. lhmbummnmtﬁhrhm”m-luﬂ
hmmlmnmeﬂwwnunydmm

= Advance Statatory Bares 4 1% e Wi Sw provecns of Payrent of Soes Act 1005

Rigd. Ofice: 115535, Oxd Mahabaspuram Road, Okkiam Thoraipakkam, Chenne - 800 097
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This Employment Agreement (“Agreement”) is made afloctive as of Dertwwon:
OWTMM&MMommmum
1956 with s registernd office af 535, Okkiam Mahabalpurarm Road, Choenal -
600006, Tarmil Nadu, Indks. (hecuinafter reforred o as “Cognizant™ which exprossion shall
unloss repugnant (o B content of masning theroo! be dosmed to mwan and indude iis sucosssors and
ansigns) of tw ONFE PART,

AND

Panka Pasl, 22, rewding at (herenafter refermed o &8 “you®

mmo' muumnwbmmmm»m
© You shall, & all Smes. maintain porformance end uoskil yoursell Iy sccordance with he
business requiroments of the o poor performance shuld entifie Company 10 sk
apprpniste deciphnary action(s ) inchudng lemination of your

2. Place of Employment

You wil be ot one of offices 25 pet business The
muwwwmucmcw? munmmmmm
o decartmonts within the Company andior other Qntites and assign such other duties as may be

the Cempany. e 3
engage I amy conduct in conflict with o averse i the best intarests of the Comparry, as deleemined by the

Rf'ge Office: 115535, Ol Makabalpuramn Road, Oliarn Thosmpakiam, Chennai - 600 087

§
!
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ﬁ

discralion and notified % you n advance.

[ mm.q.omnywaanlMt-.mm“ymmmu
hwn.dq.'ldm.n&mmm.y-.mnn“mywmmbm-n
any Comgaery pokoy and which will be notfied 1o you In ssvance.
¢v~&muumnummmm—cm.
wmmnmum-lmmunmmmu-n-m

amployee Advisor, agent, contacior, deecior. Trustee, COMMIn Mmember, offce bearwr, of
m(uhomMummenmb-ﬁWum
employen 10 lsave the employment, (b) solic Susinesa from competiton(s)

oncouroge any o
Ms)ducamcmumcwmmm;wmumc
mew)dummMnymmeh.m
cagocsy representey the Company

10. Representations and Warranties
By sgning below,
& you wameed (hat your with the Company does not and will not viclade or athersise confict




§

mwah‘mdemmmuhOuw-wmmm-m
mmmm.uuumumdmymmuumn

the
cmw“whm“nﬂhﬁohﬁm“u”hmhn
m)qmmmdmpummuw
wm«mmxammmu_u-dmmm.
mmmmmmmcmm“
dmwummuhwh“vq.m“m‘nwww
agrenwct that binds the Company or crestes any cbigation (nanclal of clherweso) upon e Company.

1. Indwmnty

v«u’uummmmuwuu“mmmnmmd
m«mmuw.mumm-mdm.ucmomu
m.mdumnmu-“mnmnm Eom any
dmuaMMdMlmonhndmﬂma
wmdmm-WMmmhmdhm.

nmmmummmw

hoﬂwbmﬂmnlﬁywbnubummadwm.um
mmmummumambme—um
program, performancs avahation, mmmumumuo

mum.wmumunhucmmbhw
& Assalproperty of foputation
~m~m~mnumm»mwmnm
+ Insoivency o conviction for any offence mvelving moral turpitude
-mu-wuuuanﬂmdummwnuuumdmuuu
Anections of the Comparny
» Viokaoon of ron-dsparagemant abdgsyons

Rfgd Office: um.ouwmommm-mm
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Clausen 0, 6, mut:mmmmmnmm-mwb-mmd
mnmdmwwwmbmun*uhmbmm*
Gessation of your smployment with the Company.

Vuuumumumdumumm The Company resarves
ummnmqmummnumwmwuu
Lusiness sugencies

ummm.ummmmmummuammun
st above welien

Cognizant Technology Solutions Indis Privats Limited Pankaj Patil

Sign Son
Name. Namae:
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iISASH IT Solution Pvt

Applyrrg Ultsmave famigmatiarn
Ms. Gitanjali M Salunkhe Dated: 25" 032021
Pune,
India
Dear Gitanjali .

Based on our discussions hold, we ase plcased 10 inform you
mmmm-mnmmmunmwuwmom
%0 you and welcome you to ISASH IT SOLUTION PVT LTD as “Software Fnginecr™. This
offer is valid subject to you joining us oe 26* - 03- 2021

Mmmumm-pmm.vnmmmu
Mmbmmhhdmmmﬁmdﬂnuiia-buybmb
photacopies of the following document:

. Mmmmm-tm(x.mmm

Degree etc. )

*  Pormamest Income-tax Account Number

¢ Proof of permanent address

¢ Five Passport size photographs

Plesse get back 1o us, if you reguire any further clarifications,
We look forward to your joising our team and to your valued contribetion to ISASHL

For SSASH IT Solution Privase Littited

m:mmmnmmmummmmmum
Hospital, Chandannagar, Kharady, Pune-411014, india Mob- 7020279123
Web: www. isashitsolution.com Emalt: hr@isashitsolution com
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WYLFPWYG
Woat rou For is What You Gat

30 August 2020

Private & Confidential

Sub: - Draft Offer Latter for the internship

Dasr Mukesh,

This & with reference 10 your submission of solved essignments and subsequent interview for
mvmmmw.mmbmmwumu
niscvew. Mnmummmum‘mmnm
Company on tha following leems and conditions:

1. APPOINTMENT

Ywmﬂuuhmwmmmﬂm““mmm
Wwith Us with infernship for the pariod allowed by your collegefurversity. You can work from
home. Since it is woek from home, you should ba available on vilual communNcason mode
Such as con-call, WhnatsApp, Zoom, WebEx, TeamViewer alc. whanever required. Make
mmmdmmu-h&bmmmwm

offactively.
2. EMOLUMENTS

mwmmmnmuummmumwm
performance s outstanding, we may Increase your stipend.

3. RESPONSIBILITIES

mmmmmmmmmwmumm
SOL queries 5o that you can get starled soon,

e e
WEA TECHNOLOGES PWTLTD Address; SINE, T Sombay Canpus, wwvw whastudko com
CIN: U74999MIIDIEPTC287519 Powa, Mumbal- 400076 Info@uryifiwyg in

+91 77108 29412
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Eeellzer
Technologies

it Swww rmalizentech. com | contactus@raaizertoch com We Realize Your Dreams

To,

The PrincipalDirector,
mwmnmrm
Respectod SrMadam,

NWTMu*mmbuMmmt
MCA Students,

mmnhbmmm.mmmmlmmvmm.

thummmmammmm.m
work in dfferent fields of technalogies.

Tvmwmnmnmmhw.m
cmmwg-mmmmmmmmmm

Wmnnumammwmmm

mmmumummmmmuwm
Depantment 93701 52256,

cooperation and a posiive response would be apprecisted.

Realizer Tochnotogies, 401, Mate Height's, Magarpatta City , Pune 411028
bito.lwers realizectech.com | Contactus@realizentech.com
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SSETFCHNQLOGY
Offer Letter

SP Technology Pune.

Reg. Off: 2% Floor, SM. Tower,

Karvenagar, Pune. 411052, MH,

India.

www.ssptechnosys.com

Ref: CustDev-SDE56-2021
Ms. Dehuti Dashrath Bhokare
A/P- AtPost-Gudhe Tal-Bhadgaon Dist- Jalgaon, MH. India.

Dear Dehuti,

With reference w your application and subsequent intecview with us, we are pleased to
appoint you as Trainee Software Engineer -L1 with 559 Technology Pune.

We take this opportunity to welcome you to SSP T echnology Pune.We value your abilities
and believe you will find our work enviroament to be challenging and fullMling.

Dute of foining
You have jotned us on 01% Jan 2021,

Location/Transfer:
You will be based out of our Pune location. The Company may require you 1o work at
other company Jocations and on customer’s stte, both instde or outside India

s, DRSS

Authorized Person
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Pro Tuple IT Venture

WE ARE ORGANZED, IMMUTABLE CLASS OF USER DEFINED QUALITIES.
Ragiiration No: 20209003 14827291

Training Offer

Dear Mr. Mukesh,

\mmnhmntommemmmmmmnmmnMMva
WWU.MW.RﬂM»WpﬂﬂMNMMWNW
mmumwwmm;mmmumnmm

1 Vwmmwouldhmmdmmmhmhan«OLmwunmmm
mmnmuuwwmumwmu»mwmumm-nw
mmahn."nummmn"mmm.mmmncdmnedbﬂm
mmahovwnmmwwmm,

2. mcrmmmuwnmm-mumwmw.wnumumwnwnu
successfully compieted.
meumwmuxmp«mmmnudmmmvm

4 ummmbmkmmwumunmuhamdummmmam
ﬂaw.mwmwlmmmm-&mwmaﬂquulwmbm
Mumcmd%wmddumnamwwmd!rmumsmuwmdm
umcnmnmmmwmmvmmmmxoanNM'mh
mmmbthmmimbﬂomwmm.mnw-ﬂumm
lmlrm:wtuummm;hhmnmMudtomﬁh'mwm

5 mrmuxmmwmmmmmnmwhuwmmmm
enter andd vucceed in the target position

6. MQmmdumm.mmltmanMomwmm;omummwu-vﬂu
mwm»nmmwmmmmmmmmuw y
wwmwmmmmnmdm.uuwwmuhaw -
computer scftware, materia, document o any other property of the orgration out of th
m“mnmv-qnowmﬂm,ﬂwquofMMuw i g
ConCerming the activities, accounts, transaction, dealing, trade / business secrety, or infarmation
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Pro Tuple IT Venture

WL ARE ORGANTZED, IMMUTABLE CLASS OF USER DEFINED GQUALTIES.
Regstration No: 2020900314327291

mmum.mmem.wmmnummummdw
nm.mmuwmmumvmdum..mnmm,m
m:cnymwm,m.gwmwmonmnwm o you are found violating
mewddm.m!mmwhmnmrwlocmm:w
7. By acknowledging the above training poficies, you agres that yeu
] nmdwum-mmmmoummmmhmmmhawdm
Mhammmnmm‘mdmmmurm
") u-lmunemothdw!m:m-tmvm.edmcmnuwamumdwmaw
MMhmthﬂamhmmmtmwmmm'mm&mu
aning: and
w) mmmhmmwhmwwmwm,mmm
Mwmmmdmunmwn.mummmmou«uu&w
nadmoh-wnbmmemlm-nwammu.munMuummwc.
mm..mcmmmmwumvmmcumo«mtms,zozo
9. Mcmmuwmumabntmwwmmdmmdmmwnh
mmnzm.nmmammmmmmdmmmmmmmmm
mwmmnhuomam.ummm;mewmm,

If you have any queries regarding this decision please do not hewtate to contact the HR Department.

1 accopt the offer on the terons and conditions outhimed.

Yours faithéully, | ACCEPT

For Pro Tuple IT Verture Signature:

Mr. Girish Badgujar Name: Mr. Mukesh Badgujar
HR Assistant Dase:
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SIGSCAL

Date: 16 February 2021

To,
Ms. Revati Patil

TO WHOM IT MAY CONCERN

Dear Revati,

It gves us great picasure to confirm your service with owr company. With refersnce 10 your
Interview with us, we are plessed to offer you an appoitment in our organization as a
Software Developer as part of the education curriculum.

1. There will be & months of the training pericd. After that, you are inducted as a regulas
employee as per duly signed 1.5 year contract period.

2 CTC: 1.80 lacs o 2.64 Lacs per annum

Stipend. 4000 1o 8000 per month

4. We will gemnonsirate to you the actual Information technology Industrial work and software
development cycie

The allowances, benefits, and other terms and conditions of your employment will be as per
company policies as applicabie 10 you from time to time.

We welcome you to BigScal Family and look forward to & long-term association with all its
employees and expect the same from you

HR Executive
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M 10PN Comt - Offer b V250k dum

M Gmail TPO IMRD <ipe imed@gmai com>

Offer from V2Solutions
13 mensages

:mmmm 25 Junusry 2022 at 1743
- Wp3SSRgmal con® pI0ESGgmal.com>
Co: TPO IMAD <tpomre@gmal com»

Hi Kalpesh ,
This is with reference 1o your application with V2Sokutions for pursuing career opportunities.

Post reviow of your profile and the evaluabon process we are pleased 10 offer you the position
of Associate Software Enginoer with effective date of 01-Jul-2022, condition to succassful

completion of your degree course.
Here is the salary break-up
DETAILS MONTHLY ANNUALLY
BASIC 17,500 210,000
HRA 8,760 105,000
Educaton Alowance . -
Meal AllowancsSodeho . -
Laave Travd AMdowance . -
Gy Compansatory Alkowace 2,583 31,000
NPS . ¥
Personal Alowance 00 2,600
Statutory Borus 3,500 42,000
EARNINGS (A) 263 381,600
REIMBURSEMENTS (B) . -
Fana Component. C, (C=A+8) nexn 391,600
Variabio Pay (Elgibiity based on annual gross pakd) . .
Varabie Companert. (D) g X
Gratutty Proviskon 842 10,104
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R0, 150

Grwal - Ot fram VITeh siore

;)(chmwhn-hhud

1,800 21,600
Contribution 1o ESIC 3 3 25% .
Group Mediclsm 558 6606
Othar Banatts ( E ) 31 38 400
Annual CTC: F, (F = C+D+E) A6.633 430,000

« PTof Rs: 200/ will be deductoed from eamings A and Taxes wil deductad if applicable.
« PF component will be deducted from earnings

A,

« Group Medickaim — we have 3 lacs sum insure for Salf + Spouse + 2 Children
« Group Term Life - 5 times of CTC or 20 lacs whichaver is lowor

During the Initial 6 months you will be provided an intense training program. Here are the

details about the training program,

« The duration of the program will be 4 months, compnising of classroom training and
project assignments followed by 2 months of OJT.

« Based on your initial evaluation, you will be trained in one of the areas - Salesforce CRM,

Java, NET, or Python,

« The content of the training program will be based on International Standards.
+ You will be on a probation perod of 8 months from the date of your engagement with

« V2Solutions will invest in your technical and behavioral trainings and expect a
commitment from you to compiede the same

sincerely,
+ In case you decide 1o leave the organization within 24 months of your angagement with
V2Solutions, you wil be kable 1o pay INR 75000 to the organization to compansate for the

training cost incurred by the organization.

+ Post your training depending on the business reguirements if any, you should be flexible
to work at any of the V2Saolutions office locations namely Bengaluru, Navi Mumbai
Udsipur, Vadodara, and Bhubanaswar,

» Your appointment as Assoclate Software Engineer is subject 10 sucoessiul completion of

your degree course.,

On poining you will be receiving the same agreament copy on the officisl documents of the

company.

We are looking forward for you o be onboarded for a fruitful journey along with us.

Do follow us on our socal media handles like Facebook, Linkedin, instagram, and Twitter to get

Insights reguiarty about us.

Do acknowledge this mail and for any queries write back to us. Happy to help.

Rogards,

Nievony Chowaloor

Recrutment Heed
V2Sciutions | Inspiring Change

heips/www ek odin comy'company V2 solutions/

R v g vt 4 LR T 113 TR e 18 SRS id - Pramo-! | TI2RIN08  2OA0ITAMM S - LA aevinn g £ 17200
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T, 1 S0 Pm et . Ofwr dors VSchsurs

This e-mal message wd 2 aftectimmets are lor T sole Use of Pe GNGEd recRaNs. Il sy contan propretary,
confidential, perdleged infortmabion or oifwr inlormation sutyect 1o legal restricions. ) you ae sot the inteaded
reopent of Pis massage. phesse do not read, copy, use or dedose Bvs message of its Atachments. Plesse nolily the
sender mmodalely and destroy wl copes of Tve message and Aty atlachwents. WARNING This o-md mossage
notudng attiachment(s). If avy, 18 beleved 10 be free of any virus. However. il is e responsibilty of e recpeent to
ensure for pbaence of vifuses, The Company shall not be held responsitle nor doss it acosst any labiity for any
damage ansing n amy wary om da uee

To. “chaiteligrrar 2251 7 {igmak com’” <chakaligima22517 @gmal o i
. poms
Ce TPO INRD «po imrdigmad.com>

Hi Chaltall ,
This is with reference to your apphication with V2Salutions for pursuing career opportunities.

Post review of your profile and the evaluation process we are pleased 10 offer you the postion
of Associate Software Engineer with effective date of 01-Jul-2022, condition 1o successful
comploation of your degree course.

Here is the salary break-up
DETAILS MONTHLY ANNUALLY
BASIC 17.50 210.000
HRA 8750 105,000
Eaucabon ASowance =
Moz AllraancSodesto -
Loave Travel Afowance - =
Cry Compensatory Alowance 2583 31,000
NPS - -
Personal Afowance 300 R
Swatutory Borus 3,500 42,000
EARNINGS (A) Rl 301,800
REIMBURSEMENTS (H) . -
Fived Componert: C_ (CrA+8) A% 291,800
Vartatdo Pay (Eligihiny based on annual gross pakd) . -
Variable Component: (D) »
Gratusty Provesion 842 10,104

mmmﬂ#ﬂmumcmm_ wr
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;mm«mnud <aag o
Conritnsion to ESIC £ 3.25% .

Croup Medcaim s e
Other Banete | € ) 3,200 38,400
Annusl CTC: F, (F = CoDoE) 35,833 430,000

« PT of Rs: 200/ will be deducted from eamings A and Taxes wil deducted If applicable.
« PF component will be deducted from samings A

« Group Mediclaim - we have 3 lacs sum insure for Self + Spouse + 2 Chidren

« Group Term Life — 5 times of CTC or 20 lacs whichover 15 lower

During the initial 6 months you will be provided an Intense traming program, Here are the
details about the training program.,

« The duration of the program will be 4 months, compnising of classroom training and
project assignments followed by 2 months of OJT.,

« Based on your initlal evaluation, you will be trained In one of the areas - Salesforcea CRM,
Java, NET, or Pythan,

» The content of the raining program will be based on Intemations Standards,

. :zwwumlMWdOMMNMdmwm

« V2Solutions will invest in your technical and behavioral trainings and expect a
commiiment from you to compiete the same sincerely.

« In case you decide to leave the organization within 24 months of your engagement with
V2Solutions, you will be kable 1o pay INR 75000 to the organization 1o compensate for the
Mmmwhw

+ Post your training depending on the business requiramants If any, you should be flexible
to work at any of the V2Solutions office locations namely Bangaluru, Navi Mumbai,
Udaipur, Vadodara, and Bhubaneswar,

« Your appointment as Associate Software Engineer is subject 10 successiul compietion of
your degreo course,

On joining you will be receiving the same agreement copy on the official documents of the
company.

We are looking forward for you 1o be onboarded for a fruithd jourmney along with us,

Do follow us on our social media handles ke Facebook, Linkedin, Instagram, and Twitler 1o got
Insights reguiarly about us.

Do acknowledge this mail and for any quenes write back 1o us. Happy 10 help,

Recrutment
VZSolutons | rapirng Crange
htrps/fwwwe finkedin comycompany v 2sohtions/

T et gagie SRV AL |V <O VT M v Ao - v -G rnad-* 172202002 1 J0A2IT MOS0 TAnigl g £ 1TRI0 “ar
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mmwmbmnbuumdnwmlmwm.
MWManmmbmmtm—muw
muummanmm.ucmuwaummmu
“mumnmduwmmm.mmmm
MMLUuAIMNthmuM.lhhonumb
mbMdMNMMMhMWwM!Mn“MW
ANTRIQe artiing I Acy way fom its use.

mmm 25 January 2022 wt 18:13

Hi Krunal |,
mummummmmmmm«m

mmummmmmmummbmmum
of Associate Software Engineer with effective date of 01-Jul-2022, condition 1o succasshd
completion of your degree course,

Here is the salary break-up

DETARS MONTHLY ANNUALLY

BASIC 17,500 210,000

HRA 8750 105,000

Fducabon Alcwance - .

Meal Alowancw'Sodesdto . =

Laave Travel ASowance . .

Cry Compansatory Alosancs 2,583 31,000

NPS 5 -

Perscnal Alowance 300 3,800

Statutory Bonus 15m 42,000

EARNINGS (A) 32653 391 500 \
REIMBURSEMENTS (8) - - ff
Fised Componant C. (C=A+8) nen 91,600 ;
Variable Pay (Esgtsity based on annual gross ped) . .

Vwnable Comgorent. (D) 5 .

Gratuty Provision a2 10,704

R vl g comemiatiel VTR S0 75T e ptaaar et el e <Smed | | F23000 1I0A0ITIESA S amprrnag L 172298 BT
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:)Mmumhmd 4isdd 210
Contribution o ESIC 3 3.25% - S

Group Medictam 6,696
Other Benedes (E ) 3200 38,400
Annual CTC: F, (F = C+D+E) 3583 430,000

« PTof Rs: 200V will bo deductod from eamings A and Taxes wil daducted If applicable.
« PF componant will be deducted from eamings A.

« Group Medictaim - we have 3 lacs sum insure for Self + Spouse + 2 Children

« Group Term Life ~ 5 times of CTC or 20 lacs whichever is lower

During the initial 6 months you will be provided an intense training program. Here are the
details about the training program.

» The duration of the program will be 4 months, comprising of dassroom training and
project assignments followed by 2 months of OJT.
. mam%mmmwwmwnmamm-smcm
NET, or
« The content of the training program will be based on International Standards.
+ You will be on a probation period of & months from the date of your engagement with
VZ2Solutions.

+ V2Solutions will iInvest in your technical and behavioral trainings and expect a
commitment from you 1o complete the same sinceraly.

« In case you decide o leave the organization within 24 months of your angagement with
V2Solutions, you will be lable to pay INR 75000 1o the organization to compensate for the

mumwum
M?mmumwlm you should be Sexible
bwuksuny the V2Solutions office locations namely Bengaluru, Navi Mumbal,

Udalpur, Vadodara, and Bhubaneswar,
+» Your appointment as Associate Software Engineer Is subject 10 successiul compistion of
your degree course.

On jining you will be receiving the same agreement copy on the official documents of the
company,

We are looking forward for you 10 be onbotrded for a fruitfid journoy along with us,

Do follow us on our social media handles ke Facebook, Linkedin, Instagram, and Twitler to get
Insights regulary about us.

Do acknowledge this mail and for any queries write back 1o us. Happy 1o belp.
Rugards,

Nimeryy Chowalioor

Rocrutment Head
VaSotions | Inspinng Change

hitps/ fovwen bekedn com/companny/vZsolutions/

el ooghs corremiaies T 08 17 3TV sew -tk e W vl o | 1 TZIRI00S 1 20AC0TESEdNG - L haevgiermag-d 172292 Lo
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© TING e-manl message and s attachments e for the soks use of the inlended reciplents. It may contan propnetary,
confidential privieged niormation or other sformitien scbyect 10 lega restrictions. If you are nat e ntended
recipiert of this message, phese 0o tof read, Copy, Use or dadiose Inis Mmessage Or A5 aniachments. Ploase noldy the
serder immediaiely and dmtroy ol copius of s message and any atfochments. WARNING: This o-mad messago
Inchucing aachmentn) € any, is bifovod 1 be free of any vus. However, 4 |s the responsiblley of the recipint 1o
eronrn bor shaence of veuses. The Company shall not be heid reaponsibie nor does it accept any Sabity for any
GMTR0e arming I any Wiy Fom il e

W 25 Jarviary 2022 ot 1413
Yo ’ <wmrotandi 1 4DgmaR com>

Ce: TPO IMRD <o imvd(gmal com>

Hi Chandrakant ,
This is with reference to your application with V2Solutions for pursuing career opporiuniies,

Post review of your profile and the evaluation process we are pleased to offer you the position
of Assoclate Software Engineer with effective date of 01-Jul-2022, condition 10 succassful
complation of your degrea course.

Here is the salary break-up
DETAILS MONTHLY ANNUALLY
RASIC 1750 210.000
HRA 5750 105,000
Educaton Alowance .
Maal Abowarcn/Sodexho - .
Loava Traval Nlowance -
City Compensatory Allowance 2583 31,000
NPS - .
Porsonal Alowance 30 3,800
Seatutory Bonus 3.500 42.000
EARNINGS (A) 261 261,600
REWBURSEMENTS (B) - >
Fixnd Component: €. (CrA«8) 32,633 391,600
Vorable Pay (Elgibity based on annu gross pacd)
Varablo Companent. (D) - -
Grmtuty Provisson 042 10,704

rengs el QOO SOMVTT ALY T O VT TT TR v <Fiaearch = gl e /et~ R e £ 1 772851 2000 ) UESAdS « [AACh-rng 1 1 TI2%T mar
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1,800 24,600
Contribution 1o ESIC §8 3.25%
Group Modeclam 558 6609
Othar Banafes ( £ ) 3,200 38,400
Anrual CTC: F, (F = C+D+E) 35,833 430,000

« PT of Rs: 200/- will be deducted from eamings A and Taxes will deducted If applicable.
« PF component will be deducted from earnings A

« Group Mediclaim ~ we have 3 lacs sum insure for Self « Spouse + 2 Children

+ Group Tarm Life - 5 times of CTC or 20 lacs whichever is lower
During the initial 6 months you will be prowded an iMense traning program. Here are the

details about the training program,

+ The duration of the program will ba 4 months, comprising of classroom training and
project assignments folowed by 2 months of OJT.
+ Based on your initai evaluation, you will be trained In one of the areas - Salesforce CRM,

Java, NET, or Python.
« The content of the training

will be based on Intemabtional Standards,

+ You will ba on a probation period of 6 months from the date of your angagemeant with
V2Solutions.

« V2Solutions will invest in your technical and behavioral trainings and expect a
commitmant from you to complete the same

« In case you decide lo leave the

sincerely.
within 24 months of your

with

V2Solutions, you will be fiable 1o pay INR 75000 to the organization 10 compensate for the
training cost incurred by the organization.
« Post your training depending on the business requirements If any, you should be flexible

1o work at any of the VZSolutions office locations namely Bengaluru, Navi Mumbal,
Udaipur, Vadodara, and Bhubaneswar.

« Your appointment as Associale Software Engineer is subject to succassfl completion of

your degree course.

On joining you wil be receiving the same agreement copy on the official documents of the

company.

We are looking forward for you to be onboardaed for a fruitful journey along with us.

Do foliow us on our social media handles like Facebook, Linkedin, instagram, and Twitter fo get

insights regulary about us.

Do acknowledge this mal and for any quaries write back 1o us. Happy 1o help.

Regaras,

Nmmy Chowaloor

Recrutment Haod
VZScktona | impinng Change
hetpe //wwwiinkeddn comy/ company/v 2sokations/
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T4 155 W Grmat - Offee hom VISt

Ths e-mall message and 25 amachments are for the soks Lse of the nlended ecpints, & muy contein propristary,
corfdentol. prvieged rformation or other Infomation subjnct 1o kgl metrictions. If you ane not e intended
reciprent of this message, phease C0 NOL e, Copy. Use of Cincione this Meassge of A attachments. Pleass notly the
sender immoedately and destroy sl copn of this message and ary attactments. WARNING: This o-mal message
Mmllm s befirvnd 15 b free of sy wwus. Mowever, 2 is the esponsibiity of the ecpant
enzire for absence of vieuses. The Comparsy shall not be held resporsibile nor does i acoept arny Satilty for any
SUTIBON SNEINg N ANy way o, s use

Nimmy Chowalloor <nimmy offv2sobtions. com> 26 January p
To' “mayurisongwaneB 1 Ggmal.com” <maprscrawane?s | @gmol coms asnmioines
Ce TPO IWRD <tpo.mrddomal. com>

Hi Maryuri,

This is with reference 10 your application with V2Solutions for pursuing career opportunities.

Post review of your profile and the evaluation process we are pleased 1o offer you the pasition
of Associate Software Engineer with effective date of 01-Jul-2022, condiion 1o successful
compiation of your Segree course.

Here s tho salary break-up
DETALS MONTHLY ANNUALLY
BASIC 17,500 210,000
HRA 8,750 105,000
Education Atowunce -
Mes! Allowance/Sodesxho . .
Learve Travel Adowance .
Cay Compensatory Alowance 2,583 31,000
NPS -
Pursonal Afowance Ry 1,800
Statutory Bowus 3.500 42.000
EARNINGS (A} J28%3 381,500
REIMBURSEMENTS (B) . .
Fixed Component: C, (C=A+B) ke 301,800
Vaclabin Pay (Elgibity baged on anmeal groes pad) . -
Variabla Component ([1) » 5
Gentugy Proveon 842 10,104

ST vl JOOGHE SBT3 e TR S T~ g e ) P | 1 TR0 1 20A00TES St Wit 4 112202 BT
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1,800 21500
Contribution % ESIC @ 3.25% - .

Group Mediclarm 258 5630
Othor Senates ( E ) 3200 38,400
Annual CTC: F, (F = C+D+E) 35,833 430,000

« PT ol Rs: 200/- will be deducted from eamings A and Taxes will deducted If applicabie.

« PF component wil be deducted from

« Group Mediciaim - we have 3 lacs sum insure for Self + Spousa + 2 Children

A

« Group Term Life - 5 times of CTC or 20 tacs whicheves is lower

During the initial 6 months you will be provided an intense training program. Here are the

details aboul the training program.

« The duration of the program will be 4 months, comprising of dassroom training and

project assignments followed by 2 months of OJT,

« Based on your initial evaluation, you will be trained n one of the areas - Salesforce CRM,

Java, NET, or Python.

« The conlent of the training program will be based on Infernational Standards.,
+ You will be on a probation perod of 6 months from the date of your engagemant with
V2Solutions

« V2Solutions will invest in your technical and behavioral trainings and expect a
commitment from you 1o complete the same

«+ In case you decide 1o leave the

sincerely.
within 24 months of your

VZSolutions, mnumnmtmmuuwbmuu

training cost incurred by the

organization,
« Post your training depending on the business requirements § any, you should be flexible

mmammmumbwmd

your degree course.

On joining you will be receiving the same agreement copy on the official documents of the

company.

We are looking forward for you to be onborded for a fnuitfid journey along with us,

Do follow us on our social media handles like Facebook, Linkadin, Instagram, and Twitler 1o get

insights regularty about us.

Do acknowledge this mail and for any quenes write back to us. Happy 1o help,

Regards,

Nimmy Crowaloor

Recrutmert Mead

V2Schutions | Inspiring Change

Ptpa/vewn linkedin com/company/v2scihutions/
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This e-masl massage and 05 atiachments are for e sole vaa of Te tandod recipients. it may coman propretary,
confdental, prvieged informaton or other indcrmation sutyect to legal restictiona. If you are not the intended
recipent of Pis message. plaase do not read, copy, wse or dsclose itvs message or s attachments. Plaase notly the
sender immedatety and cesxoy all coples of Dis message and any aliachments WARNING: This eonall message
ncluding attachmens(s), if vy, is bekeved 10 be free of pry vinus. However, £ i e resporabilty of e recipient lo
emure for sbsence of virunes. The Company shall not be held rsponsible nor doss & aconpt any labdty for any
damage ansing in sy wary from & wae,

Nimmy Chowalloor <akmery c@vZsclulions com> 25 Junuary 2002 o 1804
To: “jayestpats $005{Domail com® <jayeshpatl 1096 g mal com>
Ce TPO IMRD <ipoimed@omad com>

Hi Jayesh,

This is wath reference to your application with V2Solutions for pursuing career opportunities.

Post review of your prafile and the evaluation process wa are pleased 10 offer you the position
of Assoclate Software Engineer with effective date of 01-Jul-2022, condition 1o successful

completion of your degree course.
Here is the salary break-up
DETAILS MONTHLY ANNUALLY
BASIC 17.500 210,000
HRA ATs0 105,000
Education Allowarce . -
Meal Alowance’Socexho - .
Loave Travel Alowar<o - -
City Comgersmony Alowancy 255) 31,000
NPS - R
Pursonal Adowance 300 3800
Stahsory Borua 150 42.000
EARNINGS (A) 32633 360
REMBURSEMENTS (B) . -
Fixed Component: C, (C=A+8) REV 391 600
Varuble Pay (Elgibifty based on ancusl gross paid) . y
Varstie Component. (D) . .
Gratuty Pravision 842 10,904

B e e L T e . o Ll VIS 1 IO M ees Aot~ \ Ruingtorag L 1T2292  YWIT
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:WMaMhhd e §1300
Contriution to ESIC @ 3.25%

Group Meciclalm 568 5656
Otter Borwfits ( E ) 3200 34400
Annual CTC: F, (F = C+D+E) 3550 430,000

« PT of Rs: 200/~ will be deducted from eamings A and Taxes will deducied ¥ appicable.
« PF component will be deducted from eamings A,

+ Group Mediclalm ~ we have 3 lacs sum insure for Self + Spouse + 2 Children

« Group Term Lifo ~ 5 times of CTC or 20 lacs whichever is lower

During the inktial 6 montns you will ba provided an Intense training program. Here are the
detais about the training program.

« The duration of the program will ba 4 months, comprising of classroom training and
project assignments followed by 2 manths of QJT.

« Based on your intllal evaluation, you will be trained in one of the areas - Salesforce CRM,
Java, NET, or Python.

« The content of the training program will be based on International Standards.

+ You will be on a probation period of 6 months from the date of your engagement with

« VZSolutons will invest in your technical and behavioral trainings and expect a
commitment from you to complate the same sincaredy.

= In case you decide 1o leave the organization within 24 months of your engagesment with
V2Solutions, you will be liabie 10 pay INR 75000 to the organization 1o compensate for the
training cost incurred by the organization.

« Post your training depending on the business requirements if any, you should be flexible
10 work at any of the VZSolutions office locations namaly Bangaluru, Navi Mumbal,
Udaipur, Vadodara, and Bhubaneswar.

« Your appointment as Associate Software Engineer is subject 1o succassful compietion of
YOur degree course.

On joining you will be receiving the same agreement copy on the official documents of the
company.

Wa ara looking forward for you to be onboarded for & fruithul journey along with us.

Do follow us on our social media handes like Facebook, Linkedin, Instagram, and Twitter 1o get
insights regulary about us,

Do acknowledge this mad and for any queries write back 1o us. Happy to help.
Hegaros,

Nmmy Chowalloor

Rechutment Hasd
VZSchtons | Fapeng Crarge

Itipac/ e linkodin comy/company v2soh tiony
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This a-mad messags and ity sitacheourmts w106 the ok cse of e iMended reopents. it may contain proprstary,
condidertiol, privikeged nformation of other nformation subject 10 lngel resdrctions. If you sre not the endoed
recipiend of thes message, plense do not read. copy. use or discioss ths mensage Of Ry stachmenis. Plesss notily e
sender Immediately and destroy all copies of this message and any attachments. WARNING: Tha e-mml message

asacrwrant(s), ¥ any, s belived 20 be free of ary virus. However, & in the responsitiity of the recipeent o
ensure for sbsence of vinnes. The Company shall nat be held responsible nor doas it sccapt any Sabity for any
damage ansng n any wity fam s use.

MMW 25 January 2022 1015
Ta “vishahhakolaptarQ7 @gmad com® «vishakhaholepka (7 @omed com>
Ce: TPO INRD <po. mwdiigmal coms

Hi Vishakha,
This & with reference to your application with V2Solutions for pursiuing carser opportunities.
Post review of your profile and the evaluation procass we are pleasad to offer you the position

of Associate Software Engineer with effective date of 01-Jul-2022, condition to successiul
complation of your degree course,

Here is the salary break-up

DETAMLS MONTHLY ANNUALLY
BASIC 17,500 210,000
HRA 8750 105,000
Educaton Mowance .
Maal Allowance'Sodexho . .
Leave Travel Afowanos .
Ciy Compansatory Afowance 258 31,000
NPS v
Pemonal Alowancs 00 A0
Staknory Sonus 3500 42000
EARNINGS (A) 2833 301600
REIMBURSEMENTS (8) - o
Fixed Component: C, (CoA+8) 263 391.600
Varabtie Pay (Elgibiey bosed on annual gross pad)

Varable Companent. (0) - .
Gratuty Provision 0a2 10,104

Mg iread Goagis comvmaiiu| M- c50 STITI sy Chscur ol al ALer it Sy 7 1 72700008 170607 SAOwS = | ASrntomeg 17229 . 1A
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Contribution to ESIC @ 3.25%

Group Medciam 58 & e
Offver Borefits ( E ) 3200 38,400
Annual CTC: F, F = C+D+E) 35,839 430,000

+ PT of Rs: 200/~ will be dedutted from eamings A and Taxes will deducted ¥ applicable.
« PF component will be doducted from eamings A.

« Group Mediclamm — we have 3 lacs sum insure for Self + Spouse + 2 Chikiren

+ Group Term Life - 5 times of CTC or 20 lacs whichever is lowor

During the initial 6 months you will be provided an intense training program. Here are the
details about the iraning program.,

« The duration of the program will be 4 months, comprising of classroom training and
project assignenents followed by 2 months of OJT.

« Based on your initial evalation, you will be trained In one of the areas - Salesforce CRM,
Java, NET, or Python.

«» The content of the training program will be based on Intarnational Standards.

. muumamwdemmnmdmmmm
V2Solutions.

+ V2Solutions will invest in your technical and behavioral trainings and axpect a
commitment from you to complete the same sincerely,

* In case you decide to leave the organization within 24 months of your engagement with
V2Solutions, you will be liable to pay INR 75000 to the organization to compensate for the
fraining cost incurred by the organization.

. mmmmmumwlm.mmum
10 work at any of the V2Solutions office locations namely Bengatury, Navi Mumbai
Udalpur, Vadodara, and Bhubaneswar.

* Your appointment as Associate Software Engineer Is subject to successful completion of
your degree course.

On joining you will be receiving the same agreement copy on the official documents of the
company.

%mmwhmbhmmaWWMMu

DoblmmmwwddMWnMmemebou
nsights regularty about us,

Do acknowledge this mad and for any queries write back to us. Happy to halp.

.

Regarnts,

Namemy Chowaliooe

Recrutment Head
V2Soltions | Inspining Changs
hetps /Awww bnkede comycompany v 2solutions/

190s Vv OO ComVITEAY | (T oM 1T Wyt Ammee treahloer 4\ TERRISON 1 20ATITONSAINE ATl e g £ 11200 . WD
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Ths e-mad messape and ks attachments aee for e scle e of the tanded reciplenty, | may conksin propeetary,
corddomal, prvieged infomeation or other information subjuct ko legal restrictions. ¥ you are fol the intended
recigrant of this mesaage. please do nOt read, Sopy, use o Gsclone Fis Mesaage of its sitachments. Pleass notity the
sondor immodaloly and dostroy ol copies of Tis Mmessage And svy sachments. WARNING: This o-mal message
ndudng altachmentis). i ay. Is boloved 10 be free of amy wius. However, i is e responsbilty of the mcpent fo
ensure for atsence of viruses. The Comparry shall not be hald responabile nor does it acoept arny Salyity for any
Sama0e actaleg In any wiry fom its use,

M2-129 Kolapkar vishakha <vanasknekolache 07 @omai coms 25 January 2022 W 18:24
To: Nmmy Chowalloor <nimmry c€ivasotations com»
Ca: TPO VD
| acoept thes oMec
On Tue, 26 Jan. 2022, & 15 PM Nimewy Chowalioor, <nimmy o 2acttions. coms wiole
Hi Vishakha,

This is with refarence to your appiication with VZSolutions for pursuing caroer opportunities.

MmdmmmhMmmmeoﬂumhm
of Associate Software Engineer with effective date of 01-Jul-2022, condition to successful
completion of your degree course.,

Here is the salary break-up
DETALS MONTHLY ANNUALLY
BASSC 17500 210.000
HRA 2750 105000
Egucation Abowarcy -
Meal MowanceScdwxha - é
Leave Travel Alowance - .
City Compenssiory ASowance 2,583 31.000
NPS . .
Persorad Alowarcs 300 1000
Stenvtory Bonus 3,500 42,000
EARNINGS (A) 32,633 281,600
REIMBURSEMENTS (B) . -
Fixnd Componant: C, (C=A+8) 32633 291,600
Variatie Pay (Engtitty tased on anvual gross paid) ¢
Vaviatée Componant (D) .

mmmtmmvm.. war
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Geatuity Provesson 242 10,104
;wmwm&ihd e Tt 000
Contrbution %o ESIC @8 3.25% .

Group Medictam 558 G506
Other Benetes (£ ) 320 38,400
Annual CTC: F, (F = CoD+E) IS8T 230,000

+ PT of Rs: 200¢- will be decucted from eamings A and Taxes will deducied ¥ applicable.
« PF component will be deduciad from eamings A,

+ Group Mediclaim - we have 3 lacs sum insure for Sell + Spouse + 2 Children

« Group Term Life — 5 times of CTC or 20 lacs whichever is lower

During the inial 6 months you will be provided an intense training program. Here are the
detalds sbout the training program.

+ The duration of the program will be 4 months, comprising of classroom training and
project assignments followed by 2 months of OJT,

+ Based on your initial evaluation, you will be trained in one of the areas - Salesforce
CRM, Java, NET, or Python.

« The content of the training program will be based on Intemational Standards.

+ You will be on a probation period of 6 months from the date of your engagement with

+ V2Solutions will invest in your technical and behavioral trainings and expect a
commitment from you 1o complete the same sincerely,

+ In case you decide 1o leave the organization within 24 months of your engagement with
VZSolutions, you wil be kable 1o pay INR 75000 to the organization to compensate for
the training cost incurred by the organization.

+ Post your training dopending on the business requirements if any, you should be flexible
(o work &t any of the V2Solutions office locations namaly Bangaluru, Navi Mumbal,
Udaipur, Vadodara, and Bhubaneswar.

+ Your appointment as Associale Scftware Engineer s subject 10 successful completion of
YOur gegree course.

On joining you will be receiving the same agreemant copy on the official documents of the
company.

W are looking forward for you 1o be onboarded for a fruitful joumey along with us.

Do follow us on our social media handies like Facebook, Linkedin, Instagram, and Twitter to
get insights regulary about us,

Do acknowledge this mail and for any queries write back 1o us. Happy 10 holp.
Ragards.

Nirmemy Crowalioor

Reocrutment Mead
V2Sohutions | \nspinng Change

Pm rmd googe CHmTTNAL 1T~ 17 ) T v A Ase e v - wlA w0 T £ 1TSS TI0ASTIOSAdue gl e £ 17229 . WY
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hetpncs fwverw linkedin com/company/v2sclutions/

This e-mall message and &3 nftactvments are for he dcle was of e riended recgions. it may cortan propretary.
confidential, privieged information o citver informetion sutject (o legul restricions. i you are not the imondod
recapeent of i mesange. phese oo not read, cogry, use or discloss Tus message or its attachments. Pleaso notfy
the sender immeckately and #i coples of this message and any attachmonts. WARNING. Thes o-mal
message eciuding altactmentis), ¥ aay. is beleved 10 be free of any virus, Howover. it & P resporsibility of Sw
recipient (o ormure for absence of viruses. Tha Campany shall not be hels responsitie nor does it acoept any
Eabiety for nny damage arsing in ey way from & wee,

Kaiposh Patil <kp3055gpgmad com> 25 Januery 2022 & 1855

1 2ccepl the offer,
On Tue, Jan 29, 2022 ol 5:43 PM Nenmy Chowsloor <nismy, Giv2sohSons con wrote.
Hi Kalpash ,
This s with reference to your application with V2Salutions for pursuing career opportunities.

Post review of your profile and the evaluation procass we are pleased to offor you the position
of Associate Software Engineer with effective date of 01-Jul-2022, conditon to successful
completion of your degree course.

Here s the salary break-up

DETALS MONTHLY ANNUALLY
BASIC 17.500 210.000
HRA 4750 105,000
Educaton Allrmance .
Mesd AlowaressSodesho .

Loave Travel Alowanoe . .
Caty Compensatory Alowance 2.583 31,000
NPS -
Personal Allownnce 00 3600
Statitory Borea 3500 42pm
EARNINGS (A) 3263 391,600
REWBURSEMENTS (8) .
Fixed Component. C, (C-A+8) 32,633 381,500
Variable Pay (Elgiaity hased on anmus gross pusd) . =

Py Vrwad poagie oY ead e 1N =S T T cw -t b e ol per T~ rned £ ¢ T00000 1 JOMTI TRESACG - | Anrrgl mag ¢ 17220 war

123



Rle A R L Comuat - e Nvaw ViGem mvve

Vinatie Comporent (0) . -
Geatuty Provesoo 512 10,104
I;,WMGmnhd 1208 21,000
Cantrbstion 1o ESIC @ 3 25%

Growp Mealarm 568 6,096
Other Senafis ( € ) 3,200 38,400
Annual CTC: F, (F = C+D+E) 35,833 430,000

« PT of Rs. 200/- will be deduciad from eamings A and Taxes will deducted if applicable.
« PF component will be daducted from eamings A

« Group Mediclaim ~ we have 3 lacs sum insure for Sef + Spouse + 2 Children

« Group Term Life - 5 times of CTC or 20 lacs whichever is lower

During the initial 6 months you will be provided an intense training program, Mere are the
details about the training program,

+ The duration of the program will be 4 months, comprising of classroom training and
progect assignments followed by 2 months of OJT.

« Based on your initial evaluation. you will be trained in one of the areas - Salesforce
CRM, Java, NET, or Python,

« The content of the training program will be based on Intemational Standards.

+ You will be on a probation period of 8 months from the date of your engagoment with
VZSolutions,

« VZSolutions will invest in your technical and behavicral trainings and expect 8
commitment from you to complete the same sincerely,

+ In case you decide 10 leave the organization within 24 months of your engagement with
V2Salutions, you will ba liable to pay INR 75000 to the organization to compensale for
the training cost incurred by the organization.

« Post your training depending on the business requirements if any, you should be Bexible
to work at any of the V2Solutions office locations namely Bengaluru, Navi Mumbal,

« Your appointment as Associate Software Engincer |8 subject 1o successful completion of
your degree course.

On joining you will be receiving the same agreement copy on the official documents of the
company.

We are looking forward for you 1o be onboarded for a fruithd joumey along with us.

Do follow us on our social media handles Exe Facebook, Linkedin, Instagram, and Twitter to
gel insights regulary about us.

Do acknowledge this mail and for any queries write back 1o us. Happy 10 help.

Rogarnts

Ny Crowalioor

g el guughe Corvavietla VTISU00 11 AN rewe (R Se r 1 < alifgermetud <Bunes | | TZ7RI00S 1 JOA00TARSASeg 1 \hagtirmng f | TZM wer
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T4, 150 MW R e ]
Rocrument Head
V2Soktnns | inspng Changs
s/ feown inke din COMAOMpany v 2s0kutions/

This e-mal message and s altachments aew e B sole e of P ndsnded seoapants. If may contan proprietary,
oonficentid, prhingsd INoMaSon or G INIOTABOnN SUbMC 10 gl raincsons, Il you e sot the nlended
cpent of s mussage. e 9o ol read, Copy, use of daciose (i message o s atinchments, Plasse nosly
the sunder immasalely and destioy Ml copas of his message #nd any attachments. WARNING Thes o-mad
message ncluaing attachment(s), f any, is balieved to be Yee of any vinus. However, it is e resporabiity of the
recipient to ensure for absence of wiuses. The Company shall not be hald responaible nor doos it acoept any
labdsty for any damage ansing in any way from fs use.

MCA 2_031_ Krunall Chaudhari <krunalchuudiue 19980@gmall coms 25 Junuary 2022 st 2035

| nccept e offet
On Tow 25 Jn, 2022, 613 PM Nimmy Chowndoor, <mmiry cEvanciulions, com wete
Hi Krunahi |
This i8 with reference 10 your application with V2Solutions for pursuing career opportunities.

Post review of your profile and the evaluation process we are pleased 1o offer you the position
of Associate Software Engineer with effective date of 01-Jul-2022, condition 10 successful
completion of your degree course.

Hare s the safary treak-up
DETALS MONTHLY ANNUALLY
BASC 17 50 210,000
HA 8.7 105,000
Educaton Alowance .
Meal Allowance/Sodexho . -
Leavo Traved Alowunce
Ciy Compansatory Alowance 2.583 31,000
NPS .
Persoral Alowarcy 200 3,600
Ssansory Bonus 3,500 42,000
EARNINGS (A) 32,633 351,600
REIMBURSEMENTS (8) . ¢
Fod Componwet C. (CoA+H) 25N 391,000

s Frvenks (ngin CORVTYAIA | PRSI T P A e~ At Bt lvend * | ITZEINES 10400 TOSAdwpe tharvpierng £ 17220 VBT
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Variastle Pay (Eligbaty besed on annusl groes pasd)

Variable Comgonent (0) . .
Gratuty Proveion 2 10,104
;'mmuMnhd "0 Siios
Contnitntion o ESIC @) 3 25%

Group Meciclaim 556 6,686
Other Benafits ( E ) 3200 38 400
Annual CTC: F, (F = C+D+E) 5,833 430,000

« PT of Rs: 200¢- will be deducted from earmings A and Taxes will deducted f applicable.
« PF component will be deductad from samings A

« Group Madiclaim — we have 3 kacs sum insure for Soll + Spouse + 2 Children

« Group Term Life - 5 times of CTC or 20 lacs whichevear (s lower

During the intial 6 months you will be provided an intense training program. Here are the
details about the training program.

« The duration of the program will be 4 months, comprising of classroom training and
project assignments followed by 2 months of OJT.

« Based on your initial evaluation, you will be trained In one of the areas - Salesforce
CRM, Java, NET, or

« The content of the training program will be based on International Standards.

« You will be on a probation period of 6 months from the date of your engagement with

» VZ2Solutions will invest in your technical and behavioral trainings and expect &
commitmant from you to complote the same sincarely.

« In case you decide 1o leave the organization within 24 months of your engagement with
V2Solutions, you will be llable to pay INR 75000 to the organization to compensate for
the: training cost ncurred by the

+ Post your training depending on the business requirements If any, you should be flexibie
to work af any of the V2Salutions office locations namely Bangalun:, Navi Mumbai,
Udaipur, Vadodara, and Bhubaneswar,

« Your sppointment as Associate Software Engineer is subject 1o successiul completion of
your degroe course.

On joining you will be recelving the sama agreament copy on the officlal documeants of the
Company.

We are oking forward for you to be onboarded for a fruitful journey along with us.

Do follow us on our social modia handles ke Facebook, Linkadin, Instagram, and Twitler to
&t insights regularly about us.

Do acknowledge this mail and for any quenies write back to us. Happy %o help,

Hegarts.

Irtpe i o0k cormerem J | T340 |11 3 M eae Tl asar st Aoorre 4 EITZ20000N ONOIT A - A Rpmatmag 1 11220, 20O
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004, 1 50 Py Tranl - Offer bor 250k 900
Nimmy Chowalioor

Recrutment Head
V2Salutions | Inspiing Change
Bt s s edin com/company/v2 solutans

This o-mall mossago snd iy oRachments o lor he scle sa of e Intendod reciplents. Il may comain groprietarny.
contidential. peivieged informmsion or ather Indonmation subyect to legal restrictions. If you aee rol the intended
rociplant of Pis Massage. plsse S0 MOl MNd, Copy, Ul O dncioss Tis message of its altachmaents. Flaase notify
the sander iImmodiaiely and desiroy d copes of this messags and any sttachmants. WARNING: This e-marl
Mmessage Inchuding attachmentis), If any, is believed 10 he free of any vinss. However, it s T riaponabiily of ®w
reciplect 1o ansure for absence of viuses. The Company stall nol be held resporadie nor does it scospt any
Sabiny for any damage aneing In any wary rom 8 wuse.

Jaryenh Patil <japeshipati 10088 gmad com> 25 January 2022 3 2004

1 Acoupt Ses cffer.
On T, 25 Jan 2022, 6.15 gem Nimewy Chowalloor, <nimmy offv2sohsions, com> wiole:
Hi Jayesh,
This is with reference to your application with VZSolutions for pursuing career opportunities,

Post review of your profie and the evaluation process we are pleased (o offer you the position
of Associate Software Engineer wilh effective date of 01-Jul-2022, condition to successful
completion of your degree coursa.

Here is the salary break-up
DETALS MONTHLY ANNUALLY
BASIC 17,800 210,000
HRA 8.750 105,000
Education Allowance . =
Moal AMowance/Socexna
Leave Travel Allowance -
City Compersalory Allowance 2553 31,000
NPS .
Porsonal ASowancs 300 3 600
Swantory Bonus 3.500 42,000 “
EARNINGS (A) 12,633 201,600 OFF
REMBURSEMENTS (8) =

PP el g oorw e 1T -0 ST T Tl vow-pilseachailpe it -t rmad ¢ | T2N08LS | 20405 DESA0uT FAuerghng £ V7128 ne
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Fuand Componunt C, (C~A+8) 32633 351,600

Variable Pay (Ehgitiity based on annual gross pad) . .

Vorabie Component: (D) . .
Gratuity Provision B2 10,104
z’MMamuuc 1808 21,000
Contribation to ESIC @ 3 26%

Group Mecicdarm 558 6.804
Other Benefits (£ ) 1200 8 400
Annual CTC: F, (F = C+D+E) 36,833 430.c0C

« PT of R 200/ will be deducted from eamings A and Taxes will deducted ¥ applicable.
« PF component will be deducied from eamings A,

+ Group Mediclaim — we have 3 lacs sum insure for Self + Spouse + 2 Children

+ Group Term Life — 5 times of CTC or 20 lacs whichever is lower

During the initial 6 months you will be provided an Intense training program. Here are the
Getalls about the training program.

« The duration of the program will be 4 months, comprising of classroom training and
project assignments followad by 2 months of OJT.

« Basod on your nitial avaluation, you will be trained in one of the areas - Salesforce
CRM, Java, NET, or Python.

+ The content of the training program will be based on Intemational Standards.

. WQMWdOMMNMdMWw

« V2Solutions will invest in your technical and behavioral trainings and expect a
cormmitment from you to compicte the same sincerely,

+ In case you decide (o legve the organization within 24 months of your engagement with
V25olutions, you will be liable to pay INR 75000 to the organizaton to compensate for
the training cos! incurmed by the organization.

« Post your training mmuwmum.mmm"&m

. MrmumMmbeMMd
your degree course.

On joining you will be receiving the same agreement copy on the official documents of the
company.

We are iooking forward for you to be anboarded for a fnstful joumey along with us,

Do follow us on our social medsa handies iike Facebook, Linkedin, Instagram, and
gel insights regulary about us,

Do acknowledge this mail and for any quaries write back 10 us. Happy 10 help. &,

g vt g STV LTI D | TTITN st p e chre ol vt (ot { 1 725I06S 1 708007 M8 0o | Bammpbrrvag L 1 1229 | 2237
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Recrultmen Hoad
VZ2Sohnons | mapewg Changn

Wttps //www Ankedin comy commpary A 2solutions/

val - O Som VI%mturw

Thix o-mull message and its attachmaonts aré for the sole use of the imended reciplents. it moy contain proprietary,
confidentisl, privilaged micempton or OBwe nformation subject 1 logel resyictons. i you are not the ntended
fecipiand of (e mesiage, please do not fead. copy, use or discluse tha message of s stlachments. Ploase notfy
the sandee immedatnly 3 destroy 8l coples of Tus mossage and any slachmonts. WARNING: This e-mal
Messape Including stachmuniis], f any, & believed to be Foo of any vis. Howevor, it s the responaility of the
fecipiest 1o ansure for sbsence of viruses. The Company studl ot bo held responsibie nor does 4 accept any
Babiinty for wiry Garage arising in any wiry from s use,

Maywri Sonawane <mayursonawana 2811 {igmall com>
To: Nimany Chowatloor <nimemy, oy v2sclusons com>
Ce TPO IMIRD <1po envdg@gmast com>

| accept e offer.

On Tue, Jan 25, 2022, 614 PM Nimmy Chowalioor <nimmy offv 2e0hions. coms wrols!

H Mayun,

25 Jeowary 022w 2111

This is with reference o your application with V2Sclutions for pursuing career opportunities.

Post review of your profile and the evaluation process we are pleased 1o offer you the position
of Assoclate Software Engineer with effective date of 01-Jul-2022, condition 10 successful

completon of your degree course.
Here s the salary break-up
DETAILS MONTHLY ANNUALLY
BASIC 17A0 290000
HRA %0 105,000
Education Alowance - =
Moal Alowance Socexno = =
Loave Travel Alowerco - =
City Compensatory Afowance 253 31,000
NS C :
Pursanal ASowance 30 3,600 %%‘
Statutory Bonus 350 42,000 ‘g: /5‘1
EARNINGS (A) 32,633 361,800 '_’ézl

129



T04, 190 MW Covad - Ofer Yo VISukaues

| REMBURSEMENTS (B)

Faed Component. C, (C=A+8) 32.633 391,600

Viariahls Pay [ESgsily based on annusl grass pad) - .

Variable Component. (D) - -
Geatunty Provision a2 10,104
gwmoma'ma - —
Cantrtaation to ESIC @ 3 25% -

Growp Mediclaim 558 6.666
Other Benefits (£ ) 3.200 38.400
Annual CTC: F, (F = CoDeE) 35,833 430,000

« PT of Rs: 200/- will be deducted from earmings A and Taxes will deductod If applicabie.
« PF component will be deducted from eamings A,

« Group Mediclairm ~ we have 3 lacs sum insure for Seif + Spouse + 2 Children

+ Group Term Life - 5 times of CTC or 20 lacs whichever is lower

During the initial 6 maonths you will be provided an intense training program, Here are the
details about the training program.

« The duration of the program will be 4 months, comprising of classroom training and
project assignments followed by 2 months of OJT,

« Based on your initial evaluation, you will be trained in one of the areas - Salesforce
CRM, Java, NET, or Python.

« The content of the training program will be based on international Standards.

+ You will be on a probation period of 8 months from the date of your engagemant with

« V2Solutions will invest in your technical and behavioral irainings and expect &
commitment from you 10 complede the same sincerely.

« In case you decide 1o leave the organization within 24 months of your engagement with
V2Solutions, you will be kable to pay INR 75000 to the organization to compensate for
the training cosl incurad by the organization.

« Post your tradning depending on the business requirements if any, you should be fexible
to work at any of the V2Solutions office locations namely Bangaluru, Navi Mumbai,
Udalpur, Vadodara, and Bhubaneswar,

« Your appointment as Associate Software Engineer is subject to successful completion of
your degree course,

On joining you will ba recesving the same agreement copy on the official documents of the

S
We are locking forward for you 1o be onboarded for a fruithl joumey along with “‘A

Do follow us on our sockal media handies ike Facebook, Linkedin, Instagram, 3
gel insights regulary aboul us. /

Do acknowledge this mad and for any queries write back 10 us. Happy 1o help.
wmmnm'mwgm. war
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Regards,

Nenmy Chownsioor

Recrutment Hasd
VZSclutors | inspuing Change

hetpe s/ wwn bekedie comdcompary v scluticon

Thes e-mad massee and 25 atachments are 1or the soie use of the intencad recpents. it may contam propnelaty,
confidertial. privileged nformation or olthes ommabon sutject 1o legs restrictions. If you ame not he etended
recigient of this imeesege, plesse o Nt read, Copy. U of dincioss his messsgs of A stactormnis. PMasss notly
he sender mmodistoly and destoy all copies 0f $as massage and any siachments. WARNING: This o-mal
mesange includng anacteneniia), # any, i bolleved %0 be Uso of mty vrus Howewet, 2 i the seaporsitslly of the
recipient 1o ensure for atsence of vinases. The Company shall mot he held msponsitin nor 006 & Acoogt sy
labvty for any CAmMage ansing n any way from oS use.

Chandrakant Wanl <aprichandu 14@gmal com> 25 January 2027 s 2128

1 sccapt the offer,
On Tue, 25 Jan 2022, 634 pen Numety Chowalloor, <nimmy o 2ok Sons. com> wiole.
Hi Chandrakant ,
This is with refarence 1o your applcation with V2Solutions for pursuing career opportunities,

Post raview of your profie and the evaluation process wo are pleased 1o offer you the position
of Associate Software Engineer with effective date of 01-Jul-2022, condition o successful
completion of your degree course.

Here is the satary break-up
DETAILS MONTHLY ANNUALLY
BASIC 1750 210,000
HRA 8750 105,000
Egucaton Nlowance
Mea! Allowance/Sodexho . .
Leave Travel Alowonce - -
City Compensatory Alowsnce 2.58) 31,000
NPS - -
Persoral Abowarce 300 13,600
Statutory Bonus 1,500 42,000

Mion vt googie corvimest L) e | ITIT M vwer g Sane o sl parihr el vand 1 | TIUIS05 1 20403T 00 A0S MAAIgd g £ 1720 247
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| | EARNINGS (A} 3263 391,600
REMBURSEMENTS (B) - .
Funed Comgonent: C, (CrA+B) 32,633 391,600
Varable Pay (Elgitsly based on annual gross pad) - .
Variable Component. (D) - -
Gratuaty Provision Lo 10,104
:’wmum-‘ma 1800 31508
Contritaon 1o ESIC @ 3.25%

Geoup Medciaim 558 6006
Other Boneitn (£ ) 3200 32400
Annual CTC: F, (F = C+D+E) ISED 430,000

« PT of Rs. 200/- will be deducted from eamings A and Taxes will deducied If appicable,
« PF componant wil be deducted from eamings A,

« Group Medickaim — we have 3 1acs sum Insure for Self + Spouse + 2 Children

« Group Term Life - 5 times of CTC or 20 lacs whachever s lower
During the initial 6 months you will be provided an intense training program. Here am the

details about the training program.

« The duration of the program will be 4 months, comprising of classroom training and
project assignments followed by 2 months of OJT.
« Based on your initial evaluation, you will be trainad in one of the areas - Salesforce

CRM, Java, NET, or

+ The content of the training program will bo based on intemational Standards.
« You will be on a probation period of 8 months from the date of your engagement with
VZSolutions,

« VZSolutions will invest in your technical and behavioral trainings and expect a
commilment from you 10 complele the same sinceraly.

« Incase decide to leave the organization within 24 months of your angagemant with
VZSoME: you will be liable to pay INR 75000 to the organization to cormpensate for

uvmmmwu«m

. Puumnﬁhgdwﬂoonummlm.mmum
10 work at any of the V2Solutions office locations namely Bengaluru, Navi Mumbai,

Udalpur, Vadodara, and Bhubaneswar.

« Your appointment as Associate Software Engineer is subject 1o successiul

your degree course.

On joining you will be receiving the same agreement copy on the official

company.

We are looking forward for you to be onboarded for a fruitful journey along with

Mg read google comy el 1 e cSaD ST T e -grlsearcr gt Aperrthe £V TIFI00RS 1 2040 I MTA ~ L Aavgiemag £ 17208 . 0T
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Do follow us on our social media handles Be Facebook, Linkedin, Instagram, and Twitter to
get insights regulsrly about us.

Do acknowledge this mail and for any quenes wrile back 10 us. Happy 10 help.

Regards,

Narmery Chowalioos

Recrulrmen! Head
V2Sokations | irspeng Changs

Mritps /fevw linkedin comicompany /v dsclatiansy/

Tris e-mail mossage and kx sftachments are for the scke wse of the nended recipierts. 1 rmay contain gragvitary,
corfdontal. prvileged formation of cther inflormation subject 10 legal restrichions. I you are not the Inended
reciplont of this message, please do NOL fead copry, Use or dacions s Message Of s aftactuments. Please rotify
ha sendor mmmadiately ond dest oy ol coples of Pha message and nrry stschments. WARNING . The o-mad
mastage including amachmentis). if any. is balleved 1 be free of any veus. However, # is the msponsibilty of the
recipinnt ko aneuse for atsorco of viruses. Tho Company shalt not be hald responsibls nor does £ acoagt ary
HabsBty for any camage ansing in any way from is ute.
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To,

Mumbal,
Date: 12™ November 2020

Dear Prathamesh Patil,
We are extremely pleased to offer you a position of “Solution Analyst™ with Sankey

Business Solutions. You will be required to report st 501, Lodha Supremus I, Wagle Estate,
Thane (W) 400 604,

Type of work

As a Solution Analyst, you will be required to learn multiple technologies and tools that
Is required to solve client’s business problems you will also be expected to take initiative and
additional responsiility in any other activity that requires traction in our company at a
particular time.

It is our pleasure 1o extend the following offer of employment 10 you.

*  You will be on probation for six months during which your salary will be Rs, 180,000/
year. Post 6 months” probation your annual CTC will be revised to Rs, 300,000/ year. All
of the above will be dependent on the performance.

*  There will be a performance incentive of Rs.25,000/- as a part of this annual package,
to be gven after completion of 1 year at Sankey Business Solutions, as a fTull-time
employee, subject ta individual and company performance,

* The offer of employment with Sankey Business Solutions is dependent on your
performance during probation with us.

Qffar of Crnglogrrem

1
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Sankey Business Solutions, 901, Lodha Supremus. i, Thane 400604 Bm

*  We would expect you 1o be sligned with our company goals and policles, as well as
committed to its deliveradles, during the period of employment.

*  Youare required to send acceptance of this offer letter by signing each page, scanning
it and emailing it by 13", November 2020 failing which Company will have right to
withdraw the offer letter,

*  Also post accaptance, during joining, you will be required 1o submit photocopies of
following documents:

1. Proof of Academic Qualfication (Class 10th Equivalent and above):

*  10th & 12th mark lists

*  Under graduate / degree mark §st and degree cortificates

*  Post-Graduation mark ist and degree certificates (if any)

*  Other qualifications - mark lists and certficates (if any)
2. Proof of identity |.e. PAN card, driving license, Electaral card
3. Photographs (2 coples)

We take great pleasure in welcoming you to our Organization and sincerely hope that your
period of employment with us will be exciting, rewarding and full of leamings.

Best Regards,
Fundesp R Putil
Sandeep Patil

Director,

Sankey Business Solutions

Email - sandeep@®sankeysolutions.com
Ph: +491 9765159993

Offar uf Crvgrayrreim
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Employment Terms and Conditions: -
Profile Verification -

This offer is provisional to the verification of details furnshed by you during the discussions
and interviews held so far. If any of these details are found 1o be Incorrect or falsified at any

point of time during your employment, this offer letter, and/or subsequent employment
status stands cancelled with immediate effect.

You will be starting at the Company at the designated position as per the Offer Letter,
However, you will be expected to perform the duties and responsibilities of the roles that will
be assigned to you time to time by the Company,

You will be expected to display high levels of intiative and efficiency in your work. You are
also expected to perform your duties and responsibilities meticudously and to the best of your
capabilities and to the satisfaction of the Company. You are axpected to show this level of
comemitment for tasks that are part of your job profile und also any other task that you would
be reasonably expected to perform during your employment with the Compary.

It is your responsibility to ensure quality output in all activities that you engage in either
directly a5 an mdividual or a5 a team member/leader. As a full time, employee, you shal
devote your time and capabilities for the discharge of your duties and responsibilities. You
also agree to not engage In commercial activities that could confiict with your time and
avaiability for delivering your resporsibilities with the Company during your employment
with the Company. You are however free to engage in not-for profit activities while you are
not under official duty and outside of your office hours.

Offer of Employment
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Tax:

You will bear the implications of the tax llablities owed to the gavernment and local
authorities by you through this employment.

Increments and Promotions-

Your career path in the company will depend solely on your performance and your capabiity.
Yout individual performance will be reviewed on a regular basis by your managers and by your
peers providing the criteria for your increments and promotions. Regular performance
reviews will be conducted every six months,

You will be required to learn the processes being followed at Sankey Business Solutions from
time to time and comply with the quaiity standards that are being enforced as part of these
processes, Your adherence to these quality standards and your general attitude towards
quality will be an important parameter used in evaluating your performance.

You will be reimbursed nacessary and reasonable out-of pocket expenses incurred by you as
part of delivering your responsibilities subject to submission of bills/tickets or associated
documents and approval of the same by the Company.

Traved-

You may ais0o be required to travel and relocate for project purposes, as part of your
employment. You will be intimated ahead of time to give you sufficient time to prepare for
this,

Oftee 2! Empioyrmers
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Posting / Transfer-

Although your first posting is as per the Offer Lotter you are liable to be posted to sny
department / office of the Comparny of its partners or customers in India or sbroad as required
by your job profile and needs of the business at the discretion of the caompany,

Company may decide to terminate your amployment based on valid medical advice that you
have become physically/mentally incapacitated to such an extent that you are unable to
deliver the responsibiities entrusted to you.

Working Hours, Holidays and Leave-

Normal working hours of the company are 9:30AM to 7:30 PM. Employees are provided with
the opportunity to take 12 paid leave every year accrued at the rate of 1 leave per month.
The company also provides 10 anmual holidays announced at the beginning of every year.
Except for emergencies and medical reasons leave will be granted only on 3 days prior notice
and approval by your managers.

Intefiectual Property Rights-

The company will retain ownership of all intellectual properties generated during the course
of your employment as part of your duties of assccisted responsibifities. Al intellectual
property rights on all ‘works” (a3 per Copyright Act, 1957 and subsequent amendments)
generated or modified by you Individually or as part of a team during the course of your
employment and as part of your employment will be wholly vested in the company. By this
contract you have also undestaken to sign any associated documents to further confirm the

O®er uf Impoyment
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above ownership. Unless permitted by an explicit agreement you are also bound to keep such
matters confidentlal and shall use such “work for the sale benefit of the Company as required

by your employment.
Non-Solicitation-

During your employment with Sankey Business Salutions and for an year thereafter you shall
not solict any employee of the Company to leave their employment in order to join snother
company or provide services to anather company/person/entity which & not affillated to
Sankey Business Solutions. You shall also not directly or indirectly on bohalf of another person
or entity solicit or entice any customers or potential customess away from the company.

Non-Disclosure-

You agree that all the company and project related information is considered confidential and
proprictary to Sankoy Business Solutions. You shall hold the same In confidence and shall
discicse it ondy to Sankey Business Solutions officers, directors, or employees with 2 specfic
need 10 know. You will not disclose, publish or otherwise reveal any of the Confidential
Information received to any other party whatsoever, You also hereby agree to comply with
the terms of any policies of the Company relating to the protection of confidential information
from time to time. You are alse required to strictly maintain as confidential and not divuige or
communecate in any manner, any information regarding your remuneration / terms of
employment to any other employee of the Company except your immediate superior. Ay
disclosure of confidential information will be considered a seriaus misconduct and breach of
the terms of your employment.

SEa,

Non-Compets- OFr
By joning this company in the designated position, you hereby agree to not engage In

compating acthity or business, or clients you have worked during the course of yout
OMer of Employment
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employment and thercafter for a period of 1 year after the termination of your employment
with the company. This does not however pravent the employee from seeking employment

m other IT companies after termination of employment with Sankey Business Solutions,
Personal informaticn-

It is the responsibiity of the employee 10 keep their personal contact information up 10 date
with company and also to notify duly any changes thereol, Additionally, you will also be
required to update the company of changes in your civil or marital status

Termination-

On termination of your employment with the company krespective of the circumstances, you
are bound 1o raturn to the company: amy material items belonging to the Company per
inventoty, and all non-material itemns in your possession inchuding but not Bmited to
Intellectual property (documentation, software, emall correspondence) and any other
information reguired for the continued execution of the duties of your role (login credentials,
business contact information), any physical company documents that you may have in your
possession any other company assets within your control like apartments, leases etc You are
also bound to repay any and sl outstanding debts or loans due to the company ond the
company is heraby authorized to deduct from any payments due to the employee the amount
due to the company. You will also be bound by any previous confidentiality, mon-disclosure or
nON-compete agraements that you had signed as part of your employment until the individual
termination of such contracts. TNy

-
M“MNWthmmmmmhm
action including and not limited to wamings, suspensions, demotion, denlal of promotion or

OMfter of § mployomert
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Increments for violations of codes of conduct and company policies. The said policy and
refatod company maruals shall be treated as part and parce! of this Agreement. The company
reserves the right to modify/amend terms and conditions, and will notify employees of the
same. The company may also decide to terminate employment subsequent to disciplinary
action and proper investigation.

Other Ruley and Regulations

During employment you are subject 10 rulis and regulations and policies of the Comparny a3
made applicable by the company and revised at the company’s discretion from time to time,
respective of whether such details are individuadly notified to you, You are requested to keep
yourself up-to-date with such information from the company intranet/company manual. You
will #hso be lable to face action from the company if you are found in violation of these.

A potice of 2 month is required during your employment with the company by either party to
terminate this contract. Notice period Is considered 1o start from the paint the termination
letter is ruceived by the manager. However, when situations warrant, as in the case of breach
of policies, the company may decide to terminate the contract with immediate offect, You
may aiso be requested to extend your period of stay, based on company needs,

Warranty-

You represent and warrant 1o the Company that the terms and conditions of your
employment ara iegal, valid and binding upon you and the performance of your obligations
pursuant to your employment by the Company does not and will not constitute a breach of,
or confiict with the terms or provisions of, any agreament or understanding to which you are
a party.

Offer of tmoyment
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Your employment shall be governed by and construed In accordance with the laws of india
and the courts of Maharashtra shall have the jurisdiction, to decide any dispute arising from
of In connection with your employment with the Company or any of the terms and conditions
of your employment with the Company,

The Company, at its discretion, may alter, replace or annul any of the above, should
clreumstances SO warrant either as a result of statute or otherwise. All changes will duly be
updated on the company intranet and will be duly notffied to the employees through proper

Tandlp R okl

Director,

Sankey Business Solutions

Agreed to and accepted!

i B ...
Candudate Name Signature Date & Place

Otfer o Emplopwen
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This agreement is made between Sankey Business Solutions (hereinafter referred 1o as the
"Coenpany”) and Brathamesh Pagll __(hereinafier referred to as the “employee”).

Effective Date:
This agreement shall be effective from the date of joining.
Declaration:

|, Mr. / Ms_Patil Prathamesh hereby acknowledge and agreed that | would serve Sankey
Business Sobutions for o period of 18 months from the date of joining. | also agree to, faling
of which will result to pay an amount of Rs 75,000 as penalty as well as no personal documents
[release letter, experience certificate otc.) will be reloased to me,

WITNESS:
1)Name:  Govinda Bhagat 2)Name:  Roshan Bhagat
Address: AL-78 Addross:  At-73
Gandhi Kutir, Udhana Gandhy Kutie, Udhana,
Surat Sarat.
Contact No< 8530639731 Contact No: §140161772
Prathamesh Patil, - 13/11/20 - Surat
Candidate Name & Signature Date & Place

Ofter of E=ployment
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Wind Hans Technolagies,
Office 111, 213 Pated Chasnbesrs,
Next to ZP Office, Nashik,
J22001.
Dute: 26-Nov-2020

Mz, Hitesh Shekbar Sonawane,

At post Gartad, Tal, Shirpur,

Dist Dhwale,Gartad, Dbule 425405,

OFFER LETTER

MWM&CMWO[WW&W
College, Shirpuy with Reference to your application and subsequent interview yoa had with
us, we have pleasure in offering an Internship inour organization as per the terms and
mmmmm»mmwhmwmu
timeofinterview not being found wrong,

3. Your Desigration will be Php Developer Traince and you will be responsible
for activities related to PHP development of our Customers.

2. Your appointment will be effective from 1 Dee 2020.

1 Termination of the employment by either party would be after end of moath may or
by giving 30 days’ notice in writing to the other party or compensation in beu of
the notice period thereof however in ease of misconduct committed by the
employee the company has the right to terminate the services of the employee
without prior notice,

4. You shall be the whole time employee of the management and shall not engage yourself
in any work similar in aature to that of the management and or in which you pay for the
tinse being be engaged by the management and or engage yourself anywhere in any wock
profession or employment either bonorary or otherwise during the period of your
employment with the Wind Hans Technologies.

5. You will be responsible for the safe working and return in good condition of all
the properties belonging tothe company whichever will beallotted toyou after you're
joining. Weshall have the right to deduct the value of all such items from you and take

Websae: woyw windhans com  Mobile: +91 9765 BRE 647 [t
MO&DMHL'“WLMDMYNM“QZM
Our presences: Nashik | Mumbed | Pune | Aurangabed.
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such other action as we deem proper in the event of failing to sccount for such
property to our satisfaction.

£ Once joined you will sign the agreement of confidentiality and whatever you will
hmh):ha?Wmeﬂﬂnmdmm.

7. You shall be governed by the rules and regulations framed from time to time by the
management,

Kindly sign and return 10 us forthwith, the duplicate copy of this letter, as a token of
youracceptanceof the offer of employment made herein,

Wewelcomeyou toour company and trust your association with s, will bebony fruitful
yearsofservice mutually beneficial Regards.

Sincerely,

CTO, Wind Hans Technologies

Webste: waw windbang (oo Motsle: +91 9765 B85 647 Emall:
Heed Office: Office 111, Patel chambers, Noar 2P Office, Trambak Naka, Nashi 422 003,
Our presences: Nashk | Mumbai | Pune | Aurangabad.
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Otter: Consultancy
Rof: TCSLIDT20219153414/Chennal
Date: 250212022

Ms. Priyankn Provin Khasnor

AL Post Nakane Tal Dist DindeNosane
Ohairvanath Tomple,

Dinslo-424002,

Maharashira.

Tuar 91.8407930865

Donr Priyanka Provin Khaamar,
Sub: Lotter of Offer

Thank you for oxploring career opparinidies with TATA Consultancy Services Limited (TCSL).
You have successfully comploted our ewial selection process and we are pleased 10 make you
an offer of employment.

This offer is based on your profile and porformance in the selection process. You have been
selecied for the position of Graduate Tralnee in Grade YG. Your gross salary including all
peneolits will be T1,90,926/- por annum, as per the larms and conditions set out herein.

MMWWMMWWWNW'MMuW.NM
accepled within 7 Days. this offer is liable 1o lapse at the discretion oi TCS this offer will be
withdrawn.

automatically

Aller you accept this offer, you will be given a joining letter indicating the detads of your joining
date and initial place of posting. The Joining letter will be issued 1o you anly upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You will also be issued a letter of appoiniment at the me of your joining aflar completing joining
formalities as per company policy. Your offer is subject 10 @ positive background check.

BASIC SALARY
You will be eligible for a basic salary of T7,850/- por monih.

TCS Confidential 1
TCLDT0219183414 TATA CONSULTANCY SERVICES
Tata Cunsuitancy Services Linbted
AV Bummarss Py bk eyt O] Mahabelgamam, (e 650 159 Livesl Tunds inda
B W) Rhe b L ae AR OA IS 2555 Wietrite w104 4oy 0 3 |

Prgpatirast 1380 - % v o babiteng Yt [losr, Narenan Pant, Murmsbas 400 001
Wobann o vime 1800 200 M HE Emall carsered womem
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nummmemuwmwﬂm.mmme T‘::ﬂ‘:‘g:
mmum.mmymmuNMhmiwww
w.mmmmarc&meummmmmhxm& TCSL
will be deducting tax At source as per income tax guidelines,

1. House Rent Allowance (HRA)
Your HRA will be 23,180/- per month, While restruciuring your 8o8 amount lo

various components. i is mandalory that at least 5% ol monthly basic pay be allocated
fowards HRA.

2. Leave Travel Allowance
You will be eligible for snnual Leave Travel Allowance which is equivalent to one month's
Dasic salary or 3 pro-rata amount in case you join during the financial year, This will be
dsbursed on a monthly basis along with the monthly salary. To avall income tax benefits,
you need to apply for @ minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligibla for &8 moathly personal allowance of of ¥0/- per wonth, This

companent is subject to review and may change as per TCSL's compensation policy.

4. Food Card
v«nuwu-rwmnmumbmmmuum
mmmmmmmmrcsmnmu
WMMWdemaFoodCudﬂmmmmdtw-
being credited 1o this card per month. mmmmwmmm
wmwmunmmummmmfm.

PERFORMANCE PAY

You will receive

ou a performance pay of ¥1,500/-. The same

compietion of your first Anniversary s - will be reviewed on
ongoing individual performance. e ""“"""'W'MMWM
TCS Confidential

- Shaleganatiur O Mibatubpurams Cherma
ek 91 440006 3222 Far 91 440816 2355 webnne wr t .} o Nocutndty :
Setrerend (e Mveeat Buskiing, 908 Hoor fsremian Pvecs o e e .. Pyl
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This Pay shall be treated as productivity bonus in leu of statutory proft bonus.

DTHER BENEFITS

Health Insurance Schame
TCSL brings ihe benefil of health insurance cover to you and your dependants under the

company's Hoalth Insurance Schema(MIS).
HIS offers the following benelits.

1. Baslc Cover
i. Entitlement - Includes domicillary oxpenses up to 6,000/ per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- par insured person per

annum.

lm-MWMﬂ.m“memn-qmmT@L
provided these members are explicitly enrolied by you under the scheme. Additionally, if
muhbbmw”mammumamw
premium per insured person Is to be borne by you.

Coverage under Higher Hospitalisation is mandatory. Under this schema, you and your
mwuuwmmmmwm.

i. Enfitlemnent - You and your enrolied dependants will be entitied lor T12, 00,000/ as a
family floater coverage towards hospitalisation expenses, over and abave the individual

mm.
» L e

ii. Premium - For Higher Hospitalisation, a par: af 1he promium wil be recovered from your
salary and the differential premaum will be borne by TCSL.

Matornity Leave
Women employees are eligible to avall maternity leave of twenty six weeks. Adopting or

commissioning mother,may avall matemity [eave for twelve weeks. For imore details on the
benefits and oligibllity, once you join, please refer TCS India Palicy - Maternity Leave.

Loans
You will be efigible for loans, as per TCSL's loan policy.

Tata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will bacome @ member af the TWT, on compiletion of continuous association of one year

TCS Conflidential 3

b st i TATA CONSULTANCY
Yata {onsuhancy Services Limhed
41577324, Kamanse Magar, Shel nganaiiur, Okl Mahabaliperam, Chenms 630 119 Lol Hada mdly
X ﬂmmnmxh»:&nm“m
Q. Regirsenes Ost= v Ml Busicting, 98 Floos, Mareman Pont, Meritier 400
3 TC3 Carvens Sarvieabne 1800 200 11 1) Emuil camenato com = f-\‘&w
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from the date of oy wa.AWMMN.q.Mdtmﬂum
from you for the same The Trust provides financhal assislonco wmd::\
WMWWuMWMTMManmm educational
purposes and in case of doath of members while in sorvice

Professional Memberships
You will be ehigiiie for sennbursement of oxponses fownrds jratessional membership as per
TCSL's policy

Provident Fund

You will be & memies of 1 Provident Fund as per ihe provewns of *The Employees Provident
Fund and Miscollancaus Provisions Acl, 1952°, and 1051 wil contribulo 12% of your basic
salary every month as per the provisions of the said Act

Gratuity
You will e enlitied 10 gratutly as per (he provisions of the Gratuity Act, 1872,

TERMS AND CONDITIONS

1. Aggregate Porcentage Requirements
Your appointment will be subject 10 your scoring mnsnium aggregate (aggregate of all
subjects in oli semesiors) marks of 50% or above (o oquivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth. Standard Xiith, Diploma (if applicable) and highest qualification
(Graduation’ Past Graduation as applicable) which incluces success!ul completion of your
Mummmmmmnmumm
criteria. marks/CGPA obtained during the normal duration of the course only will be
considered 10 decide on the eligibility.

nmnmmmmmmmmym
WuqudmthWhum
By your Unworsdyfinsiiute and as per TCSL solection gudelines.

uumumnm.nm.mmmm

m omﬁoan..ﬂ:' WM ihe right 1o withdraw/revoke the
‘appomntmean discretion in discrepancy or false

MQMnuiMWWM. 2a 5

2. Tralning Perind
mnhmnmmwumummmnmm
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m(Mmimtcsmemmummmm).dmm

period you will be appraised for ‘
— satisfactory performance during/after which TCSL would

mmmwummmummmmummum
mmmwm.nmnymymmwn

assist you and «.\able you 10 improve your pacformance. it
. I your performance s still found
unsatisfaclory. TCSL may terminate your iraineeship lonhwih

However, TCSL may even otherwise at ils sole discrelion lermnate the traineeship any
:
time if your performance is not found safisfactory. The 1esms and canditions of the training

will be governed by TCSL's
e by training policy. TCSL reserves the right 1o modify or amend

i you remain unauthonzecly absent for a consecutive penod of 3 days during the training
program, you shall be deemed 10 have abandoned your rainoeship and your name will
wnmnmmmumdtcsxmmm-w
further intimation/separate communication to you

3. Working Hours

Your working hours are governed by apphcable law. You may be reguired to work in shifts
and/or over time dopending upon the business axigencios as permiiod by law.

4. Mobility

TCSL reserves the right 10 lransfer you at any of ils olfces. work sites, or associated ¢
affiliatod companies in India or outside Inda. on the lerms and condons as applicabile to
you at the Ume of transfer.

5. Compensation Structure / Salary components

The compensation structure/salary components o subject to change as per TCSL's
compensation policy (rom time to time at its sole decration.

6. Increments and Promotions
Your performance and contribution 1o TCSL will be an important consideration for salary

wmmmsmmmmwmuumumrcsu
Compensation and Promotion policy.

7. Alternative Occupation /| Employment
Either during the penod of your traineeship or during the period Jf your emplayment as a
Wwdf&wwmm»mﬂnmm
MMWMGMMMwW.MnW
writtan permission of TCSL.
TCS Confidantial s
TCSLOT20219153414 TATA CONSULTANCY SERVICES
AFS721 36 Kaanaran Magas Shelinganatiu, Onf Mababalynsan (e 403 179 Tamil Nade inda
: Tek $1 444616 2222 Faw U1 446616 1555 ek sl wam LM

W gtored Offce Mirmal Sudcbng S0 Hisse M s st Waretal 400 021
108 Covmars Sarviealine 1800 209 1111 himad - mormaiancam
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8. Confidentiality Agreement
npmdqumww-lmmec;Y:’c:; !
required o maintain sirio} confidentiality of Ihe inieliectual property rights Pro oo
information and other business information of TCS ond its clients which may e
10 you by TCS or which may in the course of your sngagement with TCS comd ¥o.
mawmmhwlmlodnnhmwf s VYD
Confidentiality Clause shall survive the termination or earfier determination of this
Wmm.mmmumvmuwmmmmutomh
Annexure 3

9. Work in SEWS mode

TCS’ Secure Borderless Workspaces (SBWS) is a transformative operating mode!
framework (hat allows seamiess deployment of virtual workspaces In @ secure manner
that enables flexible working oplions aligned io As business objectives. You may be
required 10 work either from TCS offices/TCS Chent offices or from home (remote
working) as per the requiremaents of the project or group you are assigned to work with
and as communicated 1o you by the Unit HR or your supervisor, You are required to abide
by the Policy and / or Guidelines issued by TCS from time to time while operating within
this framework. For inore detalis, please refer the Policy / Gukieline documant on Remcte
Working.

It is essential that you undarstand the applicable Policy and / or the Guidelines of such
flaxible working and ensvre adherence to TCS Securily Poilcies/Protocols and
Confidentiality abligations at all times.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
hunnmmbmmmommdlmmm,
failing which, you (and your surety) will be liable 1o pay TCSL T50,000/-towards the
training expenditure. Service agreement duration of one year refers 1o continuous service
mzmmwumrc&mmumdmmm
(LWP) and/or unauthorized absence, if any.

11. Oversess International Assignment Agreement

I you are on international assignment, you will be covered by the TCS india
Policy-International Assignments (from India to other Countries) from the date of
wmbmmw.w.mﬂhwbmm
Overseas International Assignment Agreement/s and any other applicable reiated
documents pertaining to the international assignment for which you are being placed In
mdethmwmmmume
serve TCSL as per the Nolice Period mentioned below,

TCS Cenfidential
TORLOTINI19160414 TATA CONSULTANCY SERVICES

Tats ConsuRansy Services Limited
AT D0 Kumanan Magat, Shetngenetiun Onf Sahababpoam, Chenmut 609 119 Tamd Nadk mdis

s Tek 91 440618 2222 Fax 01 44 6810 2355 Welnkte: wwrvedcs.com W
Muum&nmm ¢
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This |s to ensure the! the xnowledge and Information gained by you during your
assignment Is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue o < arve its clients and
customers better. |l you are depuled internationally for training, you will be required to
sign an agreement o serve TCSL for a minimum period of & months on completion of
training. ’

12. Terms and Conditions
The above terms and condiions of employment are specific 10 your employment in ndia
and there can be changes to the said terms and conditions in case of depulation on
international assignments during the course of your employment

13.TATA Code of Conduct

You are required 10 sign ihe TATA Code of Conduct and lollow the samae in your
day-to-day conduct as an associate of TCSL,

14.Notice Perlod

Upon your confirmation, this contract of employment is termenable by you by giving 80
days notice in writing to TCSL. It is clearly undarsiood, agread and made abundantly
clear that you shall have to necessarily work during the period of notwe of 80 days given
by you under this clause. However, Upon your serving the notice undes this clause, TCSL
may relieve you any fime during the period of notice at its sole descration,

Upon your confirmatic”, this contract of employment may be terminated by TCSL by
giving you 90 days notice or payment in eu thersol.

It is understood, agreed and made abundantly clear hareln that you shall have to
necessarily work during the notice period given by TCSL under this clause, uniess you
are otherwise retioved by TCSL by giving you payment in lieu ol notice,

Your failure to comply with this clause will entail monetary payment of damages to TCS
as may be determined by it a1 its own discretion having regard to the responsibilities
shouldered by you while being in the employment of TCS.

15. Retirement

You will retire from the services of TZSL on reaching your B0th birthday as per the proof
of age submitied by you at the time of joining.

10. Pre-employment Medical Certificate
You are required 1o submit @ Medical Certificate of Fitness (in the format prescribed by
TCSL) which necds 1o be verified by 8 registered medical practitioner having a minimum

TCS Confidentisl 7

A1 DA Kaamaran Mag, Sholeganaher, Okt Mataalipusan, Cheris a0 119 Tarel Kk leda
Tel 93 436816 2222 Fax 9] 44 6516 2555 Welnie

APy Warve B cuem
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qualification of MBBS to the Induction Coordinator.

; 7. Employment of Non India Citizens , "
© Incase, you ace not a citizen of India, this offer is subject to your abtaining 8 work permi
:'ﬂammmmmm‘ as prescribed by the Government

18. Background Check v
Ymmxmmmrwmumu-mwmmmmmrcam
background check policy. A specially appointed agency will conduct internal and external
background checks. Normally, such checks are competed within one month of joining. It
the background check reveals unfavourable results. you will be kable 10 disciplinary action
thmmdmmmm.

18. Submission of Documents

MMIthMMwmmdeMm

the nextsiep portal as soon as the offer letter is to availlabllity of the
) accepied (subject ity

Mmmmwmmmnﬂmonmmgmay.

.mmmwmm-vwmmum.mumpm
card along with other joining forms, immediately on joning. As per Indian Income Tax
fules, the PAN number is a mandalory requirement for processing salary

- Aachaar Card

- Standard X and XIW/Diploma mark sheots & Cortficale

- Degree cenificale/Provisional Degree Cartificate and mark sheets for all semesters of
Graduation

- Degree certificale and mark sheets for all semesters of your Post Graduation(d you are a
Posigraduato)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Sritankan Refugee, a Refugee identity card along with Work Pormit is required

- Birth Affidawit on Rs 100 stamp paper, if Birth Certificate not in English

- Any other alfidavits on Rs100 stamp paper if applcable (name affidavit for multipte

names, signature affidavits,
address affidavits elc.)

- Passport / Acknowledgemeant fetter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 8 months

- 4 passport sizad pholographs
- Medical Centfficate (Shoukd be made on the format provided by TCS along with the
Joining letler)
TC8 Confidentiat ®
TCSUDT20219153414 TATA CONSULTANCY SERVICES
Tats Contatancy Sarviced Limsted
415771 28 Kamarsn Magae, Sholinganaiher O] Malabalgum s (el 630 119 Tarnd Mady ndl
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—MWMMMMMMNMmNW
provided by TCSL) stating

*There is no criminai offence registerad/pending against you
Mhmme.oMWywhmm

-I!mmw.lmlmm&wwuunmwm
m .

o »

The original documents w#i be retumed 10 you after verification.

In addition 10 the above original documents, Please carry Xerox copies of the bolow
documents

*PAN Card (Permanent Account Numbar)
*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)

*Passpon
*NSR E-Card

20. TCS Xperience Program
mmmmnuwnmummncswm)
at our offices, as identified, for such penod as TCSL may decide.

mmmmomsmdmwmmamumm
m.mmummmmmmmmmoru
m.muuammbmuomw-wma
hM“thhaanm

nrwwmmm.mmmumum
m“aWMﬂuWMMmhMy.hewﬂm
criteria which will be very transparent will be used as a basis for allocaling people o
MWMMMWMMMWMmeb
add maximum value 10 your profess:onal and personal growth.

21. Lotter of Appointment
You will be issued a letter of appointment at the time of your joining and afler completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appoiniment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable 1o you and the changes therein from

TC8 Cenfidential L]

TCRLOT20210164M TATA CONSULTANCY SERVICES
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fime 1o time.The changes in the Policies will aulomatically be binding on you and ng
separate individual communication or notice will be served to this effect. However iho
76 Shalt he communicated on (Ftare N = N My

T OU BNOULD fulill Ak e 1erms a0 CONGHONS iwnugied o this letter of cler. Farure 1o
'uHill one or more of the terms snd conditions andior fallure 10 clear one of mMore lests
successiully would enlitle TCSL 10 wihdrae £ 15 oifur Jefler anytime at its sole discretion.

24. Data Privacy Clause:

(@) Your personal data collecled and developec during recruitment process wall Lic
processed in accordance with the TCS Data Privacy Palicy. The personal data referred
wmmmbmw ecducation, personal identifiers issued by
mmmmm.mmmom

medical history, skiliset, profickancy and cerlications, job profile and your career
aspitplions.

(b) M will be processed for various OfGaniZalions purposes such as recrultment.
M.WManmme.pb
rolation, career development including at leadership level, diversity and inclusion
Intiahees. global mobility, wellne 35 PIegee ¥ Moty and legal requiraments « nd
suecihc organizational iniliatives in farce ¢. 11 your tenure in TCS,

(e)mmmtamwummupmmmwm
mmmmm.uunnummmw
applicable laws and the TCS Data Privacy Policy. In some scenarios of your Pi
mmnumnmmmmmmu
obtamed from time to time.

(d)Fahmmm,mmHmummm
vendor organizations who provide services 1o TCS, e.g. background check, health
mmmmmmmmww

(o)nrcsnmm.mnmummmmmw
hnmmmmmmuww.

mhmummmmmmumuw
wmmmmzmmm-ﬂmm

TCS Configential 10
TCSLIDT20219153414 TATA CONSULTANCY SERVICES
Servkwt Lmited
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W»mwmmm
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Withdrawal of Offer

nmunwmmmrcslmmmmumumw-wmmm
oWhMWmmwuﬂhmmm.

o 3 ] ] 4
ietter, e offer will stand automatic Ay 1etminated at the discretion of TCSL.
'mlootbmummmmoumm

-
Yours Sincersty,

For TATA Consultancy Services Limited

Gl' ' v‘ " . Il' m---ﬂu.wni—'u..
3lobal Head Talent Acquisition & AP S S o e

Encl: Annexure 1: Benefils and Gross Salary
Annexure 2. List of TCS Xperiance Centres
Annexure 3. Confidentiality and IP Terms

TCS Confidential "
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GROSS SALARY SHEET Annoaure 1
Nase Primnts Priin Klomer
-G"" Geaduate Traines

7~\:m”wmnm
(R Coogory | ERGRRREE] Arre
1) Fixed Compensation
Sowk Sulbry T 9% W 200
Bouguet Of Benetes P o e
2) Performance Pay 25

Parforme Py 150 14 100
3) Annual Components/Retirals

TCS Confidential ”
TR TATA CONSULTANCY SERVICES
o Tala Conmmitancy Sorvices Limited
Tl 91 440016 2227 b an '?:cw.-.. I o s e P
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Confidentiality and IP Terms apd Conditions

1.

v

TATA

Confidential Information -
'Conﬂ«uulmuumwm.mmm.hm:m
material of TCS (including for avoidance of doubt any Confidential Information of is
Clients) thal comes Into the possession or know of the Associate and shall include the
m: .

(a) Ary and all information peocessing programs. sofiware, properties, items. information,
cata. material or any nature whatsoever ot any parts thereof, additions (hereto and
malenals relatod thereto, produced or created at any ime by TCS or the Associate in the
course of o in connection with or arsing oul of the Associate’s association with TCS.
ProgranmySoltware shall mean source cote ana/or maching instructions wherever res dent
and on whatever media and all refaled documentation and software,

(b) All other information and material of TCS reiating 10 design, method af construction,
manutacture, oparation. specifications. use and services of the TCS equipmen! and
m.rmmww».wmwm.m

“dmwmuwddnuddmummmmbﬂ
Clients of TCS).,

(¢} Corporate strategies and other confidential anc propnictary material and information,
which could cause compelitive harm to TCS o disclosed,

(d) Customer and prospect|ve customer fists, and

(e) All other information and material, which may be created, developed, conceived,
muwwmnumhnmdummuu
association with TCS or whila in or in connection with or far the purposes of his/her
association with TCS or any of the operations and entrusted by TCS 1o the Assoclate.

TCS Confidgential "
TCIL/DT20210150414 TATA CONSULTANCY SERVICES

mmmmummu&n
W deh coem

e oid Tek 91 4406806 2277 Fan: U1 44 8646 2955 Yoetnie
Bogrrtarnd Offace Niwesal oot |

Wb Warwmnan Aot Maratsal 400 431 0. Yhaineo
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2. Associate's Obligations 4

Asuociatlo ngrees 10 treat the Canfidentd intormaton as strictly confidential and & tra.
secrel of TCS. Associate agreos not 1o ute. ur cause to be used, of disclese or dvaulge o
Pt wlh asther directly or indirectly the Cantidential indormation for the bunefit of o to ay
hird panties excapt for or on behall of or av duacted or authorized by TCS of 1o o praruan
Having o vakd contract with or need undor TGS any Confideniial Informahon. Upon
tesminatwn of employment, the Associale agiens 1o surrender 10 TCS all Confupntil
Informatian that he or she may then posuoss o have under Ms or hor control

3. Intellectual Property Rights

Assocate agrees and confirms that all riciluciual property rights in the Confidon®u
Intoermation shall ot ol times vest in and reman wih of belong 10 TCS and Assocuve <ot
have no night title or claim of any nature whatsoover in the Confidential Informaticr
Assocate shall promplly disclose 1o an outhornzed officer of TCS all inventions. e s
innovations, discoveries, Improvements sugQeslions, O reports and enhancermenis
made. created, developed, conceived o duvised by him or har arising out of his o het
engoagement with TCS, including in the course of provision of services 1o the Chunts of
TCS and Associate haroby agrees and conlirms that all such intellectual property ngnts
shall at all times vest in and remain vested in TCS and agrees to transfer and assign 1o
TCS nny mieres's Associate may have in such miellectual property rights including any
interest in and 1o any domestic or foraign palent rights, trademarks, irade namey
zopynghts and trade secret rights (herein and any renewals thereof. On request of TCS.
Associate shall execule from time to time, during or alter the termination of his or her
employment, such furthor instruments including without Fnitations, applications for letters
of patent, trademarks, rade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS 1o perfect the litle of TCS in the intellectual
property rights and to effectuste the pravisions hereol. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shail be
borne solely by TCS, bul Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any “artist's rights” or “moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15

TCSLIDT20219153414 TATA CONSULTANCY SERVICES
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7.

Mhmmumummwduwdmﬁham
m.hmbmeWWdemCmmu:
m,numurmnmmwwmm
secret and confidential.

Use of third party material
Amw“mﬂuwmh“mdmuwmwﬁh
Tm““mmhmudemmbMumm
w&hhdonwuanynmm(qmsuwﬂaambOMdTC&
use any third party matenial or intellectual property rights oxcepl (hose intellectual
MmmeCSGMMmch«mmmm
authorisation of license or approval of the respective owner of such misllectual property
nghts.

Security policles and Guidelines.
Associate agrees 10 abide by and be bound by any and all policies, documents,

MMWMW.M-ﬁmdtmnmm
time to time whether expressly endorsed or not.

Working In SBWS Framework:
mmumwumnrcsm«bmmuumm
(mmuwmmdeMIutmwwiMdm

applicable policy.

Associate undersiands that working in this hybrid environment may have higher
confidentiality and informaton secunty risks. Associate acknowledges that when working
ramolely the Associate

(a)wmmmapmuo.m'utmhmowlmmm
issued »nd amended from time to lime.

(b) will comply with anc work in @ manner consistent with TCS Data Privacy and Security
Polcies/Prolocols.

Tata Limied
AR e e
. e
o wp.wmnhum“wm f\\\")”

i R ah s Bl sdrman A
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(c) will bring 10 Lhe notice of HR of the Unit 1o any circumstances that prevent Associale

from working in a manner consistent with TCS daia privacy and security policies/
protocols

(d) will inform the HR of the Unit If the Associate shares a home with any famdy member
ot an individual who is employed by a competiter of TCS or TCS client the Associate i’
assigned 1o or ¥ pryy other circumstances at home exsst which implicates the TCS Code
of Conduct Conflict of Interest provision.

() will ensure uimost care and adhere 10 Confidentasty . IP Protection / Non-Disclosure
obligations

(f) will be using the Company aliotted laptop or similar authorized computing device
(wau-mmmnmamcsmmmm
authorized means (of the Customer provioed lapiop 1o access the customer network if so.
mandated by the Customer).

{g) will not aliow anybody to share the official assel beng usad,

8. Restriction on Associate's Rights
mwmm«muwm.m«ma.mm.m.
-d.mmummbtuuwmmwbmmmm
of the Confidential Information including inteectual properties of TCS that is or may be
revealed 10 him or her by TCS or vhich may in the course of his or her empioyment with
TCS come into hes or her possession or knowledge uniess speciically authorized 1o o so
in writing by TCS.

9. No License
7CS and Associate agree that no license under any patent or copyright now existing or

hereafter obtained by TCS is granted. agreed to be granted. or implied by the terms of
this Agreement. of by the disclosure to Associate of the Confidential Information.

TCS Cenfidential
TCSLIDT20219153414

Tata Consuliancy Servicns Limited
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10 Equitable Rights

1".

TCS Confidential

Associate acknowledges that any Confidensial Information that comes into the possession
and / or knowledge of Associate is of a unique, highty confidential and proprietary nature.
15 further by Associate that the disclosuro, distribution, dissemenation and
/ pr rolease by Associate c* the Confidential Information without the prior written consent
d?%medeAvocmmmwlmTcs:osuncnmn.

and damage and that upon any such breach or any threal thereof,
TCS shall without pPrejucve to any other romedies avallable to it, be entitled to
MMMW|WGN|MWOIMW and inpunctive
reliet, in addition to whatever remeadios it might have at law,

General

:::h ﬂ;.mc w shall be interpreled, determined and enforced i sccordance

mmumummummnmamdmm
herein contained or may claim o bability of any party including that of surety. the same
mum»-mwmnmmnrcs.maumwuuwm

(c\lmmmwmumw.mmubum»m
m.auumuwmmmammmm
dhwwlmmpﬁmbmmmmduumnm
muhmmwlm-mmnmmnmm
shall be legally valid.

understandings
mmmmdmummhmamnyam
rights or remedies horeunder shall constilute a waiver thereol,

TCSUDT20210183414 TATA CONSULTANCY SERVICES

AIV1-24, Kamaran Magac m‘. Ot Mabsabubipuaam, Chevnal 600 119 Lamd Madk vy
Teb &1 430600 2227 ban' W) 448010 2555 Welilts Wi des.oom
Regirtered OMce i o thidin g 9t Floor, Narbwan Pelrl, Membe 42001
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{e) Thes Contentiality clause may not be amended except in wriling signed by authorizec
representatives of both parties.

1) The absgations of Associale in terms of ths Confidentiaity ctause shall continue Curing
uumdmmhmdmmldmmmtamw
continue thereafler in perpotuity.

TCS Conficential
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Infosys

Letter of interest

to Shweta Gwenmukhdas Sainani

Grostings from Indosys BRI

Wa refor 10 your spplcation for amployment and the sutisequant intlerview process you had with
Infosys BPM Limied ("Comgany’),

wnctad 10 Mbeng our Feng Pood 00 cesrry B Mme. YU frary Be orlelier rounds of e selecton pooess o

Weo are glaosed 10 inform you e you Pave tearsd Bw seecSon procoss hold al your colege. You would
mow Do axpected 10 atend Our Swring program ot Pe Indosys campus & Mysore loe a duration of 15-20
Carys. Post trakung, you Wil indengo an assessmen Bnd 0n chearng Ma ke, you My be offored &
roledjol in e Compary. While this lettar doos not dmcty constituln sn employreent ofer, # yoa 00 clear
further rourds of cur sefnction grocess ssd compleds ihe ohar necossary ormalties, & letier of
stghergtiect Wil D6 50nt 1D you Wi ok your joewng cetnds. Thare ate Ourtein s s condiion that o
canddatn must know wiile asplong emuioymant optons wih the Company, Gives balow 15 a
nonashanatve sl of Pess ima and Condions.

A candidate may be sssigned 10 work of, doputod o be Yenstered 1o any of ihe Comparny's uits ¢
Gaparimonts, ocations. afflate enfites o submidary conganies, The Campany arpects e candidale 1o
Be wilng 10 Lncenake he InponsdiBes sssgned 0 Nmher in he LCABONGPATIMIEANG sy Ty So
Sutwrmmrwd by the Cotrpany.

A candidato s requred 10 tubmt cartan documents at the Sme of jonng the Company. The Company
wik commurizate 1o the condidate the ¥st of Those doouments once I decides 10 fake an oer of
amploymect ta Binthee I s sapected Mt the candcato wil sibmi sach of thise documents, fatng
wech the Company may ke apgropaiste 2c00n(s) Including B witxtiawal of (he offer of smpkryment.
3

The Compary has & own rammport faciity for fve Donedt of af employses. An employes can svl s
faciity. proviced he/stw ahides by e Company's yansport pelcy. Once #n offor of employment i maso
0 » candidate, e terms of the above stited poicy will Bo commuanicalnd % himiher.

4. Batore joining employment of the Campany o candidate has 10 submit 5 meaical cenificale in

Mo FOxs. googie coTAscrumertid | OV SrF GOV T Agvr® X Ohvadrgs'néy ¥ it
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ha form and mannee

prescribed by the Comparny. In addition to this, the Company reserves the right to conduct
mmvmmmmmlummnmd
Ihe work thad will be performed by you

S.Emmmlmndudwwuw--anhm
himecthersel! on

mwmlmm-mmduMuMomum
Mt.MM*mM)MNMG”de

Thw Comgany rotarates that Sis lethe m bowyg smond 1o nimatn you Sboul he essental Mo which
you must be aware of whie consdeng mrploymen cpponieies wih us. You aro Terefore requestng o
“nsure that sl Mose erms are adhered o &t every point during e selection process. We look lomard
mmnnmma%umnmmumm.

For any further canfcations. phease 00 reach out 19 us A boo campuIRMNEFOsys com_ 080-41032362
Yours sincerely, For infosys BPM Lid.

Issued By

Acknowtedgerment of rocoipt.

Fokit bgmnid

iva

Raghaverrdra K Senior Vice President 3 Globad Mead- HRD
Signature! lssuer's Name: Issver's Emp, No.:

Name: Date: 21-2-18 Location

HRTA Temp 0002

Version: 1.1

Company confidentisl

Copy # Prated | w2
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Date: 01* October 2022 Ret- 202271001
Mr. Shivam Limbhare Employee id: CRTDEDASHE22
Mobile No: 7767876097
Offer Letter
Dear Shivam Limbhare,

Congratulations on your selection in CRTD Technologies Pvt. Ltd.

We take immaense pleasure 10 Inform you that subssguant 1o the selection process, we amn
offering you the position of Business Development Associate. The said offer shall be
govemead by under mentioned forms and conditions:

1. Dwring the Training period you would be getting & stipend of INR 15,000 permonth.

2. Afar successiul completion of Tralning pedod, you will be pramoted o the posttion of
Business Development Trainee and your salary package would be INR € Lakhs which will
bifrcated as 3.6 lakns Flxed + 2.4 lskhs Performance Pay.

3. Afier completion of Traineo period, you would be entitiod to the postion of Business
Development Associate with an indicative CTC (Cast To Company) of INR 10 Lakhs per
annum which will be bifurcated as 4 lakhs Fixad + 6 lakhs Performance Pay.

Your compensation and benelits are subject 0 usual statutory deductions.

Wa are defighied 10 welcome you 1o CRTD TECHNOLOGIES PVT. LTD. and wish you an
oxciting career of learning, development and growth, We ook forward to your havng a long
nnd rewarding career with us!

Best Regards,

Shivika Shrivastava
Human Resources
CRTD Technologies Pvt. Ltd.

¥

CRTD Tochnologies Private Limited (CIN. U72800MP20220PC050014)
Address: B.Nest BSCOCL. Katbac R, Near Natraf Poro Pum, Sector A, Burkacs, Brope, P
3

Webaite www cridin | Emall nfol@cid o | Mob: +01-8§157 65433
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Nisha Bhiargava <nshaiBondioges com> 4 Aprl 2022 2l 0018
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wWww gndlogios.com | Linkedin
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mm,wsu.mummmmwm
Dear Durgesh.

WW"W‘M'M.
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TEIN4 041 PM w-mwwhumdhmmmn

| am pleased 1 axtend & job offer 1o you mm»mwmmnmhu
mummwtp

 Kindly fing stinched your ofler Netiar below.
Detals arm w3 follows.

Position: Softmare Engewer Trance'Scftwate Engineer - 2 (aflor & months)
Date of Joming & Apred 2022

Timings 1000 AM 1o 7:00 PA

Location Baner Pure

WW.M"M.M.:.YMMW Based on the wvakatien of your
mmwmmunm-mwuuuuncm

Salary/CTC: R 3.50 LPA &5 & trainee, On confirmation: INR 3.50 LPA (min) to 4.20 LPA (max) based on 6
wm(rmnumﬁmlwwmnmnum
amoun deducted from thig),

Tbﬂ.y.ulpubnmmnmuhdud“)nm-um
mummwum

T71 Bover Rond. Pune — 4193045,

About Griidlogics:
wu-mmummmmmhmm Mmanagement, data
mwmmwmmmuwnmmm

mumnmmmnmmmmnnundmu

Gadiogies mmumnwmmmmmm
m;mumnummummmwm

Artificial intelligence & fearning. Data & socurity application, . Net Data Anatytics &
ww&’m-o-mmm-mﬁnmm

uwuum-wmmmnumumm.
Mu.-uumhunumnmnu-uumnwm

m.—umww witgarrrtn "m‘m n
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TR0, Sodt Gt P Offer lter for e pasiton of Sofwars Engresr Traewes (51)
. l MuMhmemmmﬂmmm“
Regards,
Nitha
Se. MR Raerssne
Crodaogras Toehoshagun ™ el
S — 73/ Elharce, Barecs Roudl | Pame 431045

www.gndlogios. com | Linkedis

= |

;wa 0 Aprk 2022 wt 1852
mwmmm

Dosr Mam,

Mmbhmm-om”mlmm ha wil definttoly give tis best in the
organization. Mmmlmdw-ﬁ“m“ymnhu-t

Thanks and Regands,

Mrs. Archana M. Jade

Trauning and Placement Officer

RCPET's IMRD, Shirpur

V765502899 5668727239

Linkedin www.linkedin comin/archana-jade-97845%a

ROCPIMRD Facehook: MMWMMMWI
RCPIMRD Webwite:  Mips-/iropimed. ac in/
Tae) bt oA |
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| INTOSYS

Navigate your next
HRDATN00237013721.22 September 12, 2021

Nanai Niwas Lane No. 1 At PPost Fagne Tal & Dist Dhisle Mabarashtrs - 424301
NuNMmMIMPmeTﬂQDBIMM-MI
Dhwile-424301

India

b +91.9765539K 18

Dear Nakhal,
Welcome to Infosys!

rm.umwumﬂmmuhmdwumuhm
th'wbuhmuddkm&wﬁuummmdmhmmuu
mmmmmmmbmwnbumhﬁnmm

Mhbqgnmhmmmmmmwﬂummbwﬂwwuutdn
«inmm.w.mmam.muwwmwm

mmh&mdwum&mmmwuymdum
Wcuhmbmmw“ﬂmmhmmwﬁu

Warm regands,

RICHARD LOBO #'p '
EVF and Head Human Resources - Infosys Limited ~ f :
»
=B~

INFOSYS LIMITED
CIN: LASTI0KAL9N I PLCOI3 118
A Ledowys Averme
lectronies City, Hossr Reod
Duamgalooe 560 100, Indie
T %180 2052 02
Form s e

ashasil mfowyy con
www ey com

cmm.mmummunuww
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Navigate your next
HRIVIOO2370137/21-22 September 12, 2024

Mr. Nikhil Pasil
MMI&N.!MMFO“IN&DMMM-WI
Nanai Niwas Lane No. | At Posz Fagne Tal & Dist Dbule Maharastitrs - 424301
Dhule-424301

India

Pl +91.97655398 1%
Doar Nekhil,

ww:-bddw»uhyuudkusmmﬁnhuﬁ)wmkh
Systomn Engineer

Here are the termss and condstions of our offer

Joining
Ynﬂeﬁd&dmtﬂuﬂlku&mk

Location

Mh&hdhmhmﬁ“hﬁﬁwmwmhhm

mMMthﬂl‘a&medﬂw WMMM
or indirectly, hm»uﬁmﬁvmlkﬁuﬂmd‘&mnﬁuumdn
entity. whether through ownership of voting secwriies. by contruct ar otherwive,”

Tralning
mmMdeWMNMMNm
ﬁud-wmnmmuuuummw-m
mﬁumcmhw»mmummmumam
MNMM«(&:M

Page lof
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INTOSYS

Navigate your next

Probatien and Confirmation

Yonﬂllhu[mhdonhapauoflzmtmkhdwathmw
md%h%&mﬁlmﬂmﬁyw%mﬂlhm-n
mm.vumﬁ&mnmmumww
thmy.Mofl&hnmwhhMMhAm-N

Leave
Yonmmlodbwm«.ridnﬁonywho(m You will be eligible for 15 working
mammmry.mmmm-.mmmw
ththh;d-y-dhwmly.

muwmnmmmmwmmunmammm
Omw.unmthaseymiuMyuﬂmuMm

Training Performance - linked Incentive
YuwﬂheﬁﬂbhnTnuﬁghﬁm&MMﬂﬂ)mel&mo
um»-mmum«mrmcm&m.ummmumm.
mmamm«-mhwmmm Please refer 1o the Compensation
Details shoet for more details,
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INTOSyS

Navigate your next

Ex - Gratia / Bosus

YwﬂheWhnBMBmmwMiM!MduMM-
mbhwmﬂnm.m-loﬁh‘lﬂ:mmamh
Financial Year 2021-22 will be s follows:

uxaumwmsmuucwmm-mumuuamm
mmmwmummhuuauwm.

Basket of Allowances (BOA)
MWdMWunhﬂdnm-mdmuﬁymym

Ymﬂhwhﬂaﬁ&ydmumﬂ“mwm-wu
wﬁmpwidbmmhmymummmummh

Insurance

YwﬂhmuMhlmMWSMYummuM
ummmmmmmmmwmm;
Yuﬂlhmﬁhkﬂtm&ew&wﬁammumwm
m-dmdihuwuhmoﬂ)m)ﬂhnmdlﬂl“nm.

Vmﬁlummumuﬁmmw»mwmrmm
mﬂummﬁuﬁl.ubmmﬁmmdwﬁ&mmkm

towards natural death, and INR 38,00,000 towards an sccsdental death. All emiplayees becotse menshers of
wwmrmwmmammummm«mm.

mmammmuwnmmmmucm.

Page ol ¥
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dmmMWif-y.dhmmMMYwWbeu
cmwm-ammummymnmumm
' Iofia.

ﬁnm,mh:&wwﬂ-%dhmmdwu»mm
mmmiumhdnﬁghuhhdbmdmm

Ph.mhhhy‘mmbﬁnhhlmammlhmdm If you are
unabie to do so, the Conpasy will indtiate n criminal background check.

mhmoﬂdmﬂummkmwb’w:mnymdmmhh
mmﬁmﬁnyumn-qmuhmahccm.
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INTOSyS

Navigate your next

mmwmna%MumwmmewM
) ! ntMlqmmmdw&cmmumMu

v«mmammummmummmmwum
on the day of joining. Fuﬂu.mnhuﬂbwhntcw-mdbyhmkmnm
m.mm«umcmdﬂumaumnmwm
ddlhyiumahmﬁlheuhcwm

vuwmuwnmwamukadmcm.mmmku
bmw)odn‘uhlmm&hlukhmmm”md
mmummcmmunmnwmm-mmm
its absobute discrotion.

Muhmdwmwmm“o.m-yhm»wﬁmm
lemnwbmkmwﬂhmmhmwuudhdnpmmm
mmmwmmmmnumwumaumwm
of the Company, lﬂhmh.lmﬂ:wqmmbuutdﬂﬁiﬂghpdkymidlmm
duCamy(i!mbm)mnbcn&Mbm

v«uuwnmmmmwm.ﬁlw»mm.
Wmmmcwammmmummmu

mm«wmummmmuucmwu
mammuuhm.mumm«mwm
m»ummmmqwmmmum
whether written or eral. It is ersered um:muqmammhm
wwmwumuWamw-mwwnm

Nwdumwmdﬁmmhdbhﬂhﬁawmbmﬂlh
Mnmmumuummmﬁ-aumuummw
conditions shall comtimue i force.

MMMkpmwumamdeywbhmwd
the courts in Bangalors, India.
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INTOSyS

Navigate your next

&oﬁuofmm«hm.“hﬁldbwmmdhmddl
hwm.mmedmdm

We-!lmanyuubhmnysbmb'mdﬁhmommmwumbm.

Yours sincerely,
RICHARD LOBO
EVPMMOIMMM-IMUIH

tmmmu“wummm-umuumm.
Dase: L0

— ——

Stpn your name

Print your full Name Location

INFOSYS LIMITED

CIN: LANIOKA ISRIPL G031 1S
A4 indowys Avvene

Hlectronies City, Howar Nesd
Tangatoe 60 100, India

T 91 80 2052 a2od

F 902852 0082
m—.m'w'

www infnys com

CMOM»MMAWM”&WM
Pogo 60 ¥
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Navigate your next
ANNEXURE -1
Mhﬂuﬂﬁ
|— . ———= —— - COMPENSATION DETAILS —
(AR Mgures ie INK per mumth)

NANE — (. e =
[Roty ey o .
MOLEDESIGNATION | Syshoms Englneer Tratwee e e ol
LMoNTHLY CoMPONENTS e ]
*EQ“"!Q‘_*'_" e —— _—s N ...
| BASKET OF ALLOWANCES S R
W:HGAM(mdﬁdﬁkw-m‘Mﬁn)huﬂmno ‘
manhily hasis) ——— (— — w!
MONTHLY GROSS SALARY — 1
T ]
m:sxmn»mnwum-—uuueum,—-&q—u | ‘
hﬁ!M)&unﬂq_ A === 1%
O PR
PROVIDENT FUND. (2% of e by —= — | 00
, GRATUITY - 431% of Basic Saluy* ——— e = —
ncrossaakv gy e T
e S I

— — e — = s
I__ - "_"_0""'_4_._""___",",_ o e ————
(Seheme | Wlgte Amoun 1 INK. Tuteret | Mty ey | Mooy
lmnvuwv | ‘
'wmmMsf N L i1 S .
wumt—&m-pmspﬁ-.-ﬁmﬂuumt-a-b_mmaqhu.l-
mmhd*-&lﬁndﬂuwh“hh—tbhudh

wlowance policy et time

et — ——— —i. —
*The granuity emoem st our shove - gppranmatios. Yeur eligdility s the final
"--_-;-‘_:m seevlacnce with the provisioes of the Payment of Gestuity Act
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m’%-‘n'.-,

= : o TION DETAILS e ]

(AN figures In INR per month) .
e —  — —]
ROLE  Systems Ragieeer =
mm@_"!__l*w R e g ‘
1. MONTHLY COMPONENTS B SRR ==
mascsaay L m
BASKET OF ALLOWANCES e | wn)
e R

RANNOM.COMTONENT

ms:mm'(mnmumuuuaduun*m
the advance (93%) pusd out 00 4 monthly basis)

—————

’xw_@uw@_w e
| PROVIDENT FUND - 7% of Houe Salary
| GRATUITY - 4.41% of Buske Salary®

_FIXED GROSS SALARY (1+3v3)

F———— mmu;;gm == .
m—
S — "!‘!!H.'!"'""‘!.!L'_-" _— L ___3 ‘rmmm-m-r
SALARY LOAN '
o subsmbaion of | 2000

, v (wiow security) _l.ﬂ' -12____ i | S J
'Mhmh-ﬁn--nhﬁm-ﬁd-*n“hbnmmmumi-:l-u
dh—c-uhjnmh%ddmdﬂbu-n&maum-numm/b
allownnce poley o Ot time

*The Erarumy eomoust ont st shove 5 22 spponiraion. Vour eligibility and the Fixal pey ot of avy Gestuiey amouns wil e
deermiaed 1w acoadasce wih e proiskons of the Paymers ol rawiy Acs | -

Cmm-mwa':.wm;-ﬂhﬁuw
Nof
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GRIDLOGICS S=¢ vmmmm

Banay, Pune — 411045, Inda

Dated: 02/03/2022 Ref: GR/HR/REC/A2/102

Aniket Sanpr

137 A Ganesh Cotory
Bafund Cour Sheepur Roae
(hapdabmt ragaan

(hopea Maharasstrs indle 424307

Subiect: Appointment letier

Dwar Aniket,
m.mm»mmumm OUT subtaquent intervaew. Accordingly we are
mw-.vuwdbrdunmnmumhhm

mmrwmm-nwsm

Dote of Joining 28th Februsey 2022

Timings: 10:00 AM to 7:00 PM
mmu:mmnmmu.nmmmw Based on evaluation of
mMNMWm“hW:MW&NMdNC
manth period.

mnmtm“-m.mmmwmmuwmmmmc
mmm-wumawmmwmwum

Lock-in period: 2 vears -m-mummdhmhumpchIM In case the
mmmmmummwwﬁumumqmmu
mmmmmu-ﬁnnmmm“m«'mwmm
MMM.MMW‘hmmdeMM

Lacation:
Grdlogics Techeologies MVt Ltd. Sunfiower. 4th floor, 77/1, Saner Road faner, Pune - 431045

\ﬁbdmuhunmmmwm.UUMbwm We heps you will onjoy
working with us.

Rogards,

Servior HR Exwcutive
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GRIDLOGICS S=u
CIN: U72200PN2004PTCO18754

|

1. Natice period:

intermhin/TImaining
WMIWMNNMﬂ-de“MdMﬂN
regularly monitared. hwmmbwnnwmmmwmnm
Mwmmmu&‘mmbmmmmmmm
the right 10 terminate services with & 1'week notice of Immediate. you will be required 1o serve two month
mmmmmmmumammmmhmwmmaummm
mwnnmwmwh&um&wm

MM-‘umwmmmmmmm-n-mfu
mdmm.anmcmmhmwnmummmm
Wummmwm«nm.

2. Service Agreement Bead -

mmmmmmuamdamuﬂm-m-mamw
lnnaeno!mr-Slm'w«tm-hﬂdd)mmmnmmwmnmmd
w«nmdmmodﬁmm'ommnmmmt I case you fak o
Mmmu:”%mhtm-whhnmcmdlwm
MmmemmmMmhmmm
loining mxperdes, TA/DA, medical expeotes etc. ﬂmwumm“mw
mnammdwnm-nmmhﬁwmbmﬂhwm
mwmmuwmmwm.m.ummm
mumummmmmmmmnumwmmmm
MmWManmm(mthhoWhmmmm
mmmmmewwmummm-ﬂmumm
mmmuumnmumuwwhubmm
WMMthmMM‘mmmummd
mmm.mmmmmdmwmmmmmm
mmmnmmmmmmmmmawhmm
dmmmm:mm»-mmmmmmmmmmmu
Mmdmmmnmmm.udhamﬂ
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L
GRIDLOGICS =9 PR oy bty v o
mm Banee, Pune - 411045, Inda

& agreement and guaranteeiny mummmcmmnnndm”-um.ﬂnmm
mmmwmmmmmmm»mmmmum

tmwmmumnmdmmuwmum
manmmmmummmummumh
transler of your services. mmum«umm-mmmum.

smmmmawhmhs& You are liable to superannuated/reticed froem
the services of the company

cmmmmmmmummmMummnm
Sipuleted tme 10 time,

7.mdmmbmmnmmmwummm»uw
mnmmm

;mmmmnmummmmmn

dmmmmmmmwm,

lmmmdemmummmmwmmu
mumnmdmmmmuummmmm

Mﬁmnwhhwudmmwmmmhm.mu
mmnmmmmmwmmmnm
mumdmmhnmhmuh-rm
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CIN: U72200PN20C4PTCOLE 754

mumammmmmmmmmm
mmmm«mmuu-mmdum

Nnmcmwhuﬁ:mm“umndhmu“nnmn

mmnmmmmm.uummmmnmm
rules and rogulations, as it deers i, without aotice.

condions. mmumwmmmmm“m'nma
mmdmAmolmmmhmm-mmm

02 Mar 2022

. .\
8Fay
UErs 2]
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REF: GRALEG/CON/70521

CONFIDENTIALITY AGREEMENT

MMW(‘W)hMM.dNMMMWW
MMMMWWMMMIWMMW.CDH&A
Sunflower Commerciad, 77/1 Baner Road, mm—nms,mmm».w
uummmwnmm.mc-ammmmmm
MM‘&W.MWU.:W

WITNESSETI: ~
thhm-ﬂmMmMaﬁwth ‘).
Gridiogscs and Individaal agree as follows:

umummmmnmmaw

b 3 mnm.mwwmuammnnmdmmm
metumuﬁmmeMunmmw
mdummmmmmmummmm
ummmmumuwwm-mm
MM!&M“MMUWAW“‘M
uwmmwmmmummw
mnmmummmmwmumm
mmdmmmmmm-wmmu
mm;mmmmwhmwmun
wauthoroed use o daciowre of the Confidential Information i an individual is required under a
umuwmnmmmmmmm
WWMWNWNMwhmmmuM
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GRIDLOGICS S=¢

mumwwmmammwwwm This Agreement
Mumwmmahmdwmwumdm

Senior MR Executive Mame  Aniket Vilas Sanner
Effective Date: 28 Fobruary 2002
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NOW, therefore, it is hereby agraed and declared as follows:

1.Mwmnhdlﬁu~lmm€umuhwadmuomamm
mmmummmwom

zlnumnmmmpmunmhﬁmomdmmmmcww
10 pay 1o the Company u-mumm)mmmmmmm
W“mmmhqwmwlmmd“hmﬁhm
onboarding.

medmmtm.mcm«mmmmmmm
mmmwmcm«mmmmmuumm-a
stipulated in clause 2 will still apply s such cases hmwmmmdhmw‘lh
finat and binding

dewﬁmhom“mbhﬁummhw;uﬂummmmmm
mumcmamwwm

5 munumnmamu&enummuammmm
mnmmwwmumm

Ad s
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[eRrDLOGICS S

CIN: U72200PN2004PTCOL8754

‘mwwmnma.mmmmmmm
MMMWMQ&!W‘&M& 107 A Ganesh Colorry

(Sigrature of Candidate)

SIGNED AND DELIVERED BY
M Vilas Saner

Date: 03 Mar 2022

e

107A Ganesh Ceiony Chopda Diat-Jalgaon

(Smnature & comphete address of SURETY)
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OMWM 77/1 Baner Road
Baner, Pune - 411045, India

Name - Viay Saner
Addiress | 107 Ganeah Colony Chopda Dist-taigaan

Mal-mwmmmvumnmuwvuMumaunw
WMMnmimmu.ﬂmmmhlmmmdM

1. Name of Surety: Vilas Saner
2. Permanent Residential Address 107 A Ganesh Calomy Chopds Dist Jalgeen
3.Age: 52

4. Date of birth - 21 Dec 1968

5. Place of employment :  Clopda

6 Name of Employer - Swrvice

7. Total monthly sslargfemoluments.
8. Relation with the applicant If sy :  Son

5. Dwtails of other assets, fany; NA

10 Have you always been sohent®

Yours faittiully, (Signature of the Surety in full)
Name of Surety: Vilse Saner ‘.g_
Address of the Sursty

107 A Ganesh Coloty Chopda Dist-Jwigacn
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CHALLAN
NTR Form Number 4

O et [aancoos | ISR RISILIRN | o ] )

Dajarrriont Vupetze Tarvwe OF Fogat ston Puyer Datatn
Mo suSocs Temegs
Type of Payment Moo buckcod Glarps

TAX D1 TAN (f Ay}

PAN Re oF Appmcatrie | ANCCCROUN,

Office Name VLS MAVEL) 3 JOINT SUS REGSTRAR Foll Narve GRELOGCS TECHNOLOGIES PYT L TD
Locamon e
Tow 2012002 Ove Tiow NatWascs Mo ETHFLOOn

Accourt Weed Ostaty Araent s e
QOO0 Arvent of T 200

I

Rarmiarks ¥ Any)

Aot e | Tomnty Figues Oty

Toant 2000 | Wovds
Foyment Dacase P — FOR USE I RECEVWNG BANK
Chasun 00 Cwtate Burk G |t pu. 02001 Mz 1308 10] ST 90
CronmDO e L L (T A VR ——
N o B [N LN BAPIC OF M
N o Buwn St Mo Duse Nt vertuet won b
o T R e e T

A e

Foge 1 Pt Date 01032827 002530

191



— g ta— .- o low - -

S No Particulars " How decided
T Basic salary ¥ of Foerd Salwy acc
2 Home Rent Allowsnce ¥ of Bk Add
3 Loave Travel Allowance X of Baskc Add
4 Other Mlowarce Balancing number Ada
5 Transpon Allowarce Fleed sm A
& Medcal Allowance Fioed sum -4
7 Chibaren Education Allowance Fioed s Acd
8 Bonuy ExGrota Fraed wum Aod
Fixed salary
10 Comparry’s contribution Lo Prevident 125 of BasiceLTASTAME« Add
Fundt Boous: Other Allow. or max
1800 pem
Mmmwmw
" Gratutty & of Basic
12 Other Bevefn Performance Bonus
11 Other Benofit
" Nediclam inursnce Fland sam
Total cost to company: 150,000 29,167
15 Employees contritution to Providet. 128 of Bauhc e LTATAsME« lem 1,800
iu_,m“m‘ucn-
Bl
16 Company's contritwtion Lo Provident 175 of BaskoeL TAsTAWME Lems 1,800
Fund Bonus+ Other Allow, or mux
1800 pm
17 Profession Tan less 200
Net Salary 25 367
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—— Gridlogics Technologies Pvt, Ltd.
GRIDLOGICS 5=y 4" Floor, Sunflower Commescial, 77/1 Baner Road
CIN: U72200PM2004PTCO18 754 Barvs, Pune - 411045, Ind
www, Tk 020-29704972 Fax:022- 30167397

Date: 15 February 2022

o,

Shubbham Khawmar

14 8 Nakul Sahadev Society,

Near Vasudev Baba Temple
Shirpur, Dhule Maharashera - 425605

Sublect - Confymation Lettey
Dear Shatiha,

MthMmmnmmmmnmm
woef 18th February 2022,

wmm--mmmuuwuwmmumm
deducted from ths). All sther mmslmdmm-ﬂmmmnmmm
Appointment letter

We wish you an eaciting and bright career ahesd at Gedlogics.

For Gridiogics Technologies Mt Lid,
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20218716958/Pune
Date: 2000172022

Ms. Harshada Satsh Yeshirao
Bhavani Tek Near PB.M, Highschool, ShirpurBhavani Tek.
Near P.B.M, Highschool,

Dear Harshada Satish Yeshirao,
Sub: Letter of Offer

mmwouﬂmmwlmmnnmmmuwnw;
YmMowwmnwinlwmmmmwaMyw
an offer of employment.

thsoﬂorub“odonyourpmﬁle-ndpummmmnnulompmcuo. You have been
selocted for the position of Graduate Trainee in Grade YG. Your gross salary inchuding all
benefits will be ¥1,90,926/- per annum, as per the terms and conditions set out herein.

mmmmmammmmnum'www. I not
oocoptodmn'lbay-.thisoﬁenomuolollmulhodumUOnofTCSWsoﬂ«wmbc
automatically withdrawn,

Anuyoumumudm.mnnwnummm«mmmmu.ammmg
anmwmumg.memmwuwwmmymoMM
mmmm-mwmmawmmmrcswmmoﬂm.

Ywﬂdwhhnndnumrdmmmuhmdywmmmmm
formalities as per company policy, eroﬂunwﬁmwawwm

COMPENSATION AND BENEFITS

BASIC SALARY
Ymﬂbcdymbramwwyof"m-wmh

TCS Confidential

TCSLIOT20218716958 TATA CONSULTANCY SERVICES
Tuts Consullancy Services Lintwd
Mvuc—-—nrumlmmacnmmmmmm 000 Ivta
Fek 91 20 0008 7777 Fax 91 20 6408 2007 Wetiete www ros cam
Hopiniereed OFca Miomal Rusiing Db Floce, Nariiman Dok, Mundiel $00 031
TCS Carmers Sorviceline: LIOO 200 1711 Feval AT LY Coen
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LT

o

Date; March 11, 2002
Ref LTYMR/ Campns/NEG/ 2027

Name: Harshads Satch Yestwrso

wummm&mwmmumw
QFFER OF EMPLOYMINT

Deset rarshada Satis Yusheso,

Mnanm-lemem
AU LG selection process and bang selectod o Associete Traines
munﬂmnauxwmwmumuunm-umm
mertoned in ‘Annesure-1.
m-labnMnMWqum“dmmmmum
meeting tha el@lilty criteng a: mentioned In Annesre-2

10 ther event that the COTCRMAtion puchage requires restruCiuring n order 1 somedy with the
orogosed Codo o Socisl Securnity, X0, your comoensation wil 5e restructured v 2 mannes thee will
B coRt neutra! for the Company.
mmdmmdmmwhrmdhmmmhm

mnmmnmymuuwmmmmumm
vour performance during This period

~omdmmhwmbmwtmmkmnmbm
Ond development Srogrims pror to your Joking LTI You ace Bherefore requested 10 actively
FAtOpate i such programs and add masmum vakar 10 yow professonal and persanal growth.

TERMS AND CONDITIONS

1. Increments and Promations
mm.nmnmmu-mmu,wum
INCrements, prarmotans asd your career progresuons which i subject 1o Company's polficy snd
g duings b force

2 Owerseas Deputation/rternational Assignment
nmunmmwm-mmmmm In Case you do not
Hready have one, you are required 50 apply 106 the same ot your oW Egesds
Mmmwmﬂmm.mmhmnm
Assgnment sulyectad 10 the guadeines defined by the Company.

3 Documents
mmummmmdmmmnmmdmu
Setaily of which wil be intimated to you priev 10 your pising LT1. You may 3150 nood 10 st
ofther sach documents o Comgparty deems fit from time 1o lime.

Pago lath
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e

4 Background Verdcation
s 3 part of hechground verificaton, we nesd your schncwladgoment and authorigaton to
andertahe necesiary background verfication teough internal or extermal sgeecies. Thase sre
Inclozng bt not limited 1o your current / previous emgioyment hissory (If spplicatie],
wzmmwnmwm ¥any
Sscrepancy i discovered atter you have xined the Company or during bachground werification,
yerd are lable to be terminated, apart from other legal action being inlliatad agaimt you.

S Letter Acceptance
luduawmmmnmmmmwnm
scanned woft copy of s ‘Offer of Employment’ on the CamgBuzs Portal

and register your credentialy theenn witin weven(7| days
from the date of ths lettee ¥ yon 40 POt regtter your ZTRAEANAN withm the 300ve penod, the
wiresad ofMer Jutomatically standh camcelied.

Pout regstranion on the Campiaz portal, 4 you da not join on the date ntimated to you, the
sforesaid offer will be cancelied at the dacretion of 1T,

Your employment Wikl be gowverned by the reles, regulations and polors of the Company i effect

The terms and constions mentioned above 3re WOHCT B changss ot aoy time at soie ducrtion of
the Company and a per busness demands without prior rotce.

According 10 the standans practice of our Compary, you wil treat the abowe terms of 1his Witer s
strictly confdential

W wericome you 20 the LT1 lamily und look forward 1o » long ene Irdthl sssacation with you

Yours fanhiuly,
For Lanen & Towbvo Infotech Lod.

M).

Aatsn Nk

2asocite Dhecter

Toalent Acqaititton

| howe read the lotter and accep! the same

Snature and Date

L
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Group Messthem Paicy it Compary coven Trpioyes, Spoune K opto 2 degesden chitros felow 2% w1y
agrd for mewrran srvount of B 100000 pa
moiopees will not be wigile for vy OTher aishlncr Sowerds Gomesiary Seatmant other Than the meacs!

Pl b o deduction of GTU preeam hom poct montioy SaaTy 10 COVEY pou LG 1ha Wegram. in cose
Cheote t0 ot out of 1 Inrante Srogrem, gou INEE okertardy 1o 40 s i Cecenber svety vadr

The cldgbiny for paymest of Gratuty & o merirmums of Sive years of S8nvice i ihe Campasy
The Arvus Incerivel) wil bo payadie s'ter confrmurion. Thasw et o the lower end of S portormence |
A% per comaany pobicy, wil not b digisle for Ohe see

DIy rEnt of Mowinces wil be govermed by the nues and egulations of the Comaany s may Be sopicabl
trve 3 tene For ol selary components refer 1o the nespective pobcy Socumenis.

- FORDwaE are the componery spplcabie 1o vou under Bouguet of Benefits {BOB),

Comporerey Lwmvits Ramarks

Aot Alywance (MM W™ - 5% of Denc Masdatory
Alomarce [PV 1,50 Opeonast
Alowence (PN 1,600/ Optionsl
Trawwl Mbowatics (PA / Ogpoonal
Nicasnce | MW) LI00S- O 8s. 2200/ Optone

amowr yrader D00 Wi be 3300 25 AGx AMOwance per moni® and wil te hdly taeasle
Tou ace reguated 10 Sectine your 0pturs Under Bol i the SEC Purtal The gsdelnus relatng 1o B8 atn
under WA Polcies
InCirne Tox will e e bert o WOWrTE WRETVVEr J000UCADN 25 per Incomw Tan Muawy
<Ay o i of the above Sowanoes may 0e Atered [ wilhdrawn 52 the 30 decretion of She management and

payvert of abowances wil be governes iy Hho rubes and regulstors of 15 Commpuny m may be sppicabie
e 1o S

fagedof s
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Dawe: 1 October 2021

Muemunbmmmnmmuhmnsmmlmw-lmh.
PVT Uimited, (BBD) on the following terms and canditions:

Your service is for the period 17 January 2022 1o 307 June 2022, hawewer, your services may
be terminated prior to comgletion of the sald period by giving 30 dayy’ notice from ether
wde. From the date of commencement of your service until further motice, you will be
reporting 1o Chetan Korat who will be Instructing you from time 10 tme abowt the natere of
your duties and/or jobs to be performed Your services will be as directad by the Company
Froen time to timo, asd will require the ability to traves.

With effoct from the date of commencement of your teevice you will be paid 2 stipend of INR
21,000 per month, All payment in terms of this letter shall be subject 10 doduction of tax at
source ot rates as may be prevalent at the time of deduction under the incame Tax Act, 1961
No emoluments and/cr puyments other than those specified in this dause will be pald to you.
Potential permanent employment may be offered sfier the completion of the S-menth
mwu-mmmmmmmmnu
e dincretion of the company.

You arn recuieed to work eight (8) hows por day, You will be required to complets weekly
Uimeaheets for the hours that you hawe worked. Your mominal working hows wil be 930
#10 6:30 5m Monday 1o Friday with one hour lunch mach day #s determined by you,
although you wib be expected to work 3dditional hours of days as equired for the
execution of your duties. i Liame = (g2
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6. You wil e based in Pune and your place of work wil be Sscussed and agrwed with your
teporting manager. We wil ensure that you have the faciities and equpment to perform
your duties, a5 indicated by BB, and this will be paid for by 880.

7. You are required to famikarize yourself with the proceedings/res, polickes and regulations
& displayed on company notice boards and/or issued by the company from time to teme. It
should be roted that in sddion to the normal application of the comgany’s Disciinary
Procadure, the company apphes o strict rule of "NO WORK - NO PAY" for o8 unauthorised
stoppages/abiances. Please comtact your immediate superior should you have aey querse
in this regard,

& You will be required to adhere to all the compasy’s reasonable policies and rules relating 1o
its staff, as inplemented, amended and notified to you In wiiting by the company fram time
0 time,

9. Should you require to be absent from wark 1or any reascn whatsoewer, you must cither
persanally or through Human Resources, notify the comparny immediately of this and also
of when you expect 10 be able to return 10 work, Please note that any atrence from work
will be unpaid leave.

10. BBD reverves the right to alter / modify working hours, leave, faclities / amenities within the
statutory lmits.

1L During your tenure with the company you will, at all times, observe secrecy in respect of any
technical, trade or business documents, customers names/business detalls or any other
information that might come to your knowledge or possession, which according 1o the
company are necossarily conficentiasl and form valusbie progerty of the company, You shall
not discuss noe cause the discussions of sty such data In any manner whatioever, You will
alsts bw responsible for the protection and furtherance of the company’s best interest at all
ey, including after you coase 1o be on the company’s role. in addition in the event of your
leaving the companies services, you are eapected not 10 take up employment of enter into
any type of business/commarcisd aisociation with any of the company’s dient or their
assocates for 3 period of two year from the date of engagement.

Wtf/-}ﬂ:‘vira", .
T s N

e Tn‘-‘. .».|‘:.‘ /. -
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. You will be reqy 5 agreement with BED, which is attachod 10 this

{ wmmm-mmum
mhnwhhmnhmnmmm
feserves the NGt 10 termenate yous services without aery compensation of natice therec?, if
maM&hMdeMu“amdm
mummuwmumcvmmmm-
haqhzhnlnbﬁnﬂmnhmﬂadﬂmdﬁm-un
the opinion of the Comgsany you have committed any miscorduct.

14. You are strictly prohibited from brieging aey unauthoried / infringod copies of software on
ta the office premises, from any extermnal sources or CopyIng saftware on the system to
ancther which may indude any violstions of the provisions of the copyrights act.

15. You will devote your full time to the work of BED and shall nat undortake amy direct / indirect
business or work, honorary or remunerative except with the written permission of the
ompavy.

uumuwdwmw.mam-mmu
documents/fopples/CDs, hardware such 3 laptop, headohane, data card et and any other
article ana/ o copies thernof belonging 1o the Compiny or it cents, which may at the time
be in your possession,

17. Yons well torthwith inform BBO of aey changes in your residential addvess & contact taleghone
number,

18 uﬁ-mdmmmmdbmhuwuodnmmw
Griving Bcenso, PAN Card] academic cortificates, proof of date of birth [birth certificate or
matreulation certificate| and photograph.

19. We look forward to your fruirful sssocistion and participation in our company.

20. Please return the dupiicate of this ietter, duly signed. in token of scoeptance of the terms and
conditions of your contract.

Offered by:
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Date: 1 October 2021

We are pleased to inform you that you are selected as INTERN for Rarone Budge and Dominick India
PVT Limited, (BBD) on the following torms and conditions:

1 Yeur sarvice is for the period 1% lanuary 2022 10 30™ June 2022, however, your seevices may
be terminated prior to comgletion of the said periog by ghing 30 days’ natice from either
uvmmmdwdmmwmmpuuu
reporting 1o Chetan Korat who will be instructing yos: from time 10 Ume about the nature of
your duties and/or jobs to be performed. Your services will be as directed by the Company
from time to time, and will require the ability 1o travet

2. With effoct from the date of commencement of your service you will be paid 2 stipend of INR
21,000 per month, All paymaent in teerms of this letter shall be subjoct 1o deduction of tax al
ST 91 rates as may be prevalent at the time of deduction under the Income Tax Act, 1961
No emoluments and/ce paymants other than those specied in this ciause will be paid to you.

1. Potential permanent employment may be offered sftnr the completion of the 6-menth
internshep program; this & subjoct 10 your performacce during the internship program and
o1 the discretion of the company.

4 You are requred to work eight (8) howrs por dary, You will be required to complets weekly
tmesheets for the hours that you have worked. Your nominal working hours wil be 9:30
-nmmmm—uuq-mnm
zhough you will be expected to work additional hours or days a3 requirod for the
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6 mﬁ&”hmﬂmndm‘h“d-ﬂﬂw
m*ﬂm“mhmﬁmbm
your duties, as indicated by BBD, and s will be paid for by BBD.

7. mmmummmum”um
nmummmmmnhmmmnn nt
Mumuu“buwmaumm
Procedure, the company apglies » strict rule of *NO WORK - NO PAY" for all unautherized
stoppages/atnonces. Please contact your immediate supenior should you have any guering
i this regard.

& You will be required to adhere 10 all the company’s reasonable polices and nules rofating to
13 stal!, & implerrmeted, amended and ratified to you in writing by the company from teme
10 tirme.

9. Shauld you require to be absent from work for any reason whatsoever, you must either
personally or through Human Resources, notify the company immedistely of this and sl
of when you expect to be able to return to work. Plesse note that any absence from work
will be ungaid beave.

10 SBO reserves the right to alter / madiy working houts, lesve, faciities / amenities within the
statutery limits,

11 Dwring your tancre with the company you will, at ol times, observe secrecy in respect of any
techevical, tride or business documents, customers names/Dusiness detail or sy other
irfarmation that might come 10 your knowlecge o possessan, which atcording 1o the
company are necessanly confidential and form valuable property of the company. You shall
ot discuss nor cause the dicussions of any such dats m any manner whatscever, You will
50 be resporaible for the protection and furtherance of the company’s best interast a1 sl
timas, including after you cease to be on the comaany's role. In addition i the event of your
leaving the companies 5ervices, You ar oxpected not 1o take up employment or enter o
any type of business/commercis sssociation with any of the company’s dient or their
ausccaates for 3 perod of two year from the date of engagement.

umnum.mmhﬂdﬂdbmulwn
m”nmhhﬁmumdb”ﬂnh
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amuu*q@ammwmuum»u
mﬂwﬂhwibw—wwhm
reserves the right 1o terminate your services without arry Compensmion or notice thereof,
¥ou are f0und 10 be in maral Breach of your respoasbRes, of following a code of conduct,
not in fine with the Comgaey's guideines and values, or # any information provided by you
13 0t any time, found to be false, or if you are in contravention of the terms of this letter o in
the opinion of the Company you have committad sy misconduct.

14, You are strictly probibited from beinging any unsutherized / infringed copees of saftware on
to the office premises, from any external sources or copyng software on the system to
anather which may include any wolations of the provisions of the copyrights act

15, You will devate your full time to the work of SBD and shall not undertalm any drect / indirect
business or work, honorary of remunerative axcept with the written permission of the
comQany.

16, Upon termvmation of your Comtract Letter, you wil return to the Company all
documenty/Mloppies/CDs, hardware such 25 laptop, headohone, dats card etc and amy other
article and/ or copies thereof belonging 10 the Company of its chents, which may at the time
be in your passession,

17, You will forthmwith inform R8O of any changes In your residential addross & contact talephone
numbser.

15, A the time of joining you are rogquested 10 subelt cophes of your identify proofs [psssport,
driving license, PAN Casd] acadomic certificates, proof of date of birth [birth certificate or
matricylation certificate] and photograph.

19, W lock forward to your frathd sssocation and participation in our comgany,

20. Please return the dugiicate of this letter, duly signed, in token of acceptance of the terms and
conditions of your contract.

Offered by.
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Date: 1 October 2021

Name: Pritesh Biavsar
Address; Shirpur, indla

Deat Pritesh

CONTRACT LETTER

We wre plessed to inform you that you are selected as INTERN for Barone Badge and Dominick Indlta
PVT Limited, (B8D) on the following terms and conditions:

1. Your service is for the pericd 1 January 2022 to SO™ June 2022, howewr, your servioes may
e terminated prior to completion of the said pariod by giving 30 deys’ notice from either
side. From the date of commancement of your service untd further notice, you will be
reporting to Chetan Korat who wil be instructing you from tene to time about the asture of
your duties and/or jobs 1o be performed. Your services will be as directed by the Company
from time 10 tme, and will requice the ability 1o travel.

2. With effect from the date of commencement of your sorvice you will be paid 8 stipend of INR
21,000 per month, A¥ payenent in terms of this letter shall be subjoct to deduction of tax at
SOUPCE 3% rates as may be prevalent at the time of deduction under the Incoene Tas Act, 1961,
No emuluments and/cr payments other than thote specified in this clause will be paid to you.

1 Potestial permanent employment may be olfered alter the completion of the &-month
internship program; thes s subject 10 your performance during the internship program and
ot the discretion af the company.

4 You are required 1o work eight (3) hows par day. You will be required to complete weakly
2 10 6:30 m Monday to F riday with ane hour lunch such day a3 determined by you,
HEGUgH you wil be expected 1o wark additionsl hours ox days s required for the
execution of your dutles. e g
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6 You wi be based in Pune and your place of work will be discussed and agreed with your
Mw*ﬂ”“mhhmﬂmum
your duties, as indicated by BED, and this will be paid for by 880.

7. You are required to familianze yourseft with the proceedings/rules, poficies and rogitations
3 displayed on company notice boards and/or isued by the company from time o time. 1t
should tre neted that i additon 10 the normal apglication of the company’s Dtsciplinary
Procedure, the company apelics 3 strict rule of “NO WORK - NO PAY" for sll unsuthorized
stoppages/absences. Please contact your immediate superior should you have any querias
n this regard.

B, You will be required to adhero to 2l the company’s ressonable pofices and rules relating to
its staff, as implemented, smended and notified to you m witting by the company from tirme
o tinee.

9. Should you require 1o be sbaent from work for atry resson whatsoever, you must efther
personally or through Human Resources, notdy the company immeciately of this and also
of when you expect to be able to returm 10 work. Plesse note that any absence from wark
wil be unpaid leave.

10 380 reserves the right to Mter / modify working hours, leave, faciitins / amentties within the
statutory limits,

11 During your tenure with the company you will, #1 all timas, observe secrecy in respect af any
technical, trade or business documents, customers names/business detalls or any other
information that might come to your knowledge or possession, which according 1o the
company are mecossarlly confidential and form vaiabie property of the company, You shadl
0ot discuss nor cause the discunsions of any such data in any manner whatsoever. You wil
also be responsibie for the protection und furtherance of the company’s best interest at all
trmves, inchading after you cease to be 0n the company’s role. In addition in the evert of your
loaving the companies services, you are expected not 1o take up emplayment o enter into
any type of busness/commercial assocation with any of the comgieny’s ciemt or thelr
swociates for a period of two year from the date of engagermeet.

nmm.mu““ﬂ“dﬂmbmﬂlcn
information that may come to kncw during the course of your tenure with B8D, the

‘ ; e detrimental to the interests
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ah“*wtmmmmwnm.m
wmwﬂ»m.mmmuhmw
m,nﬂhhwuhwmmﬂnm
reserves the right to terminate your services withoot sny compensation or notice thereef, #
you are found 10 be In moral breach of your respansibiiies, of falowing a code of conduct.
Nt in b with the Company's uidelines and values. or If any mformation provided by you
s 8 any time. found to be faise. or # you are in contravention of the terms of this heeter ar in
the ogimon of the Company you have commtted any mvsconduct,

14. You are strictly prohidited from bringing amy unautharued / infringed copies of software on
t0 the office promises, froam 2y extornal sources of copying software on the system to
ancther which may include any violations of the provisions of the copyrights act.

15. You will devote your full tiene to the work of BBD and shall not undertake any direct / indirect
Butiness or wark, homorary or remunerative escect with the written permission of the
company.

16 Upon termination of your Contract Letter, you will retum to the Company o
documents/Nlopples/Cls, Kardware such as lageop, headphone, data card esc and any other
articie and/ or copkes thoreo! belonging to the Campany of ity tients, which may at the time
e in your possession.

17. You will forthwith inform B8O of any changes i your residential address & contact telephone
ramber .

18 AL the time of joising you are requested to submit coples of your idenndy proofs [passport,
driving Boense, PAN Card] academic cortificates, proof of date of birth [Sirth certificate or
matriculation certificate] and photograph,

15 We look forward to your fruithul sssociation and participation In our company.

20. Measa return the duplicate of this letter, duly signed, in token of acceptance of the terms and
conditiors of your contract.

Offered by:
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TATA

Ref: TCSL/DT20195881530/166509 % Hyderabad
Date: 02 December 2021

MS. ASHWINI EKANATH THAKUR
56 B, Laxmi Nagar null,

Behind 1.T.1 College, Deopur, Dhule,
Maharashtra-424005.

Tel# 010322663032

Sub: Joining Letter
Dear Ms. Ashwini Ekanath Thakur,

We would like to take this opportunity to axtend a very warm welcome 1o TATA Consultancy Services
Limited (TCSL) family.

We are plessed to nform you that your joining date at TCSL wil be 13th December 2021 , your joining
location is Pune , work location is Pune and your stream is CBO . This has been
provided considering your preference and business requirements.

Your welbeing s our utmast prionty In the current COVID-19 pandamic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabied a
virtual onboarding process for our future TCSars. For the Virtusl Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will reach out to you over emall in the next few days 1o guide you further on the
virtual onboarding process and sleps 1o be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your leaming through TCS Xplore Program. We
appreciate your passion towards leaming which has helped you to perform well. You ara now selt 1o
axperience learming through our coveted TCS Xperience Program.

Prevate and Confdarsal Page | 1
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TATA

TCS Xperience Program

Leaming & a way of life al TCSL. The TCS Xperience Program will open a world of opportunities and
help you fo scale greater heights in your professional life.

The program is carefully designed 1o develop software engineering skills, nurture professionalism and
Inculcate a process mindset. This program provides the perfect platform 1o poiish the skills you have
gained through the TCS Xplore program, making you ‘project ready’

The duration of your TCS Xperence Program is based on your performance in TCS Xplore program
and business requiremeants.

The program has regular assessments based on pre-defined learning objectives. You are expected 1o
meet the required standards during the TCS Xperience Program, In case, the performance does not
meet the expectations, the management reserves the right to alther extend your program or take
appropriate action,

As communicated fhrough various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stiputated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to futfill all the TCS eligibifity
crilena as stated in the Offer |etter

Kindly confirm your acceptance of this program by clicking on the ‘I Accept’ button in Nextstap portal.
We encourage you 1o join us on the specified date 1o enjoy the benefit of timely processing and avail
better opporiundies.

Privie and Confcectial Page | 2
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organization to greater heights!
Gear up 1o axperience the fulure!!

Warm regards,

5.

Janardhan §
Global Head - Talent Development

Privata and Confidential

i

TATA

We look forward to you joining us on an enriching career with TCSL. Together, let us take this
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We are pleaned % confinm your eeaployment with Collabvextorr, Commmnications & Consulting v Lud
(the *Company”). Please note that as part of the Collaboratorz family, you will be required to provide
services 1 our US snd E1-based cleres. Providing ess services may ontail traveling and weeking i
different hocation within and outvide your hring cowntry.

We have st out your employment tenss and conditons in Appendis A and the genenl employment
terms anud conditions s Appendix 8. These lcrms 20d condewns supersede any verbal discessions
regarding your employment serangoments.

Plesac ke the bame 10 read these documents and uadervland your employment package, Tn sddition 10 the
Infoemation shown o the followng pages, you will also be required 1o sbide by the Collsboratorr HK
Policies, the Code of Coaduct, sad other policies and regulations implomensed by the Company or the
Group.

Yaraqﬂnn-u-ﬂmlﬂcmmhmm.m”umm—m
emwployment torms, benefiea. or poldacies, please get m touch with your local management.

To accept this employmest, ploass vign o page 2 and retum e copy of the better wnd sppendices 10 w
by Seplember 30, 2022

We wish o take this appoctmaty b welcome you 10 8 Oroup and wish you every success with fhe
Company.

Letter of Appolntment
Dese Runval Borse,

Youmn Secerely,
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COLLARDRATURE
APPENDIX A - Persanal Employment Terms and Conditions
Title' Category
Your corporme uise is " Analyst Java,”

Your position and tithe may change as & result of ithe promoton o other operational requirements of the
Company's beslacs.

Employment
Your employmssnt shadl commence on Octaber 1, 2022,

mnhmmdm&_mm’w*ﬂ-ﬂm
il the satkstactory exccution of the tesponsibilitios as determined by the Masagement o wssil
terminated in smcordance with paragraph B4 s Appendia B

Location and Warking Hears

You will work remotely frum your home office location. The sotal of your official workisg hoam
(exchudiag ono-bour husch dasly) s 20 hours por week. Your lcal besincss masagement will detersming
specific working bours. Depending o your department’s novds, you may also be required 10 work outside
the officzal houy for the proper performance and diackarge of your dutics, for which you will receive no
additional overtime paytnent.
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Remuneration

Your Asaual CTC salary will be Indlan Rupees 300000/ per year { Throe lakhs per your). Below is the
salary beeakug,

Component Name

Annud CTC
Monthly CTT

Tota Deductiom

£
fex. B8 ¢ §gE 3'[
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Prohatios

You will be om probatiom isisially for Soe (3) months. The probetion period may be curtasied or extendod
at e Management's discretion. Your performsace will be evalused monthly. The continuation of your
sppoirmment shall be subject 10 the overall review of your performance by the Managrmone.

Loave

You ase cligible for | (ome) deay of Earned [eave every mosth. All Eamed Leave must be svailed afler
prior coment of the local Manages in writing. Uswtilized seual loave cannot be encashod

APFENDIX B - Genersl Employment Termm and Conditions
Coafidentiality
You wilf sot divulge to any unssthorszed perss bor use Sor sty parpess other than company's during the
peried of your essployment with e or thereafler, any infoemation conceming the company’s (or s

clients) operation, projecss, strategy, e, that you mary come 1o have as an employes of the company. A
weparate Confidentiality and Noo-Disclosure Agresment is snchkoaod. Mease sgn & copy of the saese and
Tenem i

Performance

Your perforsance will be reviewed hefoeo or after the seocesful completion of the probation persd or s
anagement may doem fit. Your future spposisal will b dooe based oo your performasce.

Termination of Service

Notice Penod required for teminstios of ermploytment from bodh (he employer snd employes is fiftoen
darys (15 Dayy) Heoweves, the Company roserves the right 10 tenssisate the employment by paying fiftcen
thays” salary‘wages in lieu of notice. The Company reserves the night to terminate the employment in case
of maperfonmance of duties and on disciplinasy groumds 8 any tmoe during the comtaact without giving
any notice and compensation.

Hackground Verification
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o

ORLARDRATORE
Collaboratorz rescrves the mght to go for a Background check. If the infoemation provided in
#bi&gpﬁhkhﬂth&mﬂﬁmhmﬁmm-}‘:ﬁm
Nan-solicitation
m&mdmm—.ﬂhmmmm-lym.mwub
solicit any employee or independent cootracne of the Company en behalf of ay other business

m.nﬂnnhhaqw:hdqnﬁ-mmdm‘bmh
termunate oe breach st employment, contractual oe other relationship with the Coerpany.

Percssiva

memammummuwmcm-u
company, ke laptops and phones, at the trme of commencement e







Paarsh Inforech

Dinctos fon it. Wk fou iz .

Address 01, Bhakti Apansmee, Nesr Hotel Ravoi, Suchita Nagar, Mambad Naka, Nashik
Reg No: 2120600315138893

N
A‘%«'l N
Date: 05* Ocsober 2021 4 .
NAME: Akankska Kishor Kothari b
College: R.C Patel Institute of Management Research and Development, Shirpur. /
Email: skaokshail 121 Sogynail som Ve
<v
Dear... Akanksha Kishor Kothari
am defighted & excited 10 welcome you 1o PAARSH INFOTECH ) Intermsiup for 6 manth

Ne are pleased 1o offer you an internshep at Paarsh Infodech. Yol

xlieve that our foam is our biggest strengrh and we take pride In uiring only the best and the beightest We ase confiden
lhlywwddpbyu@lﬂcﬂmhnhcmnﬂ 3 of Jbe yenture snd wishyou the most engoysble, loaming
packed and truly i B PAARSH INFOTECH,
g ow will get
Your Cost to the Company (CTC) would be b, Lo T2, 49,600 (Rupees Two Lakh, Forty Nise

Ve give an offer for Web Dey Truiting for 1wo moaths to you joining us. Please do not hesitae 10 ca
us foe any infomeation you may need. the hard copy of thes offer as your acoeptance and forward the same
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" WEB cryer
Technology

o Address. (00d Flose, 5. M. Tower, Above [ifamata hank, Newr Demvien's, Keeyeseger, Pune 411002
Com

F-nad o@wrborypmecioology com  Websie v
REF: INT-weborypt132-2022 Date: 03/01/2022

Offer Letter

Dear Shweta Borse,

With reference to your application and subsequest Interview with us, we dre pleased to
appoint you as Java Developer - with Weborypt Technology Pume We take this
oppociunity to welcome you to Webarypt Technology Pune. We value your abélities and
believe you will find our wark environment 10 be challenging and falfilling,

College Name: R C Patol Fducational Trust's Institute Of Management Research And
Developmest, Shirpur

University Name: K.B.C Narth Maharashtra University, jalgaon
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Sample Offer Letter
2022-2023
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BIBYJU'S  ocnicrren

Date: 18-02-2022
Duar Bhat NIk Difip,

We congratidate you on the successiul completion of the Fised Term Traleweship with us. On the basis of your
performance. we would fike to cffer you the postion of Business Development Associate - Sales, with efect
fram 21-02-2022 This role involves Ditect Sales and you are expected to operse out of the specified Work

Employment Details

Department : Business Development

Errployment Type : Reguiar

Desigration : Business Development Assadate - Sales
Work Location $ Byjus -Nashik

Onboarding Date/Time - 21-02-2022 (830 AMY)
Compensation Detaily

You will be offeced a total compensation of INR 1000000 LPA which indludes the following components:
Fixed Compensation  © INR 700000/ -
Varlsble Compensation - INR 300000/~

Detalls about tha Varlable Compengation will be communicated to you post your joining the Company. The
company shal be entitied to doducy, from the above remuneration payable 10 you, the following contractual
stasutory and compulsary deductions:

1. Provdent Fund

2 Incoeme tax deducted 2 source (which will be governed by the taxation laws of the country)

3. Employment/Prodetsional Taxes

4. Dues %0 company induding lcans and advances

S Any other appbicable statutory deductions

You wil be governed by and agree to abede by the General Terms & Condmions of Service of the Company and
the provisions of the company’s Code of Condact, which will be mentioned in detall in the appointment letter,
issued after your Joining. You are reguested to join the services of the Company no liter than 21-02-2022,
faling which you mary consider the ofler 1o Le withdrawn.

We take thes oppoumity to thank you fioe the interest you have shown n out ceganization snd look forward to
wolcaming you an-boand for & fruthl career with us

To accept the offer, kindly sign the document digitally and submit.
Best Regards,

Human Resource

Bhat Nikhi Dilip

This s a system generated document that does not reguire a signatere from Think 8 Learn Pyt Lad,
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Please note they should also go through the candidate
benefit document hereby enclosed which has additional
benefits like the following which are not mentioned
below

OPD claim - INR 20000/- per annum

Créche Reimbursement - INR 10000/- per child per
month

Training Reimbursement of INR 100000 /- per annum
Higher Education policy as per their grade once they
join

You will shortly receive a digital copy of offer. Request
you to accept and close the requisite formalities on
your career account on company’s system (workday)
Welcome to TIAA Family !

Regards,

227




PatSeer Technologies Pvt Ltd.
P $a structure

Destgnation. Trainee Software Engineer 01 wov 2023

Taxpayer categery

Total cont 1o company: Revision;
No Particulary How Amount Per
1 Bavic salary % of Feed Salary Add 94,000 8,000
1 House Rent Allowance X of Sasic Acd 43 000 4,000
3 Leave Travel Allowance % of Sasic Asd p t
4 Other Allowance Balancing mumber Ade 113,803 11,15
5  Trassport Allowance Fixed wum s 19,200 1,600
6 Medical Allowance Fleed sum g 15,000 1,2%
7 Children Ecucation Allowance Fleod wm A3 . >
8 Boma/ Ex Gretia Fleed yum Add L) |

Fixed salary 320,000 16,667
10 Company’s contribution to Provident 125 of BasiceLTASTASME.  Add

Other costs Incurred by the compary”
11 Gratuity % of Saic
12 Other Bonefn Pertormance Bonus
13 Other Benefit -
M Mediclaim Insurance Flend sum

Total cost to company: 320,000 26,667
15 Emgployoes contriution to Providert 125 of BasiceLTAsTA-MEs  Lews 1.800
16 Compaey’s contribution to Provident  12% of BasiceLTA«TAWMEs  Lows 1,800
17 Profession Tax Less 200

Net Salary A2BA1.
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TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Ref: TCSL/DT20219071918/Mumbal/BPS/BTN
Date: 150772022

Dear Ms. Dwya Sunil Patil,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploning opportunities with Tata Consultancy Services Limited(TCSL). You have
MWWWMMNManmmam
offer of Traineeship.

You have been selected for a twalve month traineeship program at grade BPOS. You will recewve a
fixed monthly stipend during your internship. Your stipend amount will be decided an the basis of
joining location and the process in which you will get aliocation. The same will be communicated 1o
You slong with the detallod offer latter,

Wym&mmmmuMMMWMtnmw
mwmammmamummmummunw_

MI.WWdMMMMNMumWNW
from TCSL. A detailed offer of trainaeship will follow within 7 days from compiletion of |
documentation formalitios and your aforesaid acceptance on this provisional offer, The Offer of
traineeship will be made 10 you provided this - oppartunity continues 1o be availablo with TCSL

Your traineeship with TCS is subject to your baing declarec medically fit and retaining that ftness
Guring the tenure in the company and your Background | Reference check being favourable and
Bcceptable to the Company

On joining and successful compietion of all Joning formaities including the back ground verification,
you will be issuad a Letier of Appointmant by TCSL

Your appointment will be governed by the policies, rules, regulalions, practices, processes and
procedures of TCSL as applicable to you and tha changes thersin from time o time.
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Mmm.rcswsmmmumumm.mmum
location as defined in the company transport policy. Those fiving beyond these boundarnies would be
required 1o make their own arrangements 1o reach the nearest location convenient to them from
where thay can be picked up of dropped

Yours Sincerely,
For Tata Consultancy Services Limited.
N o

?__‘&)'(.
Girish V. Nandimath CAgh Here or use & ON code scamner Irom your
Global Head Talent Acquisition & AP Mok (o vabdsle tho ofer ketier
ANNEXURE 1
For the candidats to complate:
mwnmmmmmmumnoywmwwurmmf
No TCSL/DT20219071918/Mumbal/BPS/BTN on (DDMMMYYYY)
Signature:
Name
Date

PN 0o Sl TATA CONOUL TANCY SERVICES - 2

R
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21/08/2023

To,

Ms, Priyanka Girase
mmmmlmmn

Nyahail,
Nihali ,

Nandurbar, | i

Maharasira 428400

Dear Ms, Priyanka,

SUB: APPQINTMENT LETTER,
unmummmmmmwwmamm
Doveloper” in the company w e.f. 2108/2023

Terms ana conditions of your appointment are ss under:

1

for @ penad of 3 months. The probaton pensd can
2 Your services we katle \o be
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h«‘ TM Systems

Doyt fyng Ibeematen Tochadinsy

) lmmMW&qummwma
found guity of fraud or misappropriation.

13 Your retirement age wi! be 60 years However, It can be exiended If mutually agreed.
14 in case of a recept of present. commission. or any sont of grasfication from any person or

15 You shall be entitied for leave and other benefits as per the company's rules applicable
from teme 10 bme.

16. ¥ you wil abstain yourself from work withaut prior consent of superor o otherwise
Jumum&lwmm”. ___:hhhuw

mmnme;mu
L

-

17 You will bo /eporting 1o
bene 1D hme
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Encorsement of Acceptance

| uncanditionally accert the above ofer of the appointment under the company o1 1he lerms
#nd condtions mentioned therein and | agree 1o abide lhat

PR S T .
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February 6, 2023

Welcome to Wipro's Work Integrated Leaming Program (“WILF*)
Waork Imegrated Loaming Programme

Wegpro Limited, Dodda Kannall

Sarjapur Rosd, Beagalury - S80 634

Phome: (080) 28440011712, Fax: (080) 28440256

Dwar Prangad Chacihan,

Sub: Ervolment letter to Wipro's Wark Integrated Learning Program (“WILP™) as Scholar Trainee ~ Wark
Integrated Loaming Program

Wedcoene 1o WL

Wit refererce 1o your apglication, s our plessure 10 ereall you m o Scholar Traines — Work Integrsted Leaming
Prograems, This is a scholerstsp grogram customisat s & robust soademic snd trainng progeem winch will seable you
10 ablen M. Tech degree from one of the gremar ongineering instiiusonAsiversity i Inda.

The duration of the scademic peogram shull be 48 months ko (he date of enrolment 1o the acedemic

You wil be enrolied ino the ncademic program within 12 monthe Yom date of joning. Your date of joring will be
Intmated Trough & SepArale COMMUNICERON.

Yo hoge you enjoy the leaming with WILP and have an ennching experisnce being & part of Wipro Limted ("Wipro o
“Company”).

Plaans read Srough the lenms and condtions of your enrclmant as provided below.
W look forsit 10 Paving  long snd inutil relionsiig with you ot WILP, Wish you all the best!

Yours sncersly,
For Wipro Limited,

4

Shallen
Ganerasl Manager - Human Resources
Endorsemant
| acoegt the srvoiment and tha lerms and cond@ons thereof as specfied below. | shall report foar undergoing study on
JERMS & CONMTIONS OF SCHOLARSHIP

1. Profile:

You have bisen seleciod 10 be 8 part of Wipro's WILP and are earoliod 08 & Scholar Traineo- Work Integrated Losming
Upon joring WILP, you wil kave to undergo @ “Projact Rsadiness Progrem” (PRI that propares you
n projects at the Company as part of this leaming program. This robust academic program will aiso enable
.qu.mumt—muum-mmqmw
d"nm
2. Duration:
NP IWETD T o Ay e Ve feef revetaTon Sehent ovmilvden stanllerer- W WALE e . Leter_Terglan 20044 MW, v
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1o employmentt inpary and cccupabionsl daense. This schetne provices acoess (0 medical reatment, medical facitios,
cash compennation s othar support for insured persons

Your fourdryesr scholeestup wil continue undl completion of your M. Tech program. You will be anmliad into the
Ncadermic program within 12 months from the dete of joinng,

You shall be aligitée 1o receive & sneime “Jonng bonus® of INR 75,000 afer you jon Wiges slong with your first month
Muwumumuumuumwmmmunmm

within 12 months from the date of joining, peyment processed under Joking bonus shall be
mnmnsou-n-numdu

The enhancement of the scholarship at the and of aach dcadermic year of sty will bo o the dacretion of the
Company and sutyact 10 your SASIRCony progress of study, acquesition of skills, behavior, regulianty and punciualty in
AleNCanNce. Your cantinued enrclmend in $he course, will be al the discretion of the Company, and Is subject 1o
satigfaciory academic perfonmancs and other requiroments o8 prascriboed In e WILH portal

I Gase your project perfanmance ot sy stage & net found 1 B B pie with e reguiroment of WILP, then you would
be placed on performance improvement program (PIP). if you il 1o successilly comelide the P, the Company may
A Ba sole decration discortinue your ervolment in the WILP grogram

Book Alowance:

A Book Allowancy of INR 1,2500 will be provided 1o you par semasine. Ths sllowance will be glven avery ssmestsr
excepl the last semesier when you will be engaged in dasertation. The sliownncs will e peid 10 you centrally song
with your scholarship duning the cowrse of each semesier, The siowssce will b subject 1 tax. Book soemnce &

sppicable and pad only when you sre regsiered for e serester

5. Training Agroement:

I, This better of entolment is subject 10 Te execution of a Training Agreement in the prescrbed proforma with
Wipro Limbied, Sarjacur Roac, Doddaannedl, Bengaluru-500035 on or befors |oinkng the program ("Training

. This Trawning Agreement shall be for a totel period of 80 Months where you will be menioned ke developing your
shils and knowledge. Thas inchuded techmcal training, hmmmmumwm
Mhm The Company invests on your behalf for the cost of these iainings. Should
:" Program or your ervciment with WILP is cancalied for any reeson whastsosver

nmawmmumamumwnmannm
Soventy five thousand only) wil have 1o be paid by you s detaded n the Traning Agreement,

6. Project Readiness Program (PRF)
Upon entobment, you wil have 10 undergo a Project Readiness Program [PRP] to preparm you (0 paetcpatn n
promcts. This is ofered by Wipro's - Talent Transformation Department 10 all campus and ofl-campus selncts. The

troad chisctive of PRP s 10 equip you with The necessary knowledge and skils that will enable you to stan working on
soek-ifle project work which s an integral part of the WILE.

7. Regulations of Acadermnc Study:

A You will be errolled for M Tech program with a renowned insgtulion ("Unéversity”) that collaboraios with Wigro
for WAL

i Coursns apecisiization inchudes It is not Smited 10 Software Systems, Softwars Ungimeenng, Information
Technology, Computing Sysemm and infrastruciues Mansgemsnt. Dats Acalytios, 107, Cloud, Digital & Cyber
securty, Embodded Systens.

W Your specislization and snvolment would be decided based on provaling Business requirements and
the Company s $nal and tandeg

. You wiinot bo atle 1o change Spocialization track after enmiment.
;m durstion is 4 years from date of envoiment of academic progrsm.

wnuﬁmm 5 WILP Schclar Tratnes wil regeier a0 pursus 4 10 8 Courses per
o7 somesieri.

Am-lhmum-mmnmumvmdmm;
mu*wnmmmmwuhnmuwmm
/
h-”u‘-MM‘.wm_MMl.. o
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Node of contact session, examination patiem and ofher acadenmsc (rogrvm noms are subject o change besed on
e prevaiing situationiuniversty narms declared from bime 1o tme. Deason of the University would be finel and

B Canflict of Intarest:

(. Dunng your enrclment period with e WILE, you will focus exclusively on B requiremaents of the peogram. in
addion 10 your shudy and pcademic roquiramonts, you oo fequired 1 angge yoursel! axdusively i the work
assigned by Wigra and shall not take up any independent of Individual assignments (whither paet Bma or L8
Ume, I an AOVETY CARACTY OF ORherwise | dinectly of indirectly without the expross writien corsit of
HeadiManager of WILP Academy

A You shall ensure that you shall not, directly or indirectly, engage In ary Sctivily of hured arry sderest in, of
mvmummmamn“m-oaunuwmm
intarasts of Wigeo.

. The Conflict of Inserest Policy also refars 10 the nesd on your part. during your envoiment sed for & perod of one
year from the cessation of your snrclment with WILP (rmspective of the cirtumatunces of, or the reasons for,
the cessation) not 1o sobolt, Induce or encourage:

. Any student'scholer rsnee of T WILP tn sbandon/wihdrw ther enrcimest with the program o 1o
ncoept encclment andior emgloymert with any compettor, suppiar of any customer with whom you have
# connection.

b. Asyy sevgloyee of Wigro 10 terminate thee amploymant wih Wipro or 1o accept emgloyment weh any
competior, suppher o vy Customar with whom you hirve & connection.

« Any customer o vendor of Wipro to move ek axieling business with Wipro 1o @ thied party or to
termenate ther Dusness relatonship with Wipro.

d. Any exsing employee andior student of WILE 10 Bacoms Rssocaned with, of perionm sanioes of any
type for any Shrd party.

. In cane of any confiict O JoUt, plasse decyss the mattnr with Head/Manager of WILP, 10 understand Wipro's
position on Tes and rescive e conflct

. Obligation and Respoasibilities

1. Dunng the study pariad you will be govemed by the WILP ragutatons and matructions i mary be modifed, from
S 50 tene, in relation 1o conduct, disopiing and other matien.

. Dumng your study as pant of WP, Company expeci you 10 endergn study in the ares in wisch you are placed,
with o Ngh standard of initative and effickency. Thia is critcal and Company has 2em tolerance towarde any

E

. You would not be sllowed to seek membantip of sy kel or putie body without tho witten approval from the
HesaManager of WILP.

bv. During the study period and thareaiter, you would nol be aliowed o oul 1o anyone In witing or by woed of

mouth or ctherwine, particulers or delads of work - process, know-how, research cartied oul, secunty
or admimstrative ondior ceganizational mamars of confidential or sooret nature which you may

arargements,
Come across during your academic shady or DOCOME KNOW 19 you By VINUO of your Undergokng Wiudy under
WIL® or othorwize,

v. You ore bound by ol reguations, instructions and poboes of the WILP and Wipro. Thess are updstedimodified
o 3 periodic basis and new policies may be ntroduced and notified Yo Scholar Trainess Fom Smas to me and

you will be bound Lo comply with the same.

Wi, In considerstion of he opponurities, frmnings and sccess (o new Sechrigques and know-how ot wil be made
wnmmuuwbwnhm of Wipra. Therefore, please
Jmainigm al Confdential information as defined from tme 10 e In the Polcy of Wigrn, s secrsl
cohfidential and do not wse or dacoss any such Comfidential Information axcopt 05 May Do reGUIse
of lw of 15 may be required by WILP/WIpro and in e course of your associason with
wummﬁummumumdwmm f
(rraspective of the croumstances of, o B reasons 10r, e cessation). :

vi In consection with your sssociation with Wisrc a8 gt of the WILP and during e tarm of your
concepRon oF crestion, you shal dediose and sssign 1 Wipro as its exchusive property, sl ok,
matedals, compuier softaare and assodated matorale) doveloped or conceived by you salely of jontly

HR3s Metgr e sorndonTs Teoculesf orrisllacsor g i Waen WILP Eastvenn Lot Torplatn 0MBsare20%... 410
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L As a Scholar Trenee ~ Work integrated Leaening Program, you will Do called spon 1 wedengo siudie duvg
the hours and days a5 may he Sxed by WILP from tme 10 Sme as per the Univensity requinements.

. You would be assigned 1 any of the locations and any project work as pan of your WILP as may be decided by
e Company.

M. The full day locture sessions wil be held ot any of Wipo's othae sstabishmensoutsourced verue, You may
also be called upon 1o silend scadenic sy &% and whan mquired on holldays and n any shifts during the
Say. as may be schaduded 0 sccondance with the convenience ol the organieng s of the WILP,

. The universty will plan comact disses n mulipie formats 10 sl T project work shutions and unhersity
@uidelnes such as contact clesses in ILT (Instructor Lod Trmining) seeiior VILT (Virtust Instructor Lad Training)
and Self-ODirectedRecoeded locture sessons,

16, Genaral:

L Thes letior of arvoiment & sutiect 10 the conditon that you have not provided s with any false declarstion or

withully suppressed any material information. If you have, you wil be kable for cancelation of sevciment from the
WILF wethout amy prior notice.

4. The terms of s latier of ervoimont may be speciScally enforced , ¥ roguired. I this connection, if any of
the provisions of this lotier aro declared or found %o be void or Sue Lo arvy reason whatsoever, the

mmaining provisions of this leter shall continue i hull force and effect.

i, Thase anmiment lerms suporsodeo ond reploce oxisting agroemeni o understandng, ¥ any, between Wipro
und you fdating % the same sadsect mattee, - - o

Iv. You warrant that you are not preverted by a court of by any ofher administrative or judical order from enroling
under Bus agresment. in the event that you are not @ citlzen of he counlry of posting, you shoukd have a vald
work permdt 1o work In $he country of postiog.

v Dunng B period of enrciment you are required 10 comply with all polcies of WILP and Wigro. These policies.
are updated | modified on 8 perodic basis and new polices may be Intoduced and nolfied 1o the Scholar
Trainees from tme 1o Sme. You sgres to comply with ol policies se modfind from time o ime.

17. On Completion/Cancellation of Academic Program:
L. On Comgletion of the academic program or canceliation of your m.-ummum-ﬂ

MM»WNMOM documents, aratute, drawings o
mwumw-yumuuwuﬂmmuwmm

i You are not eligible to receive testmonial ceniicate if you o not sccosssfidly comgiets ihe academic shudy n
socordance with s lefier of enrciment and the study schome formulated by the Academy.

. Wigrn resacves the right 10 offer amployment of its scle dacretion % & Scholar Tranes on successid and
satatnciory complation of the academsc shady.

18, Work Allocation for on the Job Training:

As part of your work sesporaibiios, you may be assigned 10 work on certen procta/sccounts o othet
assignments as may be deemed fit nwnnuma-a-nwumvmm
assignments shal bo treated as a to work and may result i lermination of your enrciment or other

19. Acceptance of Enrolment Letter:

Upon acoepting the above terms and condilions, you ame reguined 1o return the duglicate of this leer of envolment,
culy signed by you &5 a loken of your scospance on the day of joning WILP program.

Please confien that the above lnmes are acceptable 10 you and that you sccept the snrclmaent by sigring & copy of
Bis betier of aevoiment and submit the same on tha date of joining.

Yours sincersly,

1 b e Lty Yo e F oA et aTrd Wi WILP_ Esestment Lotier_Terphatn 20348200, 710
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culture and buseess etiquetie.

.ummm.w

The tachrology trewng provides aibcal tecnmcal shills requred 10 wixk on projects aliccated 1o Traineos and proparo
1 face the demands of the promcs workd. We begn doing this by famliarizing with Wigro's botinesses and work

The methodclogy of trairing s Project Bosad Leaming” (PEIL ) apgwoach, Bie entioe eaimieg is designed arcund &

seres of peyects thet the ity ave axpoctnd 1o complete Dy bearning and applying various topes

required 10 comgluete the projoct. Staring with indvidual projocts. the approach ends with recruts workiog on @
ANNEXURE — IV

| hivve ress! and undersiood the terms of my enroiment lofier. | ogree and acknowledge Mt | am a StudentScholar

Trainee with Wipro's WILP. | furthor underiskn that | shall not represent: 1o any person within Wipro or any ofher S

party that | am an ersployes of Wipro Lid and | lully understand that such false representation shall entad severs
dscipl nary action indudng Mmmedats canceliation of my snrolment,

I You woudd be entiod for INR 1500 from the date of appciniment as 2 mp sum amount that will ho creciied
with your Srsl month sipend. You may uties B amount towards Travel and you would not need o sebost bils
Srweds usage of thes smounl. You are not required 1o raise any claims towards reimbursements of travel
axpenses post joaning as this lumg sum amount will be paid In your first month’s stipend.

. Thars is 00 provision for resvbursessntslosance lowards any expenses nowred 0 leu of atendng trasning
o chusans at difarent JocHsons in e same oty

amuu*ummnnbommmdmmmnudm You
may utlize this amount owards sccommodation. 1ood & ol mscslanecus expenses. This would be pad a8 »
e sl aenount that will be crodied with your firsl month siperd and you would not need 10 submmil talle
towards usage of this amount,

ummwmmmmwhwmdnwbmmnm
location (Jocation whare you endergo ntal Faming), you woukd be entitind for e fulluwing Soliement and
Miscellancous Expenses: INR 1200 per day for 7 days (10t amount of INR 8400) from the date of tepartng o
the posting location. You may wilkzo this amount towards boarding, lodging, conveyance & other mscelancous
apensss

W Any location change afler reporting 10 pasting location will De treated as relocationftansier and will be covered
undwr the Transfer policy for Team Ranbow. For detals you can mfar the policy at myWipro > myPoldes >
Common Polcas scross Courtrion > my Traved > Global Relocation Policy.

e Campun joinars would not be slgbie for accommodation ot e Wi guest houses.

¥ You cannct book initll sty sccommodation through the Wigeo Hosplalty ssam of
hostrdatt spammos sSon st com and reimburse the same.

Please note in the event that the employse leaves the organization within 6 months from the date of joining, sl
payments processed under Jolning & Ralocation Entilements shall be recovered from the employes at the
time of exit.

Skl Preferences 1 © Jav-MEAN Location Preferences 1 - Pune
Skl Preferences 2 : UNIX C 8YS Location Preferences 2 - Mumbe
Skl Prafurences 3 : UNIX C++ BYS Location Praferunces 3 : Gurgeon

o Accest [0 Dedine

& Signeture Pranial Chauehan 6/2/2023 6:25 PM
(chocking the checkbox sbove is equivalert 10 i handwritlen sigrature)

SR st R TR AT VLS Kt _Later Tamglee_S0AGur 208 W10
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Offer BUSINESS PROCESS SERVICES
Ref; TCELDT20218604730/MumbalBPS/BTN
Diste: 1871012021

Ms Astwani Ashok Kol

Mu Post Vadhoda Vachode, Abuiheda, Jaigoan,
Wiantank

Watertank

AZ5108

108
Tolb 919552698475
Dear Ms. Ashwini Astok Kod,
Sub: Letter of Offer and Terms of Traineeship

Mmbmmmuﬁtﬁwm You have successfuby
MwmmanmMDMmmdﬁ- raot BPS” for a period of 12
mmmwyu-umomdm. 16,000/~ por manth. You wit be engaged as & Trainee /
mmnm:mmmmnmmu)wbm.

mwmmammwwmmammmma.um
mmrmumu*-mbmunmduw.Vummm
wmunmmmmumau“

mmwmwammmmmmw.mwmmwnm.
deu-wMu“dmmanmmum“m
jotning formalies o8 por comgany policy

TGS docsion of rolkasing the Ofler of Traneeship and allowing you to join e beken complebon of your
fina! Graduation oxamnalion which has been dolayad owing 0 19 Pandemic. shall not be
construad as 3 waives of The conddion specified in the orms of Traineeship under clause Pre-raquisites of

rwlmmdmmmnumm‘mwmm
mtwmthﬂYmmlnanMutmewmmﬂuﬂymm
Graduation without sny pending arrearvbackiogs.
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Mmmm.blmwmmndummm.mmumh

TERMS OF TRAINEESHIP

1. Trainseship Presequinites
Your appaintment a8 o Troinee / Apprentice under the model / certiad Qrder wil be subjoct 0
successiul compietion of your graduscn sxamination without any pending arears / s dureg tha entvo

course duration

u-mw.wmmmmmmwmummmmm
mmmmm&-ﬁhmmﬁummumm

nb-“omnhdnhnumlhum.lm.mmmuwtmm
MMmmnMNﬂdemmduﬂmnm
of any dacropancy of falso information is found in the detals submitied by you

whlsoewer 10 absord | sppont you on
of 12 months. You shall not b desmed 10 have
company, unioss & until you receive a written

¢
i
8
i
i
i
i
33z

It your ia found unsatisfaciory, TCSL may lerminsle irminoaship forthwith by greing you 30
ummmmmumamuwmmnm

lmmmWMhnmmd)mmm prograeers wihoot
Anorsabon or intmation, a presumplion shal anse that you have abandoned your 0 tha company

MhmuMuMthmmmme-mbu
mommmcmmmmmmmuUnm-mumummmtm-
commumicanon 1o you

3. Hours of Training:
Vwmunwiomoonmnnm.acr«nmmmnonn-mwm
Leave:

You will be entitied for leaves as per the company's policy.

rcsm&wm%mmmm.mmummumnm
company frarsport pokcy mmmmwmumummnrm

mmnmnwumwuuwm-qm Tha
compasy wil make Mmummnmuumnwm.
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dedarsions. your ranceship wil bo dscontinuod without any nobics.

13, Submission of Documents:

Mhmdm:.ummdhmwmuw.m.m
e onginal copros for venication.

- Standard X and XU Mark sheets equrvmient

- Dagren cantficate and mark sheets &x o8 semesions
-wmmmmmu-mmmmnm)

- Birth Certficate / Proof of Age

- Pasaport

- i photographs - PARSDON 26

- An afidavit / notansed undertaking Bial there is 1o criminal offence registerod pending aganst you.
mmmunmwmnm

14. Iniial Loarning Programme (ILP)
On oining TCSL as Trainee, you will be the banefit of tarmal & on the job training ("Initial Leaming
at the tocation, a8 identliad, for such & penod as TCSL may decide. The said training
forms o crical part of your TRReeshio 3N IS AN ONGOWY process. TCSL continues 10 mako Pwoesinent on Iraining
mwa-w.mmuum«mnmm.wmummom
commismant has 10 come from you.

ummmmmm.mmwunmmm.m
avaluation will be carred out dunng ihe aining. Weo would request sl the training be takan very seriously 1o
u‘hmbwmmnmmmmm

15. Lotter of Appoimtment
vuﬂuumomummmmmmmmmonm

16. Personal Data Processing:
Vumuwmwmmmuumnwmu
TCs Mm.mmmmw-“wumw.m
mmwnmmm,wm.mwm

nnumuwmmnm-Mum.mmm
progect mmmmwwmawm
Wthmmmhm

mmmrmmmummamnmm)mmmw
wm.Mdl-ﬂummmhmmmuT%MM
M.mmmummmﬁq.mnuwmmwmm
consant might b obtained from tme to hime

rmummmm.mmmmummm*wwm
mmbmq.wmmmw.mm.mwmm
services. astocime engagemant acves, and financial and tsxation srvices - .

As TCS is & globial company, yous PI iy be shavesd with snilies outside Indie, lrted for the puposes menionsd
above andor in this offer letier \ .

hmdmm.mmmwum-wmmmm
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Withdrawal of Offer

If you Sl 10 BCcept B ofler from TCSL within 7 days, & will be construed that you ame not interosted in e Traineeship
and this oMer will be aulomatically withdrawn. Post acoaptance of TCSL offer letter if you fail {0 jom on the date
peovidod in the TCSEL joining latter, the offer will stand autamatically lerminated ot the sole discretion of TCSL

We fook lorward %0 having you in our global 1eam

Yours Sinceraly,
For Yata Consuitancy Services Limited,

¢

Girish V. Nandimath

CAoh Mavp or use & OR cude scanaw from pour

Giobal Moead Talent Acquisition & AIP i e ool
Encl: Annexure 1: Accaptance
Annexure 2: Confidentiality, Dats and Intellectual Property Protection Terms
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Annexure 2
Confidentiafity, Data and Intellectual Property Protaction Terms

Confidential information

“Confidential Information® shall mean all Inventians and Know-how, Information and material
of TCS ana #s subsidiarios as apphcatie (Colectivaly larmed as TCS) (including foe avoidance of doubt any
wma-cn-)m“mnmumunmwmm
the following:

(‘)W“JWMMM.MMM.MMGW
mmwmmw.mmmmmmmamu
m“hTﬂcmmhmmdummumathdww
mmmwummmmmwmm
ard on whatever medio and all tolyied GOCUMENtAtion and softwars.

mumwumummnmmdm.mm.
Mwmmuuuxwumm,wmwnm

woltware, chject codes, source codes, copyrighted matlers, methods, drawings, computstions, calculations,
mpmmmmmamwmummmn
svoidance of Soulit any such materin! belonging lo thw Clents of TCS)

1c>mmwmmmmmmmmannwm
competitive harm 10 TCS If discicsed,

{d) Customer and praspective customer bats, and

() All other Information and matorial, which b created. developad, concaived, Gathered or collected or
obtained by the Asscciato i the course of of out of e assockaion with TCS or whde in of in connection
ﬂuhmdeMﬂMumdhm“M by TCS fo the

Associate’s Obligations -
m“nmnmmummu-muuﬂm.m
wmmm.umbhm,um«m«mmmomawmy
Confidentiad Information S g hebalt of of g direchéd or
; > A

Associste agress and confirms that ab inlelectual property e : on shal wl sll Smes
wast i and remain with o balong 10 TCS anc Associate shal no Mg o claien of seyy neture whatsoover

i the Confidersal Information. Asscciate shal peomptly disciass % an authorized cfficer of TCS all mvansicns,
MM.WW.Wumwmm.m.
developod, CONCeivad of devised hin of bt azising out of his o her engagement with TCS, including in the
courss of provision ol sarvices 1o the Clients of TCS and Asacciate hemby and confims that all such
imednchu peapary rights shad at all hmes vest in and remain veatad in TCS 1 ¥ansfer and assign o
rcsmmummmummwumm Any Inferest & and o any
domesic o formgn patent rights. trademarks, Irsde names copyrights and Irade secrat ' harein and

renewnls teruol. On request of TCH, Associate shall exocute front tme 10 time, dunng o the termwnanon
mwwuwmmun-mmmmmwnumdw
mmmmmaww.nmnmmumw

Private and Confidential . 9

Bt S T ¢

- b, ,_'1, o g A
e s S ey A e 4

§ Giltce: S S, Siamal St

‘v~:-c :?
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(#) process e Parsonal Data and indoemation anly on behall of TCS, s Allates or Clents, as the case may be,
and only on and in accordance with instructions received from the data controlier from Sme 10 time:

(b} abide by such technical and orgenizationnl -n y to peevent the sccidental or
uniawhudl Sestruciion or accidectal loss. siterntion, un-authortzed disclosue of access to the Porsonal Data and

(c} promptly (and in any event within 24 hours of awareness) bing 10 notice of TCS or Bs Aikates. &5 the case
may ba, of any actual or suspected incident of unsuthorized or scadentsl scosure of. or access 10, ha Personal
Data and ormation or ot breach of Bus section (& “Security Braach™)

gmmmmumnmm,muwmqm
and not make any pubiic announcoment regardng 8 Security Bresch without TCS's priar wamen consent,

{e) not co, or omit 10 do, anything, which would cause TCS or any of its employess, officars Of agets 10 ba in
treach of its obligatons under arty privacy of data protection policy, regulation or legeslation;

(F) upom expiry Of lermination of Associale's segagoment wih TCS, retien all coples of the Personal Data ang
Information %o TCS in Associaie’s possession or control, and

} promptly brng 1o TCS nofice of any request received from & data subject 1o have access o hisher Personai

ond information or of any othor communication relating 10 the SCCORE. Use Of processing of any Personal

Data and Information (Incuding any notice from the regulatory body) and fully co-operats and assist TCS in
relaton 10 any such reguest or communication.

6.3 Associate expressly consant that TCS and/or its affilates may collect, use, transfor, retain or otherwise
process Associate's Perscnal Dala and nformation in cannection with his/her engagement with TCS, in

legeslaton. TCS may use third party servicea or sub-contractors to collect o otherwise process Associate’s
Personal Data and Information for wiich TCS shall romain reaponsidie for such third pany senices provider of
sub-contractor’s complance with TCS's cbligations hereunder

. Working In SBWS Framework:
Associate may be requinsd 5o work in TCS oMices or its Chent's premises or from home (remote working) as per
the directions of supervisor and | or the provisions of the appicable pokcy.

Associate urderstands hat wanking i this Mytad emdronmaent may have higher confidensiality and informascn
security ks, Associate scknowledges that whan working remotely the Associale:

o):mmnammmmnmmnumm“mmm
0

B) Wil comply with and work in & manner consistant with TCS Data Privacy and Secunty PoliciesProtocols.

) Wit bring fo the notioe of MR of the Unit 1o any ceoumstances that prevent Assodate from working in a manoes
constsiont with TCS data privacy and security policies) profoooks.

o) Wil infoem (he MR of the Unit if the Associate shares 8 home with any famity member or an
amployed by a competiior of TCS or TGS client the Asscclale Is assigned 1o, oc if any
home exist which implicates the TCS Code of Conduct Canflict of interest provision.
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reprosantatives of both parties
(1The obigations of Associats in lems of this Confidentiality, Data and B Protection Terms shall continue duning

mao torm of oc In the courss of 1he employmant of ihe Associate with TCS and shall continue thereafter in
parpotulty.

mmmmmmnummmmrmumqu
This is %0 condem that | have received the Loatior of Ofer on

| harotyy accept this Offer and Intand 10 Join Servics on

Name
Address:
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Date - 21% August, 2023
Subject; - Offer Letter
Dear Ms. Ashwinl Koli,

mmnmmﬂ-mm-ﬁhmumb
*mumdmmwumw India
for our Mumbal (Pune Remote Based) Office.

memmummmmuuv.w-mmm
mwummmmr«mmmu

Mmaammﬁ—mum-ﬂumumnmmdm
annual CTC of Rs,7,71,600/-

The tertns and canditions of your employment are as under:
. Service Association for & period of Two (012} years.

Mmmwmmmdmmmmmdmmam.
mymh;-dm then you are linbie to pay back the amount of Rs, 1,00,000/-
Only/ )

Mhﬂmm:m“hm.&www
engige yourse oc devote
manctary interest, other that of the Cosnpany.

. Ywhﬂhlmmmmmﬂhm”&awbﬂd
mqmmmmuamwmum. However, you
mmmuuuumummmmmm.mm
perfod may be curtaiied or extended by the Comspany at |t sole discretion without assignang
ary reason (hereof

. You will 10 confirmed afler suocensful completion of probationary peeied oaly If your
mumm.mwmmmum

m.mmmMMGMMmumde
mwumm«mmmywmmmm 0 "
w.mmmhmﬁlmmhuthmm ’

during the term of your smployment.

v-umm.dnpbnlmuﬂ.muwmmh.

M*Mdh«”mdl&h&n&ub&dw eep
offer.

Wcmmnmwmwdh“hun“mwhm
mzmmmmmmmwhummmduw

Kiliners Global Services

Vidyavihar Address (801, Nesthanth Corporate Park. Near Vidhavihar Station. Vidgevthar (W), Mumbael - 400 0§56,
Mhooe | 91 22 2609 1470 « 76 » Fas : 91 22 2009 + L-mall | nfo@tidners.com + Wehaite | waw Mlisers com
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ANNEXURE -
COMPENSATION UREAKUP
Baxio Cost: Monthly Annually
Basic 27.500 3,30,000
HRA 13,750 1,65,000
EX ~ Oratia 8,750 1,05,000
Oross Compensstion (A) 40,000 6,00,000
Bonuw
Performance Boous* - 50,000
Jelning Bonus - 60,000
MUlestone Bonus (after 6 montha) - 25,000
Miestone Boous (after | Yoar) » 25,000
| Total Inceative (B) . 1,50,000
| Cost to Company (AtS) - Past 1 . 7.30,000
Retiral Bensfita: 00
Empioyer PF Contribution (B) 1,600
Total Retiral Benefits - Part 11 1,800 21,600
Total Cost to Company Part 1+ Partll | 1800 | 7,71,600
Note:
. mmummwommuw
nsurance prembum.

. nmxm-unblm-mmmmmun
mamwmmmmmmam
Contribistsen if applicable will be deducted (rom the salary.

. mmﬂbﬂ.mmummumm
on the roll of the Company when it is declared.

. whomdmm;vudmmum

T i ram—

Acknowledges By
Ashwinl Koli

|

Address 801, Neelkanth Conponste Park, Near Vidgavihar Station, Vidgavihar (W), Mumbad - 400 086.
THL 222509 1470 < T8 ¢ Fan D 91 22 2009 + Erond | ndoBilineracom « Weluite © www kinerscom

{
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o:mmm
: TCSLDT20233027458/Pune/BPS/ETN
Date: 15092023

M. Mo Doyasenhwar Pawer
Power Galk

Humbhasde

Humnbande

Srndirecs 425404

Matuwnahery

Tol# 51-8000837883

Deur My, Miral Doysneshwar Puwar,

Sub: Latter of Offer and Terms of Traineeship

Thark you for explonng training cpporunites wih Tata Consultancy Services You have successhlly
completed our nilkel SSIecEcn pYOCESS ANG we e plaasod 1o make you an offer as BPS" for & period of 12
moea. Durng thés panad you will be paid a stipend of Rs. 11,000/ per month, You will be sngaged as a Trainee /
Apprentios under tha model / cerified Standing Orders (s the case may be) appicatile 10 you

Kindly confirm your scceptance of this irsnesship by proposing your dase of joining and sigrng Armexure 1. If not
scoapiod within 7 days of receqit, frus offer is llable to lapse at the discretion of the Company. You may Randover your
accoptance latier to the MR Officer! Induction OMow al any of ouwr offcas

Afer you scoegt this lntter of traineeship and clear the medical check-up, and background check you will be given &
fettar of appoirtment as A rainee Indicating the dutals of your joining dete and initiel piace of posting after coenpleting
joining formalites as per company polcy.

TCS decion dMNOﬂudtmmM&?bmm bedors completion of your
finad Graduathon examination which has been yod owing to COVID- 18 Pandemic. shall not be
construed an & waiver of the condition spocified in the Terms of Trameestip under clauss 'Pro-raguisites of
Troinoesnp'. The status of your Graduabon completion will be reviewsd penodically. The reserves the
right 10 revoke ihis Ofter of Traimeeship it s later astablishac that you could mot compleles your
Graduation without any pending arrearsdackiogs.
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nhmmwwmmwnuhmmumwwm
Mmmmt&nummmmawny

# in mandalory to Gociare e gaps / amears / back log, if any, Junng your ACA0EMICS and work axpeniencs. The
mmnmnmu*dmummduumna—
of any discrepancy o Sise information i found in the detalls suberitiod by you.

2. Traineeship Perlod:

Mguwmdmmmmazm.mmumwnmmmmnm
m.mummmuwnmmm-ﬂmm-m
10 be satisfactory, you may be absorbed ( appointed s the reguiar emgioyment of the Company at its scle

lummmma-c«nmbmwmmbnwlmiuwm
roguiar basis Lpon successiul completion of your training penod of 12 months. You st not e deemed 10 have
mm:wmmmwamm.mmlumm-m
commuracatian in this regard from the Company.

uwm.mm,mmmmmmwmmn
calondar days’ notice In writing of paymen! of stipeed for 30 calendar days in lieu Wereof,

I you reemam on unautihorizad absance for & consecutive paniod of 3 days duning the programme withou!
authorsation or Imteration, A presumption shall amse that you have abandoned and the company
shall be entitied 1o daguaily and disentiie you fortreith for any further and your naime is Rable %o be
NWMIWWMWW&UWMWWNMUWHM
communcation to you.

3. Mours of Training:
Ywnyumu:mmu\ohomomlwhmnMMMuuwwuu

4. Leave:
You will be entitied for leaves 83 per the company’s palicy,
5. TYransport:
TCS BPS provides tramepon (acilty within & pre-cefinad radius for each location as deofined in the

company transport policy, WWMMWMthMMM
and e roulas are predetenmined and Not pemmitted 10 be vaned under Ay Circumstances. The
Mmmmmmmmnmuumwwm.

6. ANernative Occupation | Traineeship:
wuwmnm.wmmm»mmmm
Dusineas, 0assme any public oe private ofice, honorary o femunaraiive, without the pror writlen
permission of tho company.

7. m.mummm
Mﬂdh%mnwﬁdbm-m.mmpnmfmm

ims 10 protect the property rights and business information of TCSL and s clients The detatec
m.oumrmwmmmﬂmwhmz
5. Work in SBWS mode:

TCS' Secure Borderess Workspaces (SAWS) is a transformative operating mog
mwummmmmmm
business objectives, You may be required % work either from TCS offic
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Your ongnal docusments will e retumed 1o you afler verification

14 m Programme (ILP)

L-"a\a'rmo you will be given the beneft of formal & on the job training (“initial Leaming
Prn.um')-lnoloum as identified, for such a panad as TCSL may decide, The said training
mmhrmoaﬂﬂluﬂdmwmmnon process TCSL continues o make
Investment on training and development of £5 tramees. This will be of immaense value to you and a large part of
ownership and commament has 10 come from you

As TCSL progressas with thase infatives, moniloring performance will be an ongoing process and a formal

Mdhmummm- MMNthth
enatila you 1o #dd maximem value o and personal

15. Letter of Appointment
m‘wum-wuwmmfmmmmmm-w

POOjOct aRsignment, management,
diversity and indusion intiatives, mobiity. weliness program, stadutory and legsl A speciic
organzational inflatives in force your tenume in TCS.

ABar you join TCS, thers would be mare sets of Personal Information (Pl) stiributes procesasd for varous
legitimale purposes. All of it will be processed with compliance 1o applicable laws and the TCS Data Privacy
Policy. in somo sconacios of your P1 processing, you will be praviced with appropriate notice andior expiicit
consont might be obtained from ime 10 Bme.

For the purposes mentioned above, mmﬂmu“ﬂhMm‘uWW
provide services 1o TCS, 0.9, background check. health insusance, counseliing, avel, ransport and visa,
sarvices. associale engagement activites. and nancial and Inxason services.

Ax TCS is & global company. your Pl may be shared with entties cutside India, lemitod or the puposes Mentioned
above andVor in this offer lefinr.

In case of oversoos deputalion, availatile privacy rights would be governed as par reguiatory provisions and / o
TCS polcka/nctice provided appicable al your overseas ocation,

17. Terms and conditions:
The above torma and condihiorn of ieninoeship are speciic 10 your traineeship period In Ind.

18, Rufes and

of the Company:
Your will bo govamed by e policas, ries, Ieguiations, practices, processes and procedures of the
Company 8% sppicatie 10 you and o changes therain from time 1o Sme.

19. Comnpliance to all clauses:
You wil be requited (o (ulfll o the iarmes and condtions mentionod in #is lofter of aflor of traneestip. Any telure
16 fuihe amy Sorm and /or condition andior fallure 1o clear any 1eat succassfully woukd entifle TCSL in
withdrawing this letter of trainooship at its sole ¢scretion.

Private and Confidential
TCSL/OT20233927459 TATA

T':‘ ,—Jvmr o
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ANNEXURE 1
For the candidate to complete:
m:ammummuwummedTMpmm
lwmwmmwmnbmm o
Signature:
Name:
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TCS to porfect the title of TCS in the inteliectual propetty rights and 1o aMaciuale the provisions hereol, All
exponses of filing or prosecuting aay application for patents, Iradamarks, trade names, o copyrights shall be
boene salely by TCS, but Associste shall co-ondinate in flieg and / or prosecuting any such applications. Associate
Nersby axpressly walves any "arst’s nghas” or "moral rights”, which Associate might olharwise have in such
winilectual property rights.

Prior knowledge
Associate acknowlodges that pror 1o his or her appaintment by TCS, he or she had no knowledge of the
Consaorsal infoemation of TCS and that such Confidential information (s of 8 confidential and secret characier
and s vital to the continued success of TCS's business. Associate Iurthar acknowiadges thal he of she Is
assoclated with mn-mhmmannmmnuu:dmm
Information. in order the leghimate inerasts of TCS in such Confidensal # is necessary
for TCS to prolect such Information by holdng it secret and confidential

Use of third party material

Assocate expressly agrees that Assocate shall not in $he courss of Ma of her sssocintion with TCS and while
working on the pramises o iacises of TCS of its Cllants or i connecion with the development of sy intelleciussl
peoporty rights o work for o on behalf of TCS;

0) use any third party matonal o intellsctiual property fights axcapt Bhose inteBectuil property rights provided by
TCSumﬂMn?@memmUMqun
respecive owner of such inlelectual property rights.

b) Participate in any activity for creation (Inciuding concepton, design, dovelopment, lesteg, iImplamentation,
monumdm%&mlwuw”d'ﬂu.ﬂulmmm
exposed, direclly of indroctly, 0 any Third Pary B which is in the same subjoct area (Such as research ares,
u@:uoaorw-u)u. or which is same or simiar %9, the Intelectusl Property Of any poarSon themeol,
10 be 30 Created. unless.

1) Associate has axpressly dectrnd 1o TCS in a presonibed form whether such exposure wirs owing 10 publcaly
availabie information or under and sutyect to any agroement; AND

) TCS has exprosaly confirmed fo the Associale that TCS has proper authorzasion of Scense or approval of the
respocsve owner of such Third Parcty IP 10 use the same in inlelectual Property or portion Shereof 10 be cresied
and authorized in wesing Associate’s pasticipation in such activty,

c)hmmﬂym.mmnummmmp(wummmun
directly or indirectly. during the period of sssocation with the creabion (Concepton, design, developmont, tostng,
Implementation, support of marketing) of TCS Intollectusl Property or portion thoroot, which i i the same subject
ares of TCS intellectusl Property or wihich is same or similar 10 such TCS Imeleciual Propenty or portion thereod
being created. In case, Associole accoss of i xposad 10 Any such Third Party IP during such association,
Assocate shall promptly bring & 16 the notice of TCS IP asset owner or TCS project manager in wiiting and
immecatoly coass 10 participate in any such activity

Socurity policies and Guidelines,

8.1 Asscciate 1o atede by and be bound by sy sad b policies, documents, guidelines and processes
Inclucing 1P, Securty and Confidentiality of TCS in force from tme to time wheiher sxpressly
endoeand or nod

6.2 Associate acknowledge and agres that in the course of, and as a result of his/her with TCS,

Assocste will have SCoess 10, cbiain of Come AGToss personad dats or nlonmation of olher Associates or
Chents, nouding wahout kmfation, sensitrve personal dala o information (collact

Information”) within the meanng of the appicatis indan Law and Rules or any other -
regulation asywhere in the warks In respect of any such Personal Data and Info
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©) Wil ensure utimos! care and adhere o Confidentiaiity, IP Protection / Non-Disciosure cbigations.

) Wil be using the Company allotted laplop or simvlar suthorized computing device (fogether called “offical
asset®) only 10 connect 1o TCS network/cusiomer retwork through authorized means (or the Customer provided
1apiop o access the customer network If 50, mandated by the Customer),

9) Wil not aflow anybody to share the offical asset beng used.

Restriction on Associate’s Rights

Assoclate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, iIncorpornte or
ofherwise explof, for his or her own use or for any other purpose. any of S Confidential information including
Intebectual proparties of TCS tat » or may be reveaked o hm or her by TCS or which may in the oowrse of his or
uwmmmmmcmwummmwnmnm

No License

TCS and Assocate that no hoonse under ey palent Of Copynght Now sxialing o harualier cblalned by TCS
.W.WQWNQdeMMUwNMUWN
the Corfctental ;

Equitable Rights

Associste acknowledgen that any Confidenial Information Pt comes Inl0 the possession and / of inowiedge of
ASS0CIN0 15 Of 3 unigue, highly confidential and propretary nature. R g further acknowledged by Assocate
the disclosure, dstribulion, Cissemination and / or rolease by Asscoiate of the Confidential Information withou! e
prioe written consent of TCS or any breach of the Confidentialty, Data and P Pratection Tarms by Associate will
cause TCS to suffer severe, immediale Snd Ireparable damage and thal upon Any Such Dreach of any Treat
therecd, TCS shwil wihout prejudios 10 any other remedies avalabie 10 & be enliied 10 appropriate equitable redel
:?aiolm redle! of spealic pecformance anad imunciive rekef. in addition 1o whalover remedios & might have st

Goreral
{0)The provisions hareo! shall be interpreted, determined 3nd enforoed N ACONIANCE With the laws of India,

(D)in the event of any dispute ot disagreament aver the interpeatation of any of ihe terms herein
mamaunuwdmm.htm“umonmbummc&
whose decksion shall be final and binding upon the parties hereto Sutyect to the above, the artration be
povemad by the Arbitraton and Concilafion Act. 1996 or any modificalions or re-anactment Iherec!. Associate
confirms that the fact that the arbitrator shall 5o 0 nomines of TCS shall not be & for abjecting o such
arbdration or chaengng Mo decwion of the arbitrator, The venue of arbitration be Mumbai o the
above armitrason dacee, he Parties agreed 10 the binding jurisdiction of the Courts &8 Mumbas under the Lews of

(<)M any provision harsof shall be found by ik judicial ¥bunal 19 be contrary %o governing law, it shall be deemed
null and void withostt annulling or rendecsng ievalid the remainder of the Agreement and # the invakd portion is
such Pial the remainder cannct be sustained without I, the Parbios herein shall fnd & sutsble replacemant io the
invaiid portion that shall be logaly valld.

(d1This Confidentiaity. Dats and IP Protection Terms with other documents seecuded by Associste or
refarenced in avy such documents constitutes the enfire between e partes and Al
rwummnum‘ matter hereol. NO dolay of omission of sither Party
oxercning or enfordng any of Swet fghts or remadies horeundor shall constitute & waiver therool.

{0)This ConSdontiaity, Data and I Protection Terms may not be amended except in

Private and Confidential , "
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WTMIMMSMMMII
| message

MW“’ ThiL 2 Mar 2023 at 6:58 pm
Ta WMW

Dwar Chetan Prakash Patl,
Superset 1D - 4136181

mt—mw

manMmmNmm“hunomﬂ-w
recrutment process - 2023.

CTC oftered lmn-w-m

mmm-munmmummmmmmm
MMMMI«WTM-“WWWM

WM.NW«'M‘MMM
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TCS Offer Letter
1 message
TCS Recnatment - Brry Leved <recrutment ertrevel@ics com»
o recrutment. oom
To
Dear Chetan Pati,

Wad, 24 May 2023 st 5406 pm

Ve aee debghtad 10 Inform you that you have been successhly completed our Ital seecsion
process We are pleased 1o share the TCS Lether with you

Yout Offer Laster is avarlabide 10 m your NextSiep account

Follow the instructions given below 1o accapt your Offer Letter:

1. Connect to the intermet and chck on The link. Itsps. [ nenstep 1oa com.
zmnummmw
on Letter

3 To accept the offer letter, click
4 Chck on | Accept butlon 10 scoept the offer

4 Onoe you accept the offer letier you can dowedood the same.

We will De #n touch with you 10 Keop you atieast of the latest happerings m TCS.

Looking forward to heanng from you soant

Fot amy query please cortact 1600-209-3111(toll ree) / o suspar Lises com

Warm Regards,
Talet Aoguiation (Roup
TATA Consultancy Services

TCS NextStep {IMipa 0 rwstatep 1ca com) con also be sccessed ftom Android and Phone.

and/or attachements 10 it are strictly prohibaed. If
you have recered this commurnication in errot
please notty us by Teply smal or telephone and
immediatdly and permanently delete the mesaage
and any attachmants. Thank you
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HEXAWARE
Latter of Intent
February 20, 2002
Desvys Mak
RC Patel institute Of Management Research and Developmant, Shirpur
Deie Deoservys Mak,

We are plaisod 10 intorm you $at you hive besn proviscnally shon-sied for empioyment as * Traines™

We will keap you postad with reapect 10 B sieet of the raining programme, whaeen you will e commessionsd 10
attond e Tranng Programme at our Haxaware offce in Chenmsl

Durng the trmning parniod you will be entiied for a stipend of Re. 15000-gem for the peried of 3 months and on
successhd completion of your Haing you will be paid 3 salary of Rs. 3 Lac per aenum.

You arm eguied i sgn # service agreement of 24 Monihs o e date of jcinng, 1 the evend of service
agroement braskage you will be requred 1o pay a sum of R 2 Lac

You will teceive a lormal letier of appomtment (om probation Basis) wih al e torms and condBions Pos! ing
The crganrisation

As @ token of your socoptance, Tul you have read and undersiood this Letter of imiert, plesse countiersign, Scon
and email he docuMEent a5 YOur confirmaton within & weeh of receiving s latier 10
SUTEASCOOES RN ELIWAN. COm

Yours futhiully,

For HEXAWARE TECHNOLOGIES LIMITED
Meowian. Maliale.

Morsca Mathur
Vice Prasicdect, Recrutment-inga & APAC

. - HEXAWARE TECHNOLOGIES LTD.
' B, cffcsc Eiclg No. 152, MiBesriurm Dsinens Park, Sector - B, & flock, TTC Inauntrad Area, Manape
I3 Nt Mum, 400790, Tk : 4971 22 6771 9595, Frn: 491 22 6791 9500
.Qa HON] L 72900MM 1 7 COOPEE2 URL: sremchxawar 0.00m
aspme
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Offer Accaptance Form

LH-_mmm_m__u_,muun-dhlmm»mw
Technciogim Lad.

Infra &7 125 U0A El E1l

With tis offer acceptance, | sbo confirm

o Ihave/oppbed for Paspart and Pan Cand

1 comphetely underviand That my location s Miely Suned ow Phe Duirvss Pguvecent anc sccept thitl | have N0 locancs
Comtigeats.

| am okay t0 work In arvy shift as coquested by the Duiness post my enboarding.

Rokes and profise offened ore based cn Ihe DUSNEss regqurement ad &0 Ljoct 1o Aange.

My OGPA 5 9.21 i ¢ semester and thare 2w 00 backdogs.

| understand snd accost that my offer stands revoled If iy overall OGPA/Pertentage reduces from G0N after final
srmetie fesults or there are any backiogs at the sme of date of joining.

| hewe geier xgerience ol monthn, basks which | am offerod_ 325 LPA (per relevant year of & |

| hawe worked with any of the entity wnder HOL enterprioe ond have Cheared all my F& F [Yes/No) - Mo

W miy reture choch i negative, than HCL bai &l the rights 10 nevoke ey offer Agree @ Disagree

| urdierstand that s Joining at HCL & whiject 10 BGY {Background Verification)] Clearance.

1 wil be pble to sroduce #l The DEow MENDONed Sacuments Tor BICkGround verfication, e my experence wil be
roduced/cancelied and wil be oroWded hask coMgemation

Last Bwee-month walry U (ncluded HEF)
Ofer letter (for relevant year of experienca).

Weluving hecter .
Tl and Fing Semtiernent | et
Exporwsce wtier.

Signature of The cansSdate _Name of the cancidate:

Recruter's Comments (¥ any)

Recredter’s Sgnature:
Recruter's Kame and |-code
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Offer Acceptance Form

UM _ Prarusl Vitthal Chaudhart From_Shirpur  acomsat the berow offer & rose evteded 10 me by WL Technologies Lad.

Gt 3.25 LPA 0 i

WALS ths offer acceptance, | #30 confiem:

| have/apphed for Passport and Pan Cad

| compietaly understand that my locabon i solefy based on the business requirement and accept that | have NO locaton
conGtraines.

| s oltay 1o work in any Shift &s regquested by the Business post my cobosetdng.

Nobes and profile ofered are baned on the business reguirement and see subject 10 change.

My CGPA 8 28] 19_6 semester and there are no backiogs.

| undarytand and accept that my offer stands rovoked f my owersll CGPAPercontage reduces from G0N afer final
semester 1esuits or there are any backiogs at the time of date of joining

| e pthor enprerience of [} enontta, benks wivich | am offersd 326 LPA (per redevant year of exp )

| e weorbed with any of the entity under HOL enterprize and have cleered all my FR 7 [Yeu/ Mo} No

1f vy re-hire check is negative, then HCL has all the rights torevoke myofler @ Agiag @ Disagree

| enderstand Bat ry joining at HCL is sutjo to SEV (Sackground Verfication] Oearance.

1 Wil be able 10 groduce all the below mentioned documents for background venfication, cize my experence wil bo
reduced/cancetied and will be provided Bask CoOmMPensIton

*  Last theee-month salary wip {incduded F&FL

*  OFer letter (for relevant year of experience).

*  Releving letter.

o Pl and Feal Setxbement Letier

o Eaparience letr
Sgrature of the candetate _Name of the canddate

& " Srangal Vitthal Chaudbarni

Recruater’s Comments (If any)
Recruser's Signature:

Rocrutter’s Name and £ code
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mmw
: TCSLIDT20233870820/Pune
Date: 24/05/2023

Ms. Pranjal Vitthal Chaudhan
SPralhad Tatya Nagar,
Shirpur,

Shirpur-425405,

Mharashtra.

Telr 91-9681405374

Dear Pranjai Vitthal Chaudhari,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have succassfully completed our initial selection process and we are pleased to make you
an offer of employmeant.

This offer |s based on your profile and performance in the selection process. You have been
selected for the position of Graduate Trainee in Grade YG. Your gross salary including all
benefits will be T1,90,926/- per annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer onine through the option ‘Accapt Offer latter’. If not
accopted within 7 Days, this offer is liable 10 lapse at the discretion of TCS this offer will be
automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course and you meeting the TCS eligibility criteria.

You wil aiso be lssued & letter of appointment at the time of your joining aftar completing Joining
formalities a8 per company policy. Your offer is subjoct 10 a positive background check,

COMPENSATION AND BENEFITS

BASIC SALARY .

You will be eligible for a basic salary of T7,950/- par month, ig

TCS Confidential 1
TCSL/OT20233870820 TATA CONSULTANCY SERVICES

Tata Consulancy Services Limited
Noyats Teans, Geound flood 5 Mo FOMAI 29, €15 1095, Nagar Read Terwade, une 411 006 vle
Tod: 91 20 6608 7777 Fax 91 20 66408 7107 Wehante: wwmetoscom
Bmgrecrered (1w Mirmad Bullding, e Floos Marvman P, Mumtsal 400 071
TCS Commers Servicrbine 1800 209 3111 Cmad cavesrsbacs com
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Aug 11, 2023

Mr Chetan Girase
Dondaicha

Dear Chotan,

Mmhmmmwmmwnmmnamm
meumwm-ﬂnnmmm
technology platforms,

Mare Information about Jade Global & availebvie at www adegiobe com

sade Global Software Pyi. Lid. (Company) i & whally owndd subsdiary of Jade Global, Inc. and is
Incorporated under the Companies Act, mmnmmmumvumr
M.WM.M&MM.WMMWMM-MW

Contract of Employment;
On behatt of the Company, we are pleaved 1o offer you appontment as Associste at W1, on the following
terms and conditons.: -

L udmwmdmmubnm:uw.imnunhumnm
mmmmuabudmmmmmmmn
mMnmmm-ﬂmmmmmmmmm.um
Mdmmmmmuwuwdumoﬂuhm This decument,
becomes a contract wwwmmuwmmmm,m
upon you joining the Company.

2. The Offer made herein shall remain valid only if you score 60 % or above marks in B85 or equivalent
graduation course. I cate the mirimem marks s not achieved this offer shal automatically stand
cancelled.

3 wmmmﬁmnms;

a kothW%WWRthmnmm
BITS Piani MTech program, which Is & &-ywar program,

o vunmmmmmmnmmummnmnnu
the entry critorte for this prograe, offer for appointment will atomatkaly be canceded, as
ummmmhmwmmmmm
mur@mhwmmwmmmwmmw
whalsoever program or process of evalustion. This entry criteria evaluation shall be
conducted hefore your date of jolmng the Company.

(3 mmummanmmbmmmmmm
mmammmmmwmoadmmmm
certificate.

-z
Jade Global Software Pvt, Ltd.
MY&MPM.WM.“MM*MM-W
Fax: +91-20-66081595 | www Jadeglobial.com
CIN: U72200PN2012PTCI42253

Page 1 fd
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9 Nmmwmmwunmwmmmm
nmmmhmwMqu&ummmw
written consant of the Company.

10. Background Check: As a policy, the Company conducts Background Check of all new employoes. This
mmummwmmmmmtumwm
which whall include without lemization - Interviewing past and current employers, if sy and warifying
edication transcripts. For business reguirements, you may aho be required to undergo & criminal
check. The Campany shall have the right to terminate your services without notice and payment, and
mmmm.vmwwwmaumdmvnmd
qumumuumum.anmm
mmmunmmmwmmmw
may sk you to provide sdditional documments regarding the same. Contivuation of your employment
will be subject 1o Company’s assessmant of the severity of such criminal proceedings.

?

11. Working Days, Holidays and Leave: Your working hours will be 40 per weok and you are required 1o
work 5 days in 2 week, #nd In accordance with the appicable pakcies of the Compant. You may be
mnmnmmmam&mmmmodnmuudmm
MMWMMNMMhanwmnM‘m
tme 10 tme.

12. Notice of termsination:

2. You will be required 50 ghve at least 2 months of written notice 1o the Company. H you ask
for relesse from your duties before the expiration of your natice period the Comguany will be
entitled to recover from you as ‘salary In Biew of notice’, an amount equivalent to the
shartfall In notice period at the rate of your basic salary and/or 1o deduct such amount from
any amounts which may be payable 1o you by the Company. However, the Comgpany
mmmummmummawmmwnmm
roguirements prevailing at the Ume.

b During the Probation penod, Comgany may , with ar without caae terminate your
ermpiayment with immediate effect.

¢ After the Probation period and only upon confirmation, the Company, at its sole dacretion
shall bo entitied to terminate yout employment by giving you either 2 months of notice in
mummmmhmw.nmamnnmm
complance of this section , you shall walve ¥revocably and uncanditionally release, acquit,
covenants not to wue and forever discharge Company and sach of Company owners,
stockholders, predeceysors, successors, assigns, agents, directors, officers, employees,
reprosontatives, attormeys, divisions, subwisaries, affiliates, and all persons acting by,
Mw-hmmmﬂmmnuammm
Habilities, obligations, prosvses, agroements, controversks, demages, actions, causes of
mmwmmmmummwm
and comts actuslly incurred), of soy nature whatsoower, knowm or unknown pertaining
Groctly or indirectly related 10 your emplayment with the Company,

Jade Global Software Pvt. Ltd.
Nyati Teck Park, 7* Floor, Digambar Nagae, Behind Nyati Meadows, :
Fax: +91-20-66081595 | www |adegiobal.com
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amummmmmdmquuww
mmcwwmmmmc'uuauunwmdmwmumm
mmmanGN‘W“mmam.m“m.
MW‘W“WMMM»NWM‘MM
section 4 of the Companies Act 1956,

uwmmwmumwwmmmwmw
wmmm»mmmawmmmwm

u.mmwmmuwdmwuumm
M“ﬂmmanwumhuMhde
mmuwmummumaum
muWMWhMW«EM

nmdummmmwduwunw
mummswmmmudmdﬁwmmmw
wil not be valled.

nmmmummmdummwmomdmmm
wnmn‘mmmm.nmmmmmmwu
Wmdmumnmm who will direct your questons
unm.ummuuw.muwu.mwm
with you.

Sincerely,
For Jade Global Software Pvt. Ltd.

E:'jm.tu R

Rajendra Raut
Vice President — Tabent Acquasition

Acceptance by the recguent:

nmmmmummmmmmmw-ﬁ-umm
qnumwm“.nnmuma-mdwmmwm
mmummummnnuw.

Aug 11, 2023 Signature:

de Global Software Pyt Ltd.
MMMPM.WI‘.“MMWMM-QW

Fax +91-20-66081595 | www adegiohalcom
CN: UT2200PN2012PTC142253 Page Sold
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T )

Date: 06-Sep-2023
Candidate Code: COO14824

Name: Rupesh Neshank Pawar
Location | Ahmednagar

Lettor of intent / Offer Latter

Dear Rupesh Nishank Pawar,

WManMymMmu‘hMaM“Wd
Xphono Private Limited (horeirafier the Company), and would be depuled to our Chent as Retall Sales
Representative. Your Job Location would be Ahmednagar.

Your Date of Jowing wil be O7-Sep-2023
The folowing conditions will be appiicable 10 you.

1. Your contract wil commence from 07-Sep-2023 and It wil end on 06-Sep-2024 .

You will subsequantly receive an appoiniment letier, (o this affect on receipt of confirmation, on
your joining. In the event of any changes in your date of janing, the same will be modifiod at the
time of appointment,

1. You would be requirad to abide by the code of conduct and ethics prescribed by the Company
or Its Chanl

3 Your employment during the teem of your Contract will be only with Xphena Private Limited.

4. Your Manthly fed Not Take Home Salary will be Rs. 14,1790,

5 This is a letier of intent. Your employment &s subjoct 10 you receiving an appointment lefier
trom the Company. You will be issued an appointment letler aflor your joining and only
after submission of your documentsidetalls In the onfine onboarding portal and Claar
background verfication. By accepting this Letser of intert you consentiagres to the Company
nitiating a background venfication of your address, past employment. You are requested 10
submil 3l your documents to intiate ihe same, before your date of joining.

6 You wil be roquired to go twough medical lests and obtain & finess certificate, wherever
applicable as @ pro-Joning requiroment.

7. Your empicyed code wil bo assigned afler your joining

£ individual Salary information is striclly confidential and you are required 1o abide by &, at all
trnes.

9. Your nolice period on Bis assignment wil bo 30 days.

10. You are requested to without fall, submit the foliowing documaents at the time of your josning.
Please be informed that the Compary reserves e right to withhold the paymant of your first
month8's salary if the documents are not subemitied within 2 (two) working days of your date of
muwm.m.mdwmammamm
subimission might lead to withdrawal of your offor. A

f

5" Cross, No_ 381,
™ Man Rond, SEML Layout,

Kanotska 580 086
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OO0 14524 - Tupesh Nishank Pawar

o) St
Annexure A
Salary Broakup
Candidate Code: CCO14824 Emp Name: Rupesh Nishank Pawar
Details Per Month Por Annum
[BASIC_ 14310 171,720
HRA 716 Em
Statstory Bonus 1,192 14,304
m_# 16,218 194,616
1,717 20,604
ﬁi 122 1,464
200
Total deductions 203 uy.i:
‘Net Salary (Gross-Total deductions) 14.179 1,70,148
E 1717 20,
% ‘%
o — 3888
CTC = Gross salary + Empioyer Contribution 18,787 225444

1. Per Aneum salary s for illustrative purposes only. All emoluments in INR only.

2. Net pay is subject to Income Tax deduction, if applicable, and will be as per the Income Tax
Act,1961, If your gross sslary is in the income tax bracket, 1., shove 2.5 Lacs per year, you are
ManPANMMMMMmhMIWMa
wmﬂnm.lfmkahmuwmdmmmmm
please declare your previous camings and taxes 1o svoid eveess fax deductons

i.ltmbmwmrmml&mum”ﬂmmml6.la&=
event of delayed PAN details shared, Form 16, when issued, will have data only from the month you
submit your PAN details.

4.oumqmmmnwc.wmrmwfu.m
Welfare Fund (LWF) will be applicable as sod when, and s per applicable nales.
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ECNIOL

S PRIVATE LIMITED

08/09/2023
To,

MR. ROMIT SHAM BADGUJAR
EGNIOL SERVICES PRIVATE LIMITED Is delghted 1o offer you employmert on the following tems:

1) Position and Date of Joining:
The comparyy welcomes you onBoard &5 & RESEARCH AMALYST with effect from 21/09/2023,

1) Reporting & Employment location:
You will intsslly report to MRL VISHAL AGRAVAT., Your niial employment location will be Ahmedabad. The
company reserves the rghts to change your reporting mansger, job role andior location, al any time,

1) Company Policles:
You shall be bound by any and all policies and procedure of the company, which may dhange from time (o Uit
The management of the company reserves the righl to amend the polices and procedure of the coonpany.

4) Compensation & benefits: .
Your CTC wil be Rs, 2,64,000) p.a.

5) Reimbursement for Expenses: .
You wil be reimbursed directly for ressonaiie expenses incurred by you i the performance of your duties, In
sctordance with the Campany’s Expense Policy.

6) Employment Relationship:
You will be under protaton penod for 3 monttes from your date of oining. Your employment wath the company,
during the probation period, can be temeinated any time oither by you or the company, for sny reason
whatsoever. Dependng on the crcumstances of your separation from the compasyy, you will be required to serve
2 nobce perod of ot least 15 days

m.h OFTH MOOR. 501, | SOLUARE NR. CWAS CROSE
E +918535 096 533 - ROAD, STHENCE CITY ROAD, SOLA, AMMEDARAL
info@egniol.co.in OUIARAT 38004

269




+i.

HEXAWARE
Letier of intent
Fabruary 20, 2023
Snehal Patd
RC Patel institute Of Managemant Research and Development, Shirpur
Dear Snabal Path.

Wo are ploased 10 infonmm you thal you fiwe besn provisonally shor dsted for sployment 53 * Trainee™

Vi will koop you posied with sespect 1 the stirt of ! raining Programme. wherwin you wil be commsscred 10
amend the Traning Srogramme & our Hexawass office in Chennal

Dunng the Franing perod you will be amiied for & stpaend of Rs.15000/-pm fof fe perios of 3 months and on
succasiul compieton of your training you will be pad o salery of Re. 3 Lac par aneam.

You are required % 3ign a secvice agrooment of 24 Months hom e dals of joning, In e avent of service
ngteement braskage you will be reguired 10 pay @ sum of Bs, 2 Lac

You will recewve a formal ietier of spportment (0n peohation Dase | with af the terma anc condilons POst joming
he arpansason

As & tshen of your acceptance, that you have reac and undersiood this Leter of ntent, plaase Coumrmgn, scan
And emul B document s yeur confirmalion witin a week of receiving thas letier lo
Camgrsconnoct fite xaware G

Yours tathtully,

For HEXAWARE TECHNOLOGIES LIMITED
Memisn Mallle

Momca Mathur
Vioe President. Recrutmend-insa 8 APAC

TECHNOLOGIES LTD.

S W, office: B No. 52, MiSerséum Dusboess Park. Soctor - W, A Biock, TTC irdustras Area Mahage.
% vl Muambel, 400710, ok, + 71 22 6791 $595, Fax: +91 22 6791 9500

B “ JCOIND L 27Z900MM 1 99271 COOMA 2 USEL: wwww Sencesare.cOm

2
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HEXAWARE
Letter of Intamt
February 20, 2023
Sumit Yeakitao
RC Patel inatitute Of Management Research and Development. Shirpur
Denr Sumit Yostwao,

Mumnmmummwmmmhm-‘w

mummmwmuhmdnmw.mmnuwu
Wierst tha Traweng Programme al o Hexaware ofce in Chennal

mummmwumtraun-ndmmuhmdsmum
successid compition of your training you wit be paid 3 safary of . 3 Lac per amnum

vwnmnm.wmdummueudmuumcm
WwMﬂhMbmanﬂm}u&

mum.mmummmu—sm-nu—umwm
the organaaton.

nomummmmmmwwmut-dmmwm
m“umawmm.mdmﬁwn
CAMEACCN LT QXIWrT SO

Yours tnthhuly.

For MEXAWARE TECHNOLOGIES LIMITED

TECHNOLOGIESLTD.
< Rt oific: By s, 152, Millerwsrs Buusiness Do, Secaor - 81 &' Biock, TTE levdustsial Arma Matwge.
i Navd Masrmtnad ek : +91 224791 7595, Faw: +91 226791 9500
°© a (NG - LT TH00MS 1 79250 CONPOED URL. v hanaware.com
-
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GRIDLOGICS S5 s ceebaervg

A" Floor, Surdiowss Comenercial, 77/1 Baner Road
CIN: U72200PN2004PTCOLETS4 Bacwr, Pute ~ 411045, nday

www_gridhogics.com Tek 020-29704972 Faxc22-39167397

Date: 23 May-2023

To.

My, Umar Khan
Meman galbnavigur
Navapur 425418

Subject - Confrmation Letter

Dear Umar,

We are ploased to confim your employmest at Gndiagics Tectwelogies Pvi. Lid as “Software Engineer (£2)
*wont 10" May 2023

Your senual salary is INR 371600/~ LPA (There will be [mployer & Fmployer Provident Fund and
Professionad Tas amount dedwcted from thin). Al other terme & conditions of your services will remain the
same as mentioned in the appointment lotter

W wish you #e eaciting and beight career shead at Gridiogos

Fex Gratlogics Technologies Pt L1d
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AVENCORE
CONSULTANT

Date: 20™ May 2002

OFFER LETTER
Dear Bhagyashel,

With reference 10 your interview with us, we are pleased to offer you 3 pesition of
“Jurvior Softerare Developer” ir our organization as per the terms and condibons gren below

L. Compensation

A Your tonal rersaneration will be a3 00,000/-(Rupees THREE LAKH) Per Annum,
Detalli of your remuneration are ncluded in Annexure - A (attached)

1. Thisofferis valid A 21* May 2022
L The date of joining 25 May, 2022 a< per the diont reguest
& Your present penting will be at Andhen, Mumba, Maharashtra. However the Company reserves

the right 1o tracafer you to any of its offices/esablishmenty/group companies whether now n
wostence or 0 be setup herealter

S There will de 2 LS months bond which you will have 10 sign on the date of joining.
" case any employee breach the bond he will be [Labie 20 pay R4 50,000/ - to Avencore

6 The Office Timings wil be 11 am 1o 8 pm from Monday 20 Friday

wawavencoee.com yenficationBavencoree.com ‘
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AVENCORE
CONSULTANT

Salary Detads
Arnvewwre - A
P;aﬂnuun Salary Per Manth | Asnusl Salary
Sauc Salary 15,100 181200
HWouse Rert Adowarce 0 174‘ 110884
Montity Gross (A) U204 2910
Gratuey (W) a716
Orcductions:
Profession Tax 100 2,400
Tots! Deductonm (C) J00 1400
Net Morthy Salary [A ) 2&,:.‘47 -
TOTAL CTT CL:C.I- 1, 00,008
* Prod | Tax s Foby '-.NWdu;.w-
‘cmmmﬂbunl.;h.cm.c:‘r o
*TOS will be deducted a3 per low
We wish you all the best and fook forwaerd 10 sviatishing a great working relationship
Avencore Consultant | Accept
{
Avtakle
AUTHORIZED SIGNATORY BHAGYASHRI SONAR

_“Id.ﬂ'r"‘."m‘cm" "n”‘: c."'\luqmmco'm‘:o'” ‘
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POWER THE NEXT™
Date: July 21, 2022

To.

“Hansen" or “The Your employment is offered on the lerms and conditions
mentioned in this Appointment Letter (Employment
1. Joining Date:

Your joining date will be 01-Aug-2022, or earfler, except ¥ otherwise extended by
Hansen and communicated 10 you in writing.

2. Job Description

As the Associate Software Engineer, you shall be responsible for carrying out the
duties as detailed in the job advertisement/job description.

Job descriptions appropriate 10 your role are availabie at any ime from your line
manager. The company retains the right to update and/or amend job descriptions from
time to time and in line with company requirements.

3. Remuneration:

a. Your Annual Cost 10 the company ("CTC") will be INR , subject 10 applicable statutory
deductions. Notwithstanding any provisions of any other law, you will not be entitied,
nor shall claim, any other amounts, except as mentioned above in respect ol your
appointment during the first year of the appointment. Increments will be as per the
rules/policies formutated by Hansen,

b. Your salary is personal and confidential information and should not be discussed with
anyona nor divuiged o anyone in any manner whatsoever.

¢. In case of any change In the existing statute or introduction of 38 new statute, Hansen

reserves a right 1o adjust the salary components within the then existing CTC to
ensure that the payments are made in compliance with such statutes.

Page 1 of 10




To,
Mr. Yogesh Jagtap

Date: 16" February 2022
Sub: Offer letzer for Appointment

We are ghad to inform you have boen selected for the position of Trainee Software Engineer in our
company Your training period will be of one month which will be nan-paid. After training you will become
full time employee with Envitics with probation periag of 3 months. Post successful completion the
probation period, you will be confemed as Jr. Softwane Engineer at Envitics Solutions,

As a Jr, Software Engloeer your package will be s 20,200/~ (CTC) per month in our Compaery

We would apprecate If § confirmation of your intent to Join our company & sent 10 us #t the earliest

Thank you,

(For Envitics Salutions)

WwWw. envitcs.com

Note: This offer letter is only valid till next 1 day. Please share your acceptance within a day

57 Swordk areode, N, Agun hormes,
‘ +Gf - GOI7ANAELL Q CLNEANgMenitics oom . Frogot noger, Noronpuna, Ao « 380
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Navigate your next
HRIV3T/1003150645/22-23 June 25, 2022

Ms. Samika Patil

DO Sharad Panl At Post Mangrod,
Po:Manjrod ,Tal-Shispur ,Dist-Dhule
Shirpur-425421

Indsa

Ph: 4915669066170

Dear Sanika,
Welcome to Infosys!

Today, the corporste landscape is dynamic and the world ahead i full of possibilities! None of the umazing
iings we do ut Infosys womld be possible without an equally ansazing culture, the eaviromment where ideas
can fowrish and where you are empowered 0 move forwaed us far as your idess will ke you

Al Infosys, we assare that your carcer will sever stand still, we will inspire you to build whar's next and we
will mavigale further, togethser. Our journey of lesrmability, values and trusted relationships with our clients
comtisue 10 be the comerstones of our oeganization and these values are upheld only because of our people.

We look forward 10 warking with you and wish you seccess in your carcer with us.

Warm rogards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

INFOSYS LIMITED
CIN LESTHOKAYORIPLODIM S
A4, lnfoayy Avonoe
Plectimmes City, Howsr Rosd
Begalore S60 100, Inda
T9) 802852 0260

U180 28352 0062
axkuvdnfonys com

wow inliays com

Company Cosfdvsand - MW-MM;'-MMM
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Navigate your next
HRIVI0D03150645/22-23 June 28, 2022

Ms. Saniion Patil

DIO Sharad Panil At Post Manjrod,
Po-Mangrod , Tal-Shirpur Dist-Dhube
Shirpur-425421

Tndia

Ph 491-8669066170

Diear Samika,

Congramulations! We are delighted 10 make you an offer as Systema Engincer Trainee and your role is
Systems Eogineer

Here are the terms and conditions of our offer:

The followng terms shall have the following meanings for the purpose of this Offor of Employment

( "Offer Letter" hercinafier),

"AfMiliates” means any entity that controls, is controlied by, or s under common control with the Comgany,
"Company™ refers to Infosys Limated.

“Control” meass possessing, directly or indirectly, the power %o direct or cause the dircction of he
management, policies or operations of an entity, whether through ownership of voting securities, by contrct

or ofherwise.

“Traiming™ skall mean wnd include ull the teaining that shall be imparted 0 you on joining the Company,

Jolning
Your scheduled date of joining the employment of the Company will be 05-Sep-2022.

Locution

Your locatson for employment s MYSORE, India .

You may be asked to relocate to any of our units, dopartments or the offices of our Affilistes andior the
offices of our customers, depending on business reguirements. In such an event, your remuneration and

other benefits shall be desermined in accordance with the refevunt Policies of the Company in that work
location.

PMease be advised that you, by sccepting this Offer Letter, herchy give your fmevocable coasent 10 the
above.

Page t ol 10
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Navigate your next

Trakning

You recognize and accept that st the time of appointment as Systems Engincer Trainee, except
exposure 10 academac kmowledge, you have roceived mo formal, effective, techmical or peactical
traiming to independently function as & Systems Eagincer Teninee who s commercially viable 10 the
Company. You further recognize and accept that prior 10 and at the ime of joimng the Campany, you
have not been exposed to and, therefore, have not scquired any management or commundication skills,
which are cssential for performance of dutics by you which meet the current business needs,
parameters, ssandards and efficiency leveds required by the Company.

Therefore, you would need to undergo the Traning program at the Company, The Training program may
consist of classroom/virtual training and‘or on-the-job truining. The durabion of the Training will be based
on the business requirements of the Company,

Terms and Conditions during Training

You are sware that the Company would be expending substantial sums of moncy and incurring costs,
expenses, man hours etc. in the process of selecting and appointing you #s Systems Engineer Trainee
and thereafter impartimg Training 1o you

Y ou further sccept, agree and admit that the mature, quakity, imensity and content of Traming to be imparted
by the Company is not svailable or imparied by sny other company of » samilar natare. The Traming is
designed 10 satisfy the exclusive reguirements of the Company.

You admit and recognize that the sechnical and management Tramning involves substantial Training costs,
man hours; resource utilization and is the result of the Company’ » pro-active policies in encouraging
Jeadership qualities.

You recognize and accept that the Company would suffer substantial financsad loss, moonvemence, loss of
resources, man hoors, eic., in the event you fail 1o complete 1he Training and'or leave the Company daring
the Probation period.

You, thercfore, agrees that in the event of you leaving the Company before completion of the Probhation
period with the Company for any resson whatsoever, you shall be liable 0 pay to the Company
compensation /damages amounting %o Rs. [1,00,000)- (Rupees One Lakh).

Youaccept, agree and admit thas the aforementioned amount 5 & genusne, fair and reasonable estimate of the
damages, loss and cxpenses that the Company would suffer on providing you the Traindng andior if you
leave the Company during the Probation period.

You acknowledge that the failure 1o complete the Trammg successfully or leaving the Company within the

Compuny Comtifontial - This communication '.UWW)-QIWL“
2of W0
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Navigste your next

a) Failure 0 complete the Training and/or the Probation Period by beimg absent for any reason(s)
whatsoever froen the Company;

b) Leaving the Company for the purposc of higher studies, research, allermate employment, altemate
Traindng o« any other purpose during the Probation period.

¢) Dismissal by the Company for uny st of misconduct, indiscipline, absence, refusal o obey onders,
breach of internal policies of the Compamy or unsatisfactory respomse from you during the Probation period.

Flease be advised that you, by sccepting this Offer Letler, hereby give your imevocable consent to the
whove

Probathon and Coafirmation

You will be on training / peobation for 2 period of 18 (Eighteen) months from the date of joining the
Company. On successful completion of your training / probation, you will be confirmed a8 a
permanent employee. Your confirmation is also subject 0 your submitting the documents reguired by
the Company, details of which are enclosed in the Information Sheet in Amnexure - 1V,

Leave

You are entithed 10 eamed Leave, right from your date of joining. You will be eligible for 15 (Fificen)
working days of camed leave annually, for the first two years of yoor tesare with he Company. On
completion of two years of service, subject %0 your confirmation as a permanent employce you will be
eligible for 20 (Twenty) working days of leave anually,

Leave is credited on a guaniedy basss. The lesve eligidility shall begin in the quarier of your jolning the
Company, oa a pro-rala basis. Losve your is the calendar year and not the fiscal yoar.

An illustration with other relevant imformation have been given in the Information Sheet. The Company 's
Policies also provide for Matemity, Patcrnity and Bereavement Leave, Further details will be provided 10
you at the time of joining.

Increments and Promotions

Your growth and increase in salary will depend solely oo your performance and contribution 1o the
Company. Salary increases are normsally given on an annusl busis.

Transfer

Your services can be wansferred 10 any of our wnits / departments situated amywhere in Indis or
sbroad. At such time compensation applicable fo & specific location will be payable 10 you.

Cormpamy Confvnna m-—-ﬁznwmnuwm
3ol 10
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Navigate your next

Compensation and Benefits

Salary

Your sotal gross salary during the first six months from the date of joining will be INR 25,000 per
month and Total Gross Salary post successful compietion of six months will be INR 30,000 per

moanth The break-up of your salary has been provided In the Compensation Details sheet in Annexure
-1 and Amoexure - 11,

The effective dato of the revised salary will be the 15t of the month succeeding the month in you have
completed 6 months.

Performance linked Incentive

You will be eligible for a Performance-linked Incentive (P1) upon successfil completion of six months
from the Date of Joising, to a maximum of 20% of your Fixed Gross Salary, based oo your

The details of this scheme will be commumicated oa your joening. Please refer to the Compensation Details
sheet for more detasls.

Ex - Gratia / Bonas

You will be cligible for an Ex - Gratia’ Bonus payout which is calealated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet st Annesure - | and Annexwre « 11 of this lener. The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the banus smount mentioned in the Compensation Details sheet will be paid out oo a monthly basis.
The balance amount will be pmd out . the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as pant of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components ax per the
options provided 10 you on the Company Intranct, bused oo your proferences and income tax plans.

Cunmpany Confufential - m«:—-ﬁf::wmndww
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Navigate your next

National Pension Scheme

W offer all our lndia based employoes the option 10 contribute towards the National Pension Scheme,
This is an optional retirement berefit introduced by the Government of Indin for all its citizens. It
ensbles accumulation of retirement corpes during active employmest with add-on tax breaks. Ploase
refer 10 the Infonmation Shect at Annexure - 1V for more detals.

Invurance

You will be cligible 10 participate 0 a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional bealth issurance plans (Platimum, Gold and Silver),
You will be covered by defwlt under the Standard Plan which provides you and your family (your
spouse and two children up 1o the age of 22 vears) with & cover of INR 500,000 per ansum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfiure Trast which
provides yoa with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is coversd

towards natural desth, and INR 39,00,000 towards an acculental death. All employees become members of
Infosys Welfare Trast, by one-time paymsent of INR 250 and fixed monthly contribation of INR 290 .

The details of the Scheme would be available to you when you jois the Company.

Passport & Driving License

It would be to yoor advantage 10 have & valid passport and a four-wheeler driving license at the time
of joining the Company. Our offer %o you is subjoct 10 your having a valid passport or producing a
proof of having applied for the same.

Notice Period

During the probation period, if your performance is found 10 be unsatisfuctory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with ooe-month
notice or salary thereof. On confimuation, you will be reguired 10 give three month's notice or salary
thereof in case you decide W lesve our services, subject 0 the Company's discresion. Where
circumstances make it necessary, the Company will have the discretion o relieve you only at the end
of the three months’ notice penod. Similarly, the Company can lerminste your services by giving
three moaths notice or salary thereof.

I the event you do not successfully complete your training, or you are imvolved in an act that constinates
masconduct, your training'employment can be teemsinated by the Company with immediste effect without
notice.
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Background Checky

The Company may, st its discretion conduct background checks prior 1o or after your expected
Joining dste 10 vulidate your identity, the nddress provided by you, vour education detaily and details
of your prior work expenience if any, and to conduct any crimimal checks. You expressly consent 1o the
Company conducting such background checks. In this conmection, you are required to fumish the
documents listed in Offer Annexure for India.

If you fail 10 submat the secessary documents as reguired by the Company within the specified time persod
or if the Company is not satisfied, with the ouicome of the background checks, the Company, in ity sole
discretion, reserves the right 10 withdraw this offer withow! notice and compensation or to take any
appropriate action against yoo, incleding, but not fimited %0 termination of your employment.

When = background check raises any coocerns regarding amy of the details furnished by you und the
Company feels the need 10 further validate sach facts, the Company may af its sole discretion, sk you for
farther information, 1o substantisic the details that you have earfier provided to the Company, before
initiating appropriate sction,

Please note that Infosys requires you 10 fumish o copy of your passport at the time of joining. 1f you are
unable 1 do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree oot 0 undertske employment, whether full-time or pan-time, as the Diroctor / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject 10 any terms and conditions that the
Company may think it and naay be withdrawn at any time ot the discretion of the Company.

Our offer 1o you as a Systems Englacer s conditional upon your having fully completed your
pradustionpost-gradustion, without any active backlog papers and with a pass percentage not Jesser than as
specified in our campus recruitment progeam 2021-22. These eligibility criteria for the Role of 3 Systcms
Enginocr, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you = your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at feast till the penultimate seenester. All
these proofs will meed 10 be submitted on the day of joining Farther, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or asuthenticity of all o any
of the proofs und uny condonation of delay in sabmission of the ssme will be at the Company's discretion.

Company Conflbomnial - m_u::mu“muww
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You hereby acknowledge and agree to abide by all mternal Policies of the Company, which you will be able
10 access, wpon joining, on the latmoct “Spanh’. These Polickes cover varlous human resources and
administrative topics and procedures, The Company reserves the right 10 change these Policies at any time in
ity absolute discretion.

Basod on the nature of your work and besiness requirements, you may be required 10 work on rotational
shifty. If you e required 1o work on rotstional shifts, you will be duly intimated of the change in your shift
timings. During rotaticeal shifts, you will continue 10 be bound by the provisions of the working hour policy
of the Company. If the rotational shafts require you to work night shifis, the policy on night shift allowance
of the Company (11 ia force) will be made spplicable 1o you.

Youshall be required to sagn certain mandatory agreoments, including but not limised to the Confidentiality,
Inteliectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the nifes and regulstions, as amended from time 1o time, of the Company as applicable to
your employment with us, This offer is also conditional upon your scceplance and exccution of the
Non-Compese Agreement (Annexure-111).

This offer of employment constitates the cotire agreement betwoen you and the Company regarding the
terms of your employment and it (s the complete, final, and exclusive eenbodinwent of yosr agroement with
rogard to this subject matter and supersedes any other promiscs, warmantics, representations or agrooments,
whether written or oeal. 1t & ensered into without reliance on any promise of representation other than those
expressly contamned herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

1f any of the terms or conditions of this offer are found to be illegal or unenforcesble, such terms shall be
treased a3 severable from the rest of the tenms and conditions of this offer and the remaining terms and
conditions shall continue i force.

This agreement shall be governed by the laws of Todia sedd you bereby agree to the exclusive jurisdiction of
the courts in Bangalore, Inde.

As 2 token of your soceptance of this offer, please being a duly signed duplicate copies of the letter and all
the sccompanying annexures, on the date of joining.

We welcome you 1o the Infosys family and wish you o rewanding career over (the yesos (0 come.

mw~mw~:whmdww
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Yours sincercly,

RICHARD LOBO
EVF and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letrer.

Daste: , 20
Sign your nune
Print your fall Name Location

CIN LESTIOKAISRIPLODLIIS
44, Infowys Avenue
Electunscs Onty, Honter Noad
Nangalore 560 100, Indis

T 91 80 2552 2ed

F o1 102892 0862

www sloeys com

286



INTOS)YS

Navigate your next
ANNEXURE -1
(Compensation dering ihe Hru s manths from the Dute of Jnintey)
© COMPENSATION DETAILS

(Al figeres In INR per moath)
NAME Ms, Saniks Patil i
1. MONTIILY COMPONENTS
- e —
| BASIC SALARY - 15,000
| MASKET OF ALLOWANCES 4478
| BONUS | EXGRATIA (5% of e g o (3P o e Saiary) g o ot o u:’
| A e e S Sl !
| MONTHLY GROSS SALARY nam
{&m_w il |
 IONUS / EX-GRATIA - (Balince 9% will e pwict st i the end of the fisesciad year sfher scjusiing ’J
e sdvance (95%) paid out on o ssesthly hass) . 10
3. RETIRAL BENEFITS . -.|
| PROVIDENT FUND - 125% of Hasis Sulery 1m0
GRATUITY - 4 81% of Basic Salary* m
FIXED GROSS SALARY (14245) o 5000
TOTAL GROSS SALARY 25080

O‘I'IRI-NIMIV o |

CSALARY LOAN
:gb“j 100
} without seurity)

N4 12

| Al the sbove benefits are aw o Campany's policans, which e subject o) change frum time 4 time. The distursement of any loe | leen
| Wowance is sabyert o e SalfiEment of 1 craona defined fior (e same 1 the satafaction of the Company #s per e felevant lon ! Soan

| alfowance poiicy st that time

Tﬁm“--mu-m
_determined in st soeordance with e provisiens of the Fayment of Grasaity Act

Your cligibility and the final pry ot of asy Grauity soxssts will be

Compmans Confidennin - They comppeneicatoon is
Page 9ol 10
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ANNEXURE - 11
(Campensation post siccesslal comphetion of sy mosting
o COMPENSATION DETAILS o ]
(Al figures im INR per meath)

NAME mu-nm = N
;mmm mm‘lnb- ]
L MONTHLY COMPONENTS - |
Luu:samv 7 15000
| MASKET OF ALLOWANCES AT
mrnwmmdummmdumpmmuu.

 monthly haus) iG 24%
 MONTHLY GROSS SALARY 12028
ri_';""",' COMPONENT _ E
| BONUS 7 EX-GRATIA - (Balince 9% will S fraid ot in the end of e Francial yer after sdjusting
hmmwun.-ﬂm 10|
.;mm ‘ i
mwmm |n.m-nu-y e
| GRATUITY - - A81% of Basic Salary® | m
| VINED GROSS SALARY (1+243) o 150
. Al s indiestive | Atindiestive At indicative
|4 INCENTIVE COMPONENTS Pmeut ol 8% | Payoet of W% | Pagest of 20%
| TRAINING PERFORMANCE LINKED INCENTIVE (171 1,2%0 250 5000

_TOTAL GROSS SALARY (Inclusive of the incentive Componcnt ot indicative paysut 5% of FGS) | 26250
TOTAL GROSS SALARY (bnchusive of the incentive Component ot indicative paywst 1% of FGS) | 27500
 TOTAL GROSS SALARY (lacluvive of the incentive Component st indicasive payost 20% of FGS) | 10000

. Margta Moasy
[ SALARY LOAN
| o - (without ecurty) -, L2 -

Mhd-whubn-pcwmm-l“umt-m-mmmdqh!h-

| allowance is mibvoct %0 the fulfleent of all crierie defitied for (he st i the sstafaction of ihe Compary 2 per e relevam toan / loan
}mmnhm

'ﬁm—-unhnnmm?uwuhhnudqm”ﬁ?h
determined in stract acocedence with e peovinicns of the Paymest of Gratuity Act

[ et omaae A uly e et ren

Compuany Confidomoial - namamumpuww
Page 10wl 10
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HRIVIT/1004440465/22.23 June 30, 2022

Pl +91-8412846751

Dexr Hanhal,
Welcome 10 Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities’ None of the amazing
things we do at Infosys would be possible withost an equally amazing culture, the environment where sdoas
can flourish and where you are esnpowered to move forward 24 far ae your idoas will ke you

At Infosys, we sssure that your carcer will never stand still, we will inspire you to build what's next and we
will navigate further, together, Our journey of leamability, values and trustod relationships with our clients
continue 10 be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you seccess m your career with s,

Warm reganis,

RICHARD LOBO
EVF and Head Human Resources - Infosys Limited

CENC LASY IOKA TSI PLOCOIANS
A4 Infosys Avene
Electrosics City, Houst Wosd
Tangabare 560 100, Inda

T 91 %0 2852 0281

¥ 01 50 2042 052

Ao mdorys. coes
m.m

Compyany Cosfdenmal - Tty commumicaton o confiskensial betwen you and Infys Limised
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HRDT00444046522-23 June 30, 2022

Me. Harshal Pati
No. 01

Surbhacolony
Amalner-425401
India

Pl +91-8412846781
Dear Hasshal,

Congratulanons! We are delighted 1o make you an offer as Systems Engineer Tralnee and your role is
Systems Engineer

Heret are the torms and conditions of our offer:

Definition

The following terms shall bave the following meanings for the purpose of this Offer of Employment
( "Offer Letter™ beremafter).

“Affilintes™ means any entity that controls, is comtrolled by, of is under common costrol with the Company.
“"Company" refers to Infosys Linnited.

“Control" mcans possexsing, directly or indirectly, the power to dircet or cause the disection of the
management, policies or operations of an entity, whether through ownership of voting securities, by contract

or otherwise.

"Traiming" shall mcan and include all the traiming that shall be imparted to you on joining the Company.

Jolniag
Your scheduled date of joining the employment of the Company will be 83-Oct-2022,

Location

Your location for employment s MYSORE, India

You may be asked 10 relocate to any of our units, depantments of the offices of owr Affilintes andior the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Polscies of the Company in that work
location.

Please be advised that you, by accepting this Offer Letter, hereby give your imevocable consent to the
above.
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Ywmﬂmhu&dmdmu&mwm&w
exposure to scademic knowledge, you have recetved no formal, cffective, techmical or peuctical
training o independently function as a Systems Engmeer Truinee who 18 commercially vishle 1o the
Cuw.Ymﬁmmwmhphbduhﬁudkamy.m
have not been exposed to and, therefore, have not acquired any musagement o communication skills,
which arc essential for performance of duties by you which meet the current business needs,
parsmeters, stasdards snd efficiency levels required by the Company.

wmmwmwhmmnhm.mthm
comsist of classroom virtual training and'or on-the-job training. The duration of the Traiming will be based
on the busincss requirements of the Company.

You admit and recogaize that the technical and mansgement Trasning iovolves substantial Traming costs,
MMMMMiumhofmmy'nmmhw
You recognize and sccept that the Company would suffer substantial financial loss, mconvensence, loss of

resources, man hours, etc., in the event you fail to complete the Training and/or leave the Company during
the Probatice penod.

You, therefore, agrees (hat in the event of you keaving the Company before completion of the Probation
period with the Company for uny reason whatsoever, you shall be hsble 0 pay w0 the Company
compensation damages amounting 10 Rs. [1,00,000)- (Rupees One Lakh),

Yousccepe, agroe and admit that (he afocementioned smosnt is a genaine, fhir snd reasonable exstimate of the
damages, loss and expenses that the Company would suffer on providing you the Traiming andior if you
leave the Company during the Probation period.

Youacknowledge that the fuilure to complete the Trainmg successfully or keaving the Company within the
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) Failure to complete the Trainmg and/or the Probation Period by being sbsent for any reason(s)
whatsoever from the Company:

b) Leaving the Company for the purpose of higher studies. research, slternate employment, alterate
Training or any other purpose during the Probation period

) Dismussal by the Company for any act of misconduct, indiscipline, sbsence, refusal 10 obey arders,
breack of imtemal policies of the Company or wmsatisfactory response from you during the Probation period.

Pleasce be advised that you, by eccepting thin Offer Letier, hereby give your imevocable consent W the
above,

Probation and Cenfirmation
You will be on training / probation for a period of 18 (Eighicen) months from the date of joining the
Company. On successfal completion of your tmiming / probation, you will be confirmed as a

permanest employee. Your confirmation is also subject 1o your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Anmexure « IV,

Leave

You are entithed to camed Leave, right from your dase of joining. You will be eligible for 15 (Fifieen)
working days of camed leave sanually, for the first two yeurs of your tenure wich the Company. On
completion of two yoars of service, subject 10 your confirmation as a permanent employee yoa will be
eligible for 20 (Twenty) working dsys of lcave annually,

Leuve is credited on a quanerly basis. The leave eligsbility shall began in the quarter of your joining the
Comgpany, on a pro-rata basis, Leave year is the calendar year and not the fiscal year.

An illastration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Matemity, Pasermity and Bereavement Leave, Further details will be provided 1o
you o the time of joining.

Increments and Pramotions

Your growth and iscrease in salury will depend solely om your performance amd coneribution 1o the
Company. Salary increases are normally given on an asmual busss.

Tramsfer

Your services can be transforred to way of our units /| depanments situated anywhere in India or
abroad. At such time compensation applicable %0 a specific location will be payable 1o you.
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Compensation nod Renefits

Salary

Vnwm-mmmmammum«mwmummu
MMTﬂmmmMmﬂmdwmﬂﬂhMMN
month. The bresk-up of your salary has been provided in the Compensation Details sheet in Annexure
<1 andd Annexuee - 11

The effective date of the revised salary will be the 15t of the month succoeding the month in you have
completed 6 months.

Performance- linked Incentive

You will be cligible for a Performance-linked Incentive (PI) upon successful completion of six months
from the Date of Joining. 10 a maximum of 20% of your Fixed Gross Salary, based o8 your
performance daring the six mooths period.

The details of this schemse will be communicated on your joining. Please refer 1o the Compensation Details
sheet for more details.

Ex - Gratia / Bosus

Youwill be eligible for an Ex - Gratia’ Bonus payout which is calcalated st 20% of the Basic Salary as
mentioned in the Compensation Details sheet 21 Amnexure - | and Annexure < I of this letter, The
mode of payment for Financial Year 2021 - 22 will be as follows:

95% of the bonas amount mentioned in the Compensation Details shieet will be paid out on s monthly basis.
The balance amount will be pasd out in the end of the financial year,

Basket of Allowances (BOA)

The Basket of Aowances will be paid %0 you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under sich components as per the
options provided 1o you on the Company Intranet, based oo your preferences and income tax plans.

CmW-Mw:uwm_-dwm
dot 10
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Natiooal Pension Scheme

We offer all cur Indss based employees the option 1o comribute towards the National Pension Scheme.
This is an optiomal retirement benefit introduced by the Government of Indis for all its citizens, It
enables accumslation of retrement corpas during active employment with add-on tax breaks. Please
refer to the Information Sheet at Asoexure - IV for more details,

Insurunce

You will be cligible to participate in & Growp Health lnsurance Schemse. You msy choose to enhance
Yu-mbembymmmwmmmymummnym
mmﬁmd&nwuh*dhm)wﬂhumﬁlﬁl”wm

You will be covered under the Group Life Insurance Scheme, managed by Infosys Wetfire Trust which
provides yoa with a total Lile Insurance cover of INR 62,800,000 of which INR 32,00,000 is covered

towards nutural death, and INR 38,00,000 10wards an sccidental death. All employoes become memsbers of
Mwammwmmdmmuﬁmm,m«mlm.

mmammmum»mmmmucm.

Passport & Driving License

It would be 10 your advantage 10 have s vabid passport and a four-wheeler driving license at the time
thCm.OwoﬁnmhnﬁutthadeuMo
proof of haviag applied for the same.

Notlce Perlod

Daring the probation period, if your performance is found to be unsatisfactory or if it docs mot meet
uwmwwmumwummm
mamwmmmmhmummmmmmm
thereof m case you decide 10 leave our services, subject to the Compamy's discrotion. Where
circumstances make i necessary, the Company will have the discretion to relieve you ooly o the end
dhhunu&'mm.m.mmmmmmwm
three months notice or salary thereof.

In the event you do sot successfielly complese your training, oc you are involved in an act that constitutes
miscomduct, your traming cmployment can be terminated by the Company with immediste effect withost
notice.
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Background Checks
mamm.-mmmmmmnummw
jdniudnu%mi@ﬂy.hd&umﬂdbymmmm-dm
dm”MWﬂm.thumMMYmeuh
mmmmmuummmwnmm
documents listed in Offer Aanexure for India.

xrmm»mumm-mwucmmummm
aaumammmmmauwmmm.nmm
mmum»mummmuwa»ucm
appropeiate action agsinst you, including, but not limsted to sermination of your employment.

m.wmmmmwuydumwwmuu
Cm“dnwdnhﬁa“n&fuﬁ.lbwyuyubukmdyuh
mmwmmmummmwmmm.m
mitiating sppropriste action.
Mmuhhcysmuh-ymb&nhtnmdywm-uholm.l{mn
urablc 10 do 50, the Company will initiate o criminal background check.

Other Terms and Conditions

You agree oot to undertake employment, whether full-time or part-time, as the Disector / Partner /
thl!nhyudmdhw/amwunyhndmm
without the consent of Infosys. The consent may be given subject 10 any terms and conditions that the
Company may think it and may be withdrawn at any time ot the discretion of the Company.

wmbmnlMMimmmm&lﬂymm
graduation/post-gradustion, without any active backlog papers and with @ pass percentage not lesser than as
mdﬁdbwmpmhmmmunwdmmtnhlohduam
m.hmmwywnmﬂmthMmYu
will also have completed all studies, course requirements and exsminations required for the award of the
educational qualification recorded by you In your spplication for employment with Infosys.

You will produce all marks sheets and other relevant documents, a1 least till the penultimate semester, All
these proofs will need 1o be submitied oo the day of joining Further, you should bave been declared as
passed by the relevant examination asthority. The deternination of the adoquacy or suthenticity of all or any
o(thmtndnyoodnuﬁmd&hyhmuhm-ﬂlhnh&wuflw.

Company Comtidential - lhmn"r‘;bnwm”dmu
sol 10
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Yumwwuwuﬁnmwmducm.wmmwmuu
0 access, upom joining, on the latranet “Sparsh’. These Policies cover varioes human resources and
wmummc«wymu-w»mmmuuymu
its absolute discretion

Muhmd}mMﬁMmmmmNWmeM
MUmmmﬁthmﬁkymth&ﬂyMoﬂthmﬂn
Wmmmyawmmuuwwmmdmmmm
d&Cm.llhm%mhemnmmﬂhhpdbyudebm
of the Company (if in force) will be made applicable to you.

Ywhnhmhdnmmm,mmum&ﬁedhhmmy.
Intelloctual Property Rights, the Code of Husiness Coaduct and Fihics and your emplayment shall be
mbydlhenuuﬂm-whmdmhungdhwnqﬁuhhb
your employment with us. This offer is also conditional upon your acceptasce and exccution of the
Nea-Compete Agreement (Anncxure-111).

MOﬂh‘mmhmmhﬂmmdhwwh
terms of your employment and it is the compictc, final, and exchusive embodiment of your agreement with
MbumwMMQWMMM¢M
Mm«unhmwwunuuuummummum
wmmunmumummhmmw-m
officer of the Company.

1f wny of the terms or conditions of this offer are found 10 be illegal or unenforceable, such terms shall be

Mnm&ﬁuhmdh&m-ﬂmdﬁo&dﬁ-m“d
conditions shall continue in force.

MWMNMMMMdMMWWWNhMMJ
the courts in Bangaloee, India,

A a token of your scceptance of this offer, please bring a duly signed duplicate copies of the letter and all
the accompanying anncxures, on the date of joining.
Wummhhhwmymﬂmnm“mhmbm

10
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Y ours sincerely,

RICHARD LORBO
EVP and Head Human Resources - Infosys Limited

| have read, undersiood and agree to the terms and conditions as set forth in this offer letser.

Date: » 20
Sign your name
Print your full Name Location

S

INFOSYS LIMITED

CIN: LASHIOKA IS 1 MLCO111S
44, Infoers Avenme
Electromies Caty, Hone Rosd
Bangalore 460 100, Indis

T 91 80 1852 a261

F 91 30 2852 ;362

sskasicafinys vom
www. infosys.com

mrm-mm;owmndww
Nof 10
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ANNEXURE -1
mmhh*“hﬁhoﬂ“
A BRGSO
(AN Bgures in INR per manth)

| NAME Mr. Harsdal Putil
| MOLE DEKIGNATION . System Englover Tralnee
| BASIC SALARY '
| BASKET OF ALLOWANCES .  aam
| BONUS ! EXAGRATIA (95% of the cligibie smount (0% of Basic Salary) being pad out on & .
|moehlybesls) == o |
| MONTHLY GROSS SALARY 7 mam

L ANNUAL COMPONENT

m:rmm-mauuﬂnuuudummw“
I e advarcr (95%) pasd cut on o ewmthly bau)

| GRATUITY « 4 81% of Basic Salary* m
| FIXED GROSS SALARY (1+3+3) 100
(SUTALGROSE BALARY

| Sgargie 28
 Seheme ‘mu—-hm-“ Mm_i_m-mn—ul

m--ﬁ-ﬂ. 1200 Nl 1 ‘lll
Mﬁhbeh--nm\nﬁu&n*owﬁﬁbhm&—_dqyl—ﬂ-
allowanco 14 sabject w the “ddm“hu-uu“hd.m.ﬂ&mhlb

allowance polay sl tt lime

'th--u-}vn-um Yuw_dhl-nndqm-m-ﬂlu
determaned m st accondance Wi e provinions of the Paymont of Gratesty Act

mwmﬂ:mmmuww
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(Compessation post smccemil complersin of s manthe)

[ n TION DETAILS
(AN figures in INK per moath)
L_N»n | Mr. Harshal Pati
Lo _ Syvtemn Eugiaeer ]
| ROLE DESIGNATION | Syvhems Englacer Traine =
rum\'m - . =
BASIC SALARY - . S | —— 15,000
| BASKET OF ALLOWANCES | | wn
!m&mammau*-rmammmﬂ—-. m}
MONTHLY GROSS SALARY - a.ﬂ
2 ANNUAL COMPONENT R
BONUS / EX-GRATIA - (Halance 9% will e paid cut in e end of the fnancial yew aftes aljussng
e advance (39%) pusd cut om @ mamthiy bauis) ; 10|
3 RETIRAL BENEOTYS »
PROVIDENT FUND - 12% of Basic Salory —t—— .
| GRATUITY - 4.81% of Thanic Salary* : m
 FIXED GROSS SALARY (1+243) - 5,000
Al aa indicative | AT inglcagive At indicattve
4 INCENTIVE COMPONENTS Powwio(S% | Poesel9% | Fapeceren
mummmau—nnmu_&mudm 0250
TOTAL GROSS SALARY (lachustve of the bacentive Component 3¢ sadicative paysat W% of FGS) | 27,500
| TOTAL GROSS SALARY (Tchsive of the lncemtive Componont of mdicative paysst 0% of FGS) 3,000
l

R P N N re—
SALARY LOAN J
mm&m_ I"‘" |2 Nl
All & aborve bosefins 2ee a5 par Compunys policias, which sec subiest ¥ chatge from tme % time. The dsburseneni of sy loa | Joen
allrwance w vabject b the fulfiiment of all criteria defined for the same 10 the sutiefaction of de Company 3 por e rolevant boan / oan
allowance policy o the e
ﬂ&m-um.awvndmy:;;ﬁ—uqmuwu i

L determinnd in strat sccondswr with the provisians of the Peyment of Gratuity Act |

J

cmcw-nam.wm,.uww
Puge 106 10
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TATA

Ref: TCSL/DT20218822433/1717749/Mumbai
Date: 06 January 2022

MS. CHETANA PREMARAJ SONAWANE

At Post- Chilane | Telsi-Shindkheda, Dist- Dhule Dhule,
Chilane, Shindkheda,

Maharashira-425406.

Tei¥ 918767306566

Sub: Joining Letter
Dear Ms. Chatana Premars) Sonawnne,

mmwbmmmwm-mmmmwnucmm
Limited (TCSL ) family.

We ara pleased (o inform you that your joining date at TCSL will be 03rd February 2022 , your joining
location is Pune . work location is Pune and your stream Is EIS & 10T ., This has been
provided considering your prefarence and business requirements.

vwm-wmmmhwcovnwmwmmm
this in mind, and the reguiations enforced by various states at this pont, we have internally ensbled a
virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .

TCS XP HR Team will roach out to you over emall In the next few days to guide you further on the
virtual onboarding process and steps o be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards leaming which has helped you to perform well. You are now set to
experience leaming through our coveled TCS Xperience Program.

Private and Confidential
WATYA CONSULTANCY SERVICES
Tata Comaiancy Serwees Lol
Paapet Pait, Sourausas mm'-.\-‘ﬁ
e 1 o <81 431 MEIDAT, Wy W
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TCS Xperience Program

mmmu-mdmammmmmmwmamawmm
help you to scale greater heights in your professional e,

mmbmmnmnmmummmmm
m-mmmmmmmwmwmmﬂnmm
gained through the TCS Xplore program, making you ‘project ready’.

mcm«mrcsxmpmmanmmmmmmsmm
and business requirements,

mmmmmuwu\mmmvwnwb
meet the required standards during the TCS Xperence Program. In case, the performance does not
me.mmmmlmhdmNooMQMywmnmwm
appropriate action.

uwmmmmmmm.mwbw
to complation of your final academic (UG/PG) course within the stipulated time as specified by your
umwmm-nmmmkuonanbmammsm
critena as siated in the Offer letter.

Kindly confirm your acceptance of this program by dlicking on the ‘| Accept’ button in Nextstep portal.
Wae encourage you 10 join us on the specified date to enjoy the benefit of timely processing and avall
better opportunities.

Private snd Confidonnal . A Page |2

ALY
-t Pars,
Vm. Pam +99 4F1 - ST, Rarete, wsie
) -—..-L-.....zﬁ. »
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Woe look forward 10 you joining us on an enriching career with TCSL. Together, lot us take this
organization to greales heights!

Gear up to experience the future!)

Warm regards,
Janardhan S Eheh barw a7 une 3 OR cote scosner frum yuur
Global Head - Talent Development Wi 1 swhdaly the |nng tetinr
Privale ang Confidentinl 13
TATA CONSULTANCY SERVICES e
Wete ™
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HRDVZT/1000046536/21 .22 March 21, 2022

Afs. Megha Salunkhe

Welcame (o Infosys!

Tﬁ.bm&*h“ﬂbuﬂ“hﬂdw Nene of the amaring
wnblh’ﬂb”*-ﬂ“tM.men—
mmmhp-wbmwnha"hm&m

M&ygnmhnnﬂmﬂﬂ.wﬂ-’npnhﬂmudw
w-mm.w.mmdh—-y.u-um“mnm
oﬂ..hbmd-“dh*u“ﬁ“dwm

We look Mowm”ﬂuﬂ;—mhpmﬂ-

Warm mgands,

RICHARD LOBO
EVP and Head Human Resources Inforys Limited
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Latter of Ietent (LOY)
Soperset D" 2204483
May 17, 2023

Dear Ruchina Sargay Wasle

mwm.mmuwnmvwmmmw

and subsocuont Ascusmons. Mumummnm-um»mmm
ummmmhhnmmwummaumvmwum.
.mmwaummumm.ml”ﬂmw

mmwmnuumx&.n-nuunmmmummnum
ary vary depanding on ndswdun snd Cogrizarnt's perdanmance. The dwising NIormation 0n compenssson and benofis wil
be provided n your Ofer Lot

rum-mmwmomm.mnmmmw.m.maam
formaites and procederes Mm‘mmwﬁqﬁw%mmﬂw-l-w
mmmnmmmmmnw

This LOI from Cognaant & vako only %or 3 days bom ho date of he LOI Hmocn, you are requesied 1 coapt o deciing the
LOK withiir 3 days bon e date of e LOL I Cise wu 30 NGt TRCEIRD 20y UAD0NSE O™ your end wthin the Morwieriones
mmumumm.unumu-u,mmnnmwunnn
nmdcwm—mmmw-mwhumumdmw Fox
Al orboaning rmadtes, he defnove Emgloyment Agrwement i regured

mwuuuumummm-wmwnuumwu

M“mhmh-ﬁ.—lh-dumw-l
should be flexidle 1o work in & 247 SNl as the case may ba.

For hather quenas, selatod 10 Latier of iera (LO) Phease ralse @ reguest Dy choking Tesse a Cuery” Boon i Pe below
L

e Suporset 1D as Candutnte ) anc choosn Catopory i Later of dntent (L0

iR ScameusdvogeLoml cogrizant com S ages Praloge

Thars you for fh Ivierest and stay Sne Lo hear bom us.
Yours sincerely,

For Cognleant Technalogy Solutions ladis Pyt Lid
My Sreshumar

Vice Presidant - Humen Resources
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Capgemini@

Capgamn Tastnoogy Sarvices Inda Lemied
{Fommerty wwan ms 1IGATE Govel Solusors Lisrsled)
1T LT 2, Al MIDC, Thanw - Batapur Rose

Nt Maraa 400708, Maranariva il

Tal #0722 T4 42853 | Fac W91 22 7901 2121
WA CIRPOTEN COMan

Superset ID: 1552589
Letter of Intent ("LOI™)

Dear Trups Pasd,

mmbmmmwuwu‘Mbmummm
shorllmted for the postion of Analyst and A4 with Capgemini Technology Services India Limited
{here=rafior roferred o as"Capgemin™).

In this regard, we are proposing compensation package and bonefits. the dezads of which are sat
forth In Annexure 1 %0 this leter.

The final Employment Offer Lotior shad be subject 1o your successiul completion of all curicudar
requiremants as lald down by the University! Institute for sward of the degres/ diploma and the
minimum passing peccentage! grade rank/ class &s detemned by Capgenmini,

The location of your insial reporsing and training and e date of your joning would be communicated
»mudumummmwammmmm
semasier dagres’ diploma examination.

mmummmw«mnummmmmd
mmwymmmummwbuﬂdmmu
mammumdmmmwmm

Upon accoping this LOI, you will be provided access 10 the ADAPT (Accelerated Digital Akd for Pro-
thmmmmmbmmmnwum
Mbhmm.mmﬂmnMMWMdm
assessments anc webinars as doomed appropaate by Capgemini and the successiul completon of
the same is a praraguisite % joining Capgemin.

It-mmMmmWNmumum“dwu
AENgNMents and assessments The progross made by you i (his leaming journey would not only
help you in getting on-boarded on priofity but also heln you to be rained for advanced skifls relevant
0 your carser at Capgeminn. We also encourage you 10 leam bayond the prescribed course
cumiculum snd Roquine Industry recognized certifications 0 scceecale your carear in s compettive
ndustry.
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Upon joining Capgemini,

1. You are expocted to anter inta an employment agreemant with Capgemini which shal corttain
delads includng the scope, terms and conditions of your employmaent and the contractual
OLACASON with Capgemini

2. You will be on prodation for @ period of six montha from your date of joining and sublect to
mmmmnummmmmn
ond of six manths.

3. During your probaticn you may be required 1o undango dassroom (rainings for such duration as
wmwmmmmnummm
such trpining poriod

mmumbmnmummmmmw
dopending on your performance in its opinion.

mmdmwamwnmwm“umbumbmm
party,

memumwmmumumwummm
lihmmMuMmemdndm We may, st any
time, at our dscration, revoke this Lotter of Intent.

We would request you to go through the above terms, and let us know If thay are acoeptable 1 you,
within seven days of the ssusnce of ths letter

We lcok forward 1o hearing from you. Should you have any query, pleass do nol hestate (5 contact
Wm.“mmmd“m-

* For queries on Letter of intont (LOI), wrile to use with e-mail subject as: Query on LOI -
Superset ID 1552589

« For quenes about on-boarding process, pheass note the on-boarding communication will
be sent once your document validation and venfication process is compioted. For further
Quedies, write 1o use with o-mail sutject as: Query on On-Boarding - Superset 1D
1552589

* In case of any other query, write 10 use with e-mal subject as: Other Queries- Superset
1D 1552589

Thanking you,
Yours Sincorely,
For & On Behalf of Capgemini

Tejindor Sethi
Head - Frosher Hiring

YM.anmmmuaquMaw
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Trupti Patil
Anatyst and A4

Your abinchusive anmusl Largel compensation (on @ cost 10 company bosis) wil be INR 4,00,0004-
Mrmumm).o-ma'yudmmmmum.mu
receive fumd one-time ncantive of INR 25,000/- (Rupees Twenty Five Thousand only). Based on
your Date of Joining, your compansason shall be pald monthly, Tha company shall deduct tax at
source at he lime of making paymant.

For & On Behalf of Capgemini

Tegindar Seth
Head - Fraahor Henng

h\nu.mnmmmla—mmow

Rapd Offco. Puoe Megoans foge OFce N 14, Rajy Ganis dvach Pk Mpaasd Prass 1§ MOC SEZ Viege Men,
Talohn Malahi Pune - 471007, Mabainshing, Ingu. Tol 481 20 6899 1000 | Fax +U1 20 3300 8080 | OIN
LB 1 W 1 SR0PLC 4 e
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